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CANAAN SCHOOL DISTRICT WARNING

To the mhabitants of the Town of Canaan, Vermont who are legal voters of said Town
School District, you-are hereby notified and warped to meet at the Canaan Memorial
High School Gymnasium on Monday, the 5th day of March 2018 at 6:00 p.m. to transact
the Town business from the floor and J.m_medlately thereafter, to transact the following
School business from the floor: -

ARTICLE 1. To elect all Town School District Officers, as required by law.

(Voting for School District Officers to be by Australian Ballot. Polls open
Tuesday, the 6th day of March from &:00 a.m. to 7:00 p.m.).

ARTICLE 2. To see if the Town School District will authorize the Board of School
Directors to borrow money for current opﬂrahno expenses in anticipation
of taxes.

ARTEICLE 3. Shall the voters of the Canaan School District approve the school
board to expend $3,822.929 which is the amount the school board has
determined to be necessary for the ensuing fiscal year? It 1s estimated
that this proposed budget, if approved, will result in education
spending of $17,203 per equalized pupil. This projected spending
per equalized pupil 15 9.28% higher than for the current vear.

ARTICLE 4. To transact any other business that may legally come before this meeting.

Given unto our hands this 23th day of January, 2018.

fféﬁfjiww& (_\{.e u) Je

o
Laurent Giroux, Chair DﬁTEl‘W ade
TR T ﬂ (A2
Linda Harris, Clerk © Krista Rodrigue
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Daniel Lepine



CANAAN SCHOOL DISTRICT STAFF 2017-2018

Deborah Lynch
Kimberly Abdoo
Sheli Aldridge
Jason Batchelder
Josee Berry

Teresa Bolton
Colleen Clogston
Linda Curtis

Nancy Edwards
Jennifer Frizzell
Jensen Giroux
Melissa Gray
Tabitha Grootenboer
David Herr

Nicole Jeralds

Amy B. Keafer
Stephanie Lyons
Christopher Masson
Todd Nichols
Sherry O’Bara
Megan Prehemo, RN
Eugene Reid

Philip Shaw

Aimee Short

Kathy C. Smith
Edward Sullivan
Kim Sweatt

SUPPORT STAFF

Ginette Ladd
Evie Day

Daniel Fournier
Dana Mullins
James Reynolds
Jeff Richards
Lesley Sierad
Sharon Young

Grade PK K 1 2
Total 17 12 8 13

M.Ed.
M.A.
M.A.
M.A.
B.A.
M.A.
M.A.
M.A.
M.Ed.
B.A.
B.S.
M.S.
B.A.
B.A.
B.A.
B.A.
B.S.
M.Ed.
B.S.
M.S.
A.S.N.
B.S.
B.A.
B.A.
B.S.
M.A.
A.S.

Principal

Reading Interventionist
Mathematics

English

SAP Counselor

Library Media Specialist
Guidance

Grade One

Grade Five

Kindergarten

Family & Consumer Science
Grade Two

Music

Grade Four

Mathematics

Art

Business

Diversified Agriculture/Natural Resources
Physical Education

Science

School Nurse

Trades & Industries/Driver's Ed.
Social Studies

Grade Three

Grade Six

English

Industrial Technology

Administrative Assistant
Paraeducator

Head Custodian

Paraeducator

Custodian

Technology Integration Specialist
Paraeducator

Paraeducator

SCHOOL ENROLLMENT
12/1/17

10 11
23 16

Elementary (PK-6): 94  Secondary (7-12): 108 Total Enrollment: 202
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(Courtesy of The News and Sentinel, Colebrook)

Canaan Memorial High School’s Class of 2017

Front and Center: Katie Marquis, Emillie Roy, Skyler Brown, Averill Herr,
Margaux Battaglia

Second Row: Molly Leighton, Kaylee Noyes, Megan Hughes

Third Row: Christopher Moore, Kesler Lyons, Nathanial Rogeau, Nicholas
Covey, Dakota Collins, Tarren, Eldred, Eric Howarth



CANAAN MEMORIAL HIGH SCHOOL
CLASS OF 2017 GRADUATION AWARDS

Skyler Brown Salutatorian, Canaan Scholars Academic Achievement Scholarship
Granite Bank Scholarship
Les Beal Memorial Scholarship
American Legion Auxiliary Americanism Award
Margaret Dempsey Lima Memorial Scholarship
Canaan Women’s Club Scholarship
Carrie Jones Lund Scholarship
Student Council Scholarship,
North Country Credit Union Scholarship
Jeanette Maurais Student Athlete Award
Neil Tillotson Fund Scholarship

Dakota Collins Granite State Bank Scholarship
Margaret Dempsey Lima Memorial Scholarship
Jeffrey Bryan Memorial Scholarship
Charles W. Young Memorial Scholarship

Nicholas Covey Margaret Dempsey Lima Memorial Scholarship
Essex North Education Association Scholarship

Averill Herr American Legion Northland Post #47 Scholarship
Harvey Boynton Memorial Scholarship
American Legion Auxiliary Northland Unit #47 Scholarship
Essex North Education Association Scholarship
Arthur Ross Memorial Scholarship
Resident Council at Coos County Nursing Hospital Scholarship
North Country Firefighters Association Scholarship

Molly Leighton Margaret Dempsey Lima Memorial Scholarship
Canaan Women’s Club Scholarship
Resident Council at Coos County Nursing Hospital Scholarship

Kesler Lyons The Sons of the American Legion Award Scholarship
The American Legion Americanism Award Scholarship

Kaylee Noyes Canaan Women’s Club Scholarship
Carrie Jones Lund Scholarship
Lucas Memorial Scholarship
Paul F. Biron Memorial Scholarship
Klinefelter Family Memorial Scholarship
Governor Phil Hoff Vermont Honor Scholarship

Emilie Roy Valedictorian, Canaan Scholars Academic Honors Scholarship
University of Vermont Green & Gold Scholars Award
Margaret Dempsey Lima Memorial Scholarship
Norton Averill Memorial Scholarship
Carrie Jones Lund Scholarship
Gaetan L. Thibault Memorial Scholarship



CARRIE JONES LUND SCHOLARSHIP AWARDS

2009 Vicky Huot S 550
Amy Horton S 550
Brittany Blanchard S 550
Abby Young S 350
Kristina Gray S 350
Jason Charest S 350
Miranda Havalotti S 350
Mason Smith S 350
John Curtis S 350
2010 Gabrielle Rancourt S 600
Ashley Vigneault S 600
Lauren Champagne S 600
Corey Pariseau S 600
Brittney Blanchard S 500
Amy Horton S 500
Abby Young S 500
2011 Victoria Harris S 500
Adam Savard S 500
Ashten Stringer S 500
Monica Vigneault S 500
Amanda Marquis S 500
Corey Pariseau S 350
Angela Wheeler S 350
Brendan Stringer S 350
Ashley Vigneault S 350
2012 Alexander Olson S 700
Rebecca Marchesseault S 700
Brigham Reese S 700
Monica Vigneault S 500
Victoria Harris S 500
Raelene Begin S 500
Corey Pariseau S 500
2013 Justin Blanchard S 1,000
Rachel Riley S 1,000
Victoria Harris S 650
Raelene Begin S 650
Lisa Charest S 650
2014 Sierra Cotnoir S 1,000
Evan Doyon S 1,000
Rebecca Marchesseault S 650
Chelsea Tillinghast S 650
Lisa Charest S 650
2015 Megan Flanagan S 1,000
Rebecca Marchesseault S 650
Lisa Charest S 650
2016 Merrick Marchesseault S 1,500
Luke Belleville S 1,500
Thomas Mailloux S 1,500
2017 Skyler Brown S 1,500
Merrick Marchesseault S 1,500
Kaylee Noyes S 1,500
Emillie Roy S 1,500



Comments from the School Board Chair
Laurent Giroux

This past year has seen many new faces at Canaan School as well as at the ENSU office. 1
would like to take this opportunity to welcome our new teaching staff members to our community.
These new members include; Jason Batchelder, Middle/High School English, Jensen Giroux
teaching Family and Consumer Science, Nicole Jeralds with Middle and High School math and Chris
Masson teaching Diversified Agriculture. Thank you to these new staff members as well as the
existing staff for teaching our children the necessary skills needed for life beyond Canaan.

I would also like to take this opportunity to welcome our entirely new ENSU staff. Karen
Conroy was hired as our Superintendent and has proven to be a great addition to the office. This is
Karen’s first stint as a superintendent and is adjusting well. She is extremely dedicated,
knowledgeable and hard working. These are necessary qualities for any superintendent but during
the formation of the NEK Choice district, Karen is proving to be valuable asset, capable of handling
the task. I would also like to welcome our new Administrative Assistant, Christi Rancourt and
Business Administrator, Bridget Cross. Together, this trio will be the new face for our supervisory
union and the new NEK Choice School District.

The NEK Choice School District is a result of the consolidation of Supervisory Unions
through ACT 46. Essex Caledonia and Essex North towns without a school have become one
entity to form this new district. The district now includes Brunswick, Bloomfield, Norton,
Lemington, Granby, Guildhall, Kirby, Maidstone, Victory and East Haven. Canaan will be the
central office location for administering this new district. As a result, Canaan will be upgrading their
communication and business software to accommodate these changes, in order to be more efficient
and provide cost savings in the future. Our ENSU will still exist except it will encompass more
towns and students.

Also, this past year has seen a renewed effort in our collaboration efforts with SAU 7. The
first semester of this school year has seen students from all three local high schools attend each
other’s courses. This has allowed students the capability of taking courses which may not have been
offered at their respective schools. It has been a success and the principals, guidance counselors,
special education directors and superintendents have been working together to try to align our
schedules in order to provide greater opportunities to ours students.

Hopefully, they will be able to accomplish a schedule that reduces redundancy and allows for
our schools to continue to share resources in an effort to meet our student body needs and
requirements. This is surely a step in the right direction for our schools and the board feels strongly
about these collaborative efforts. With such close proximity to one another it only make sense to
establish a bond between one another that will utilize each other’s resources to provide our student
body a quality education. Collaborative efforts have been discussed for many years, it’s time to stay
engaged and make it happen. It will be a give and take, but the overall result will be providing our
children the best education possible.



We have finally renegotiated contracts with our teachers and support staff. It was a lengthy
process, with education on both sides about the new health care plans being offered. The teachers
finally accepted a two year contract with a step increase for those on schedule and an approximate
$1450 increase for those off step. As for health insurance, the district will cover 85% of the Gold
Consumer Driven Health Plan as well as provide a Health Reimbursement Account (HRA) of $2100
for single and $4300 for all others, with the employee paying the initial $400 and $700, respectively.

The HRA is designed to offset out of pocket cost associated with their new plans. There is
savings in this offer due to lower premiums of the Gold CDHP plan as well as any money which is
left in the HRA account after the year will stay with the district. The support staff accepted a step
increase (a 50 cent increase per year for two years) and a similar contract as the teachers regarding
their health insurance, except the district will be covering 80% of the premium for the Gold CDHP.
Again, the savings will be in the lower premiums and the fact that what is left in the HRA will

remain to the district.

Our budget will see an increase in our tax rate by approximately 10.6 cents. Therefore, the
district will be asking approximately $2,278,000 from the education fund to meet our expenditures.
Earlier this year the state had advised the local school boards that it was expecting, “The average tax
rate is forecast to increase by 9.4 cents for both homestead and nonresidential taxpayers”. This is
mostly due to education fund deficit, school budgets and education spending at local levels. Canaan
is not immune to any of this but the board was able to keep the increase below the state prediction.

Finally, the trend of increase taxes has continued. The effect is not as great as the past two
years but it is still an increase. Educating our children is our responsibility and the board wants to
thank the community of Canaan for their continued strong support of providing the best
educational opportunities for our children.



Superintendent of Schools
Karen E. Conroy

As I reach my mid-year tenure as the Superintendent of Schools of Essex North Supervisory Union
(ENSU), I am full of energy, enthusiasm, and optimism. According to author Michael Fullan, in his
book Leading in a Culture of Change, “Energetic-enthusiastic-hopeful leaders cause greater moral
purpose in themselves, bury themselves in change, naturally build relations and knowledge and seek
coherence to consolidate a greater moral purpose.” There is no greater moral purpose than the task
of educating our children. It is an honor to support the children of Canaan Schools.

I believe this is a very exciting time for our students. The US Department of Education approved
the Every Student Succeeds Act (ESSA) Vermont State Plan that will provide support and guidelines
for school systems to continuously improve their education practices and student outcomes. They
will evaluate the quality of our schools based on five measures: (1) Safe, Healthy Schools, (2) High-
Quality Staffing, (3) Investment Priorities (4) Academic Proficiency and (5) Personalization. The
educational goals for the state plan prioritizes supports for the most vulnerable students, prepares
students to be members of a growing economy and frames proposals that will be affordable to
implement and maintain.

What does this mean for Canaan Schools? We will be shifting some of our practices to meet the
new requirements of the state’s accountability system. We will be administering Smarter Balance
assessments in the 9" grade instead of the 11", Field testing on the Next Generation Science
Standards NGSS-aligned Science assessments will be administered in 5%, 8" and 11" grades. A new
Physical Education assessment will be field tested in the spring and we will be building discussions
around College and Career Readiness and Personalized Learning Plans. We will take student
achievement to a higher level by increasing the rigor of our curriculums and provide more
opportunities for our students to graduate from high school ready for college and the multifaceted
21* century world of work.

We must be innovative and valiant in thinking of opportunities that will continue to improve the
quality of education for our students. Please join me in this challenge and assist in any way you can
for continuous improvement and change in our educational delivery model. I am committed to the
educational priorities of all our students and plan to work diligently with the community, school
boards, administrators and teaching staff on meeting or exceeding the needs of our students.

Please feel free to call or visit our office to meet with me or any of my new staff members, Christi
Rancourt as our new Administrative Assistant and Bridget Cross as our new Business Administrator.

Thank you for all you do to support our students.

Essex North Supervisory Union
Superintendent of Schools



Report of the Principal
Deborah M. Lynch

This past year has been full of many exciting things at Canaan Schools. Through our combined
efforts with the Connecticut River Collaborative and SAU7, 12 of our students went to Colebrook
Academy and seven went to Pittsburg High School to take morning classes. We received four
from Colebrook and three from Pittsburg for our morning courses in Canaan. We are looking
forward to continuing this collaboration in the next school year. A welding course was offered to
our students through WMCC, where 18 students (with two additional students from PHS)
traveled to Berlin for a week to participate in the course. We also have one student enrolled in
the LNA course being offered at the CCHNH.

We continue to offer several Running Start college courses in English, Math and Science, on-
line learning for those students who wish to take classes not offered within our school and
internships for students to go into the community to learn a trade. On Wednesdays, we have 37
students in grades 2-12 patrticipating in the Learn to Ski program at Burke Mountain. Sixteen
students in grades 2-6 are participating in the Swim and Skate program and the remaining
students participate in outdoor activities at school. All of this could not be accomplished without
the hard work of our staff.

We welcomed the following teachers to our staff: Jason Batchelder is teaching English, Nicole
Jeralds is teaching Math, Jensen Giroux is teaching Family and Consumer Sciences/Health,
Laura Houle is a Special Education Case Manager and Chris Masson returned to the class
room as a Science/Diversified Ag/Natural Resources teacher. Janet Young, Erika Worthing,
Ashley Flanders, Erica Cass, Oxana Joos, joined our staff as Para Educators.

Our Running Start college courses consist of a more rigorous curriculum and award high school
credit as well as three or four college credits per course. The courses are offered in conjunction
with White Mountains Community College and the Community College of Vermont. These
credits are transferrable to most colleges and universities and several seniors have graduated
with 12 or more college credits. This is a significant cost savings to parents.

The Steering Committee hosted the third annual Men’s Basketball Tournament last spring, the
annual fall craft fair and a blood drive is scheduled for April. This committee continually reviews
the Wellness Policy and addresses other concerns brought forth by members or other
community members. Several discussions have taken place of ways to show our appreciation to
those students who participate in the many extra-curricular offerings we have. If you would like
to be a part of the Steering Committee, our meetings are on the third Thursday of the month in
the high school meeting room. All are encouraged to attend.

Our teachers continue to collaborate every Tuesday morning before school. They are working
on Proficiency Based Grading, Math and English curriculums, Early Literacy, and the CTE
curriculums. This is valuable time for our teachers to work together in small groups and as an
entire staff. Our Multi -Tiered System of Support (MTSS) enhances the capacity of general
educators and special educators to provide instruction and intervention within a MTSS system
across age, grade, disability, behavior and academic content. Teachers will determine what
help each student needs, and there will be an intentional design/redesign of our services and
resources so each student can succeed.

| have enjoyed the past nine and a half years as the principal of Canaan Schools, and | look
forward to many more. Thank you for the continued support.



Report of the Director of Special Education
Heather Cole

The Essex North Supervisory Union Special Education department within the Canaan Schools, consists of
three full time proficient special education teachers, and thirteen dedicated time para-educators. Each
staff member professionally and enthusiastically provides the special education Individualized Education
Plan (IEP) services to students in grades Pre-K to twelve to forty-four students. The Director of Special
Education case manages eleven school choice and alternative placement students outside of the Canaan
Schools.

Each special education student has an identified disability which adversely effects their educational
performance, and is in need for supports, above what can be provided through the traditional
educational support system available to all students within the school according to the Vermont Special
Education Rules.

The special education staff provides a variety of services both within the student’s classroom and
throughout the Canaan Schools. While working in any setting, the students are accessing their grade
level common core content areas with their peers, and working toward mastery of their IEP goals. Both
the special educators, and the paraprofessionals support the IEP accommodations, modification
implementation, and learning opportunities to enhance the student’s basic skill areas of weakness to
support access to their grade level classrooms.

There are also contracted related services for the special education IEP students from outside resources
to best support student’s needs in the areas of Speech and Language, Autism Specialist, Occupational
Therapy and Physical Therapy.

The Canaan Schools high school IEP students work closely with their IEP teams to generate individualized
transition plans that are an integrated part of their IEP. Each plan includes long term and short term
goals in areas of education and training, employment, and at times independent living. This transition
plan assists the students to start thinking about what direction they want to take after high school. To
support the IEP student’s in this exploration process, the Vermont Department of Vocational
Rehabilitation (VR) and the Youth Employment Specialist (YES), are available weekly to meet and discuss
any part of the student’s transition plan individually or in small groups. These two resources are able to
assist student’s to explore a wide variety of career options such as college searches, job shadowing,
unpaid work experiences, career and interest inventories are just to name a few.

| would like to conclude with the well-deserved recognition for all the exceptional special education staff
I am so fortunate to work with. Every single one of them is dedicated to doing an excellent job, and |
want to thank all of you for what each does on behalf of our students.

Respectfully submitted,

Heather Cole
Director of Special Education
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NOTICE TO PARENTS WHOSE CHILDREN ARE IN NEED OF OR ARE
RECEIVING SPECIAL EDUCATION SERVICES

What is a free appropriate public education?

A free appropriate education means special education and related services for school
age pupils which are provided at public expense, meet State Department of Education
standards, and which are based on an individualized education program. As a parent of
a handicapped child, the following rights are included in a free appropriate public
education.

The right:

e To informed consent before any major change is made in the educational
program of your child.

To challenge the accuracy of information in your child’s record.

To have your child educated in the most normal school setting possible.

e To question the appropriateness of your child’s education program.

To be informed of due process procedures.

e To an appropriate educational assessment of your child in the primary
language of the child.

e To participate fully in the planning of your child’s individual education
program.

e To full knowledge about special education programs for your child.

It is the responsibility of the State of Vermont and its school districts to ensure that
these rights are extended to all handicapped students and their parents. Just as school
systems have their responsibilities, parents have the responsibility to participate in
decisions of their child’s educational program. If you would like a more detailed copy of
parents’ rights for students on Individual Education Programs, please contact Heather
Cole, Director of Special Education, Canaan Schools, 99 School Street, Canaan, VT
05903, 802-266-8910, or hcole@canaanschools.org.

1"


mailto:hcole@canaanschools.org

REQUIRED PUBLIC NOTIFICATIONS - STATE AND FEDERAL

PARENTS RIGHTS IN SPECIAL EDUCATION/FERPA

In accordance with the policies of the supervisory union school districts listed below and
with 34 CFR Part 99 which is the Family Educational Rights Privacy Act of 1974, this
public notice informs all parents within their jurisdictions about how information is cared
for when it is collected during the identification, location and evaluation of all people with
disabilities.

. Each school possessing personally identifiable information will protect it.

. Personally identifiable information is kept on people eligible, referred or
considered for special education services.

. Parents have the right to know what types of information have been designated

as directory information. " Directory information” means information contained in an
education record of a student which would not generally be considered harmful or an
invasion of privacy, if disclosed: it is the student's name (unless the parent requests
otherwise), address, telephone number, date and place of birth, major field of study,
participation in officially recognized activities and sports, weight and height, membership
in athletic teams, dates of attendance, degrees and awards received, and the most
recent previous school attended.

. Parents have the right to know the types and locations of educational records
kept by the school and the titles and addresses of officials responsible for the records.
. A list of the names and positions of employees within the supervisory

union/school district who have access to personally identifiable information shall be
available for public inspection.

. If anyone other than an authorized employee of the supervisory union/school
district looks at the educational record of a child, that person shall so indicate by signing
his/her name, date and purpose for which (s)he entered the record on a form which shall
become part of the educational record.

. Parental permission will be obtained prior to disclosing confidential information to
anyone who is not an authorized employee of the supervisory union/school district.
° Information relevant to a child's specific disability (example: medical information,

intelligence test results, social or developmental history, comprehensive evaluation report
and the individualized educational program) will be part of the educational record.

. Personally identifiable information will be gathered from screenings, qualified
diagnostic centers and other sources, as deemed necessary, to complete a
comprehensive evaluation.

12



REQUIRED PUBLIC NOTIFICATIONS - STATE AND FEDERAL

(continued)
. Parents or an eligible student will be able to access personally identifiable information
and inspect and review their education record(s) no later than 45 days after the request is made.
. Parents have the right to a response to reasonable requests for explanations and
interpretations of the educational records.
. Parents may obtain a copy of the educational record without a fee for copying, if a fee
will be a financial burden and/or will prevent them from obtaining the records.
. Parents have the right to request that the educational record be amended. The school

district will decide whether to amend the record within a reasonable time of the request. If the
district decides to refuse to amend the record, it shall inform the parent of its decision and advise
the parent of the right to a hearing. If, as a result of the hearing, it is found that the educational
record must be amended, the school district will amend the record and inform the parent in
writing. If, as a result of the hearing, it is found that the disputed information is not inaccurate,
misleading, or otherwise in violation of the privacy rights of the child, the school district will
inform the parent of his/her right to place in the educational record a written statement
commenting on the information or stating any reasons for disagreeing with the results of the
hearing. This written statement will become part of the educational record and will always be
included whenever the contents of the educational record are properly viewed or requested.

. Parents have the right to a hearing to challenge the educational record of their child.

. Parents will be notified prior to the school district's destruction of personally identifiable
information about their child.

. The parent has the authority to inspect and review records relating to his/her child

unless the supervisory union/school district has been advised that the parent does not have the
authority under applicable State law governing matters such as guardianship, separation and
divorce.

. Parents have the right to file a complaint with the Secretary of the U. S. Department of
Education concerning alleged failures by the supervisory union/school district to comply with this

policy.

Note: If there are parents within the school districts who should have this information
interpreted or written in other languages, please notify the supervisory union/school district.

Si il ya des parents dans le district qui ont besoin d'avoir I'information interpretee ou ecrite
dans une autre langue, s'il vous plait informer le bureau du Directeur a I'ecole de Canaan (802)
266-8910.

The contact person for the Essex North Supervisory Union and its member school districts,
including Canaan, Norton, Bloomfield, Brunswick and Lemington, is:

Mrs. Karen Conroy, Superintendent of Schools
P. 0. Box 100
Canaan, Vermont 05903
Email: kconroy@canaanschools.org
Phone: (802) 266-3330

13
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PARENTAL REVIEW OF YOUR CHILD'S SCHOOL RECORDS

The Canaan School District has a policy with regard to student records. You have a
right to review your child's confidential school records. Your request may be in
writing or verbal and will be granted as soon as possible, but in no case more than
forty-five days after the request has been made. The school records shall only be
examined in the presence of and with the interpretive assistance of the principal's
designated representative.

PURSUANT TO SECTION 504 OF THE
REHABILITATION ACT OF 1973
The Canaan Public School System will adhere to a procedure that no qualified
handicapped person shall, on the basis of handicap, be subject to discrimination in
employment under any program or activity offered by the public schools of the
Town of Canaan, Vermont.

CANAAN SCHOOL DISTRICT INDEBTEDNESS

The Canaan School District has no outstanding loans or bonds.

AUDIT REPORT AND REVIEW

As required by state statute, the Canaan School District must have an independent
audit completed by a public accountant every year. This review of our financial
statements has taken place for fiscal year 2016. The complete report, including
notes to financial statements, is available for review at the Superintendent's Office.

14



Annual Public Notice of Non-discrimination
[As required by the 1979 Guidelines for Eliminating Discrimination in Vocational Education Programs (34
CFR part 100, App. B, IV-0)]

ESSEX NORTH SUPERVISORY UNION**
99 School Street
Canaan, Vermont 05903
Canaan Schools is pleased to announce that it is offering, among other programs, the following Career
and Technical (Vocational) Education Programs of Study for the school year 2017-2018:

e Business Administration & Business
Technology

e Building Construction & Restoration
Carpentry

o Diversified Agriculture

e Fire and Emergency Services

** Admission to these programs is open to all students enrolled in Canaan Memorial High School, the
Essex North Supervisory Union and the surrounding area. Enrollment in higher level courses often
requires a pass in lower level courses in the same pathway. Anyone interested in more information
about these programs should call the school at (802) 266-8910 or go to Canaan School’s website

at www.canaanschools.org and look under the Canaan Career Center.

The ESSEX NORTH SUPERVISORY UNION does not discriminate on the basis of sex, race, color, national
origin, religion, disability, sexual orientation, gender identity, and marital status in admission or access
to, or treatment or employment in, its programs and activities. The ESSEX NORTH SUPERVISORY UNION
provides equal access to the Boy Scouts and other designated youth groups.

The ESSEX NORTH SUPERVISORY UNION offers additional services to students with limited English
language skills or with disabilities so that they may benefit from these programs. Individuals wishing to
obtain information about the existence and location of accessible services, activities, and facilities
should contact the 504 Coordinator (information below)/Director of Special Education.

The following persons have been designated to handle inquiries regarding the non-discrimination
policies:

Title IX Coordinator: Karen Conroy, Superintendent
Address: 318 Christian Hill Road

Canaan, VT 05903

Phone: (802) 266-3330

504 Coordinator: Philip Shaw, Assistant Principal
Address: 99 School Street,

Canaan, VT 05903

Phone: (802) 266-8910

**The Essex North Supervisory Union includes Canaan Schools and all of its programs, preK-12. This
notice addresses all regions of Canaan Schools, as well as the vocational programs.

End of Notice.
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Schedule of Revenues, Expenditures and Changes to Fund Balance - 2016/2017
Budget  Actual to Date

Elementary Tuition 270,000 245,916 -24084
Secondary Tuition 629,000 656,516 27516
Food Service Operation 77,200 93,740 16540
Interest / Misc / Refund / Contribution 13,000 2,513 -10487
Rental - Learning Center 6,000 8,150 2150
GSSG-State/Local 1,991,855 1,895,988 -95867
Tech Center On Behalf Of Payment 0 95,870 95870
Transportation Aid 56,387 55,499 -888
Mainstream Block Grant 77,027 77,027 0
Intensive Reimbursement 215,841 188,968 -26873
Extra-Ordinary Reimbursement 0 210,319 210319
EEE Grant 7,371 7,371 0
Drivers Education 1,000 2,213 1213
Voc Ed - Tuition Reduction 20,000 38,569 18569
IEP Medicaid for Instructional Support 35,000 35,000 0
Federal E-Rate 21,606 0 -21606
Shared Teaching Staff 32,450 13,440 -19010
High School Completion 1,000 0 -1000
Small Schools Grant 128,702 112,998 -15704
Prior Year Surplus 191,278 191278
TOTAL REVENUE $ 3,583,439 3,931,375 347936
Kindergarten $ 64,598 63,773 -825
Grade 1 77,731 77,258 -473
Grade 2 52,744 53,203 459
Grade 3 43,366 43,191 -175
Grade 4 75,533 74,589 -944
Grade 5 89,277 88,299 -978
Grade 6 83,901 83,361 -540
Business 93,656 90,481 -3175
English 126,754 126,899 145
Family & Consumer Science 1,631 184 -1447
Modern Language 54,331 7,762 -46569
Industrial Technology 19,626 7,325 -12301
Mathematics 140,975 135,814 -5161
Science 78,503 77,971 -532
Social Studies 73,381 70,057 -3324
Trades & Industries 94,329 96,130 1801
Drivers Education 14,868 13,054 -1814
Diversified Agriculture 55,528 35,508 -20020
Art 75,092 74,305 -787
Computer Technology 81,307 89,713 8406
Music 72,524 71,948 -576
Physical Education 36,504 36,389 -115
Fire and Emergency Services 37,999 34,528 -3471
Special Education 527,169 745,707 218538
Student Activities 110,206 96,886 -13320
Guidance 52,807 57,745 4938
Health Services 72,643 71,726 -917
Student Assistance 39,315 35,415 -3900
Improvement of Instruction 34,648 52,949 18301
Instructional Support Services 99,598 130,935 31337
Library 73,387 70,500 -2887
School Board 14,532 12,491 -2041
ENSU Assessment 169,125 169,125 0
Preschool 31,795 36,142 4347
Principal's Office 190,106 194,303 4197
Fiscal Services 23,176 20,971 -2205
Plant Operations 326,647 309,475 -17172
Plant Operations/Grounds 6,300 2,513 -3787
Plant Operations Learning Center 16,400 8,474 -7926
Transportation 127,900 134,324 6424
Running Start Tuitions 0 5,350 5350
Food Service Operation 123,525 117,242 -6283
Prior Year Adjustment 0 10,477 10477 Fund Balance
TOTAL EXPENDITURES $ 3,583,439 3,734,491 151052
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CANAAN SCHOOL DISTRICT
GENERAL FUNDS
BALANCE SHEET

June 30, 2017

ASSETS & RESOURCES

Cash 175,644.62
Accounts Receivable 74,730.69
Inventory - Bldg. Trades 46,417.40
Due From Other Funds 0.00

TOTAL ASSETS & RESOURCES

LIABILITIES

Due To Other Funds
Accounts Payable
Due to State
Deferred Revenue

TOTAL LIABILITIES

FUND BALANCE

Regular

Unemployment

Restricted Building Trades - House
Restricted Building Trades

TOTAL LIABILITIES & FUND BALANCE

Revised 8/9/2017
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8,069.36
25,197.67
0.00

0.00

196,884.09
3,822.32
46,417.40
16,401.87

33,267.03

263,525.68

296,792.71

296,792.71



THE CANAAN SCHOOL DISTRICT SCHOLARSHIP ACCOUNTS

This is to certify that as of December 30, 2017, the following accounts were on
deposit at the Granite Bank and Citizens Bank:

44917 Paul Biron Memorial Fund (CD) $1,794.92
2199578 Paul Biron Savings Account $2,303.61
125-105 Jeffrey Bryan Memorial Fund (CD) $2,140.28
211-914-7 Jeffrey Bryan Savings & Interest Account S 151.91
1210817 Carrie Jones Lund Scholarship Fund (CD) $2,374.46
204-914-7 Carrie Jones Lund Savings & Interest Account $11,194.67
126469 Nancy Carrier Memorial Scholarship (CD) $1,967.35
215-726-8 Nancy Carrier Savings & Interest Account S 91.82
1211144 Jeannette Maurais Memorial Fund (CD) $1,354.83
210-420-2 Jeannette Maurais Savings & Interest Account S 27.71
219-425-6 Victor Maurais Scholarship S 22.27
125-152 Peter Perron Memorial Trust Fund (Savings) S 0.00

205-581-3 Neil Tillotson Fund S 343.12
155-082 John & Stanley Carr Memorial Fund (CD) $ 2,500.00
186-524-5 John & Stanley Carr Savings & Interest Account $1,416.48
213-335-0 Arthur Ross Savings & Interest Account S 815.05
216-862-6 Nicole Blanchard Savings & Interest Account S 53.57
12104 Edwina Lucas (CD) $21,321.69
217-960-4 Edwina Lucas Savings & Interest Account S 514.44
601-040-1 Harvey Boynton Scholarship (CD) $2,074.41
214-095-0 Charles Young Scholarship S 144.85
29108 Scholarship Fund (CD) $22,302.61
2157616 Savings/Checking Account S 4,444.82
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1311
1312
1313
1321
1322
1323
1510
1600

1910
1920
1930
1990
1991
1992

1993
1994

3110

3114
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3150
3201
3202
3203
3204
3282
3305
3370
3450

4450
4452
9000

CANAAN SCHOOL DISTRICT
2018-2019 ESTIMATE OF RECEIPTS

Revenue Source

Elem Tuition-Parent/Pupil
Elem Tuition-In State
Elem Tuition-Out of State
Sec Tuition-Parent/Pupil
Sec Tuition-In State

Sec Tuition-Out of State
Interest

Hot Lunch Sales

Rental — Learning Center
Diversified Ag. Revenue
IEP- Medicaid for Instructional Support
Miscellaneous

Bus Revenue

Shared Teaching Staff

Federal Erate Reimbursement
Shared Athletic Costs

Education Fund

Tech Center on Behalf of Payment
Small Schools Grant

Transportation Aid

Special Ed-Mainstream Block Grant
Special Ed-Expenditure Reimbursement
Special Ed-Extraordinary Reimbursemer
Essential Early Ed Grant

Drivers Education Reimbursement
Vocational Ed Tuition Reimbursement
High School Completion

State School Lunch Match

Federal Hot Lunch Reimbursement
Federal Breakfast Reimbursement

Prior Year Surplus/Deficit
TOTALS

2017-2018
Budget

0
256,000
0

0
210,000
490,000
3,000
31,000

12,000
0
35,000
10,000
0
13,843

18,632
0

2,056,002
0
137,914

63,481
69,348
238,670
334,300
0

1,000
20,000
1,000
1,200

45,000
0
55,000

2017-2018 2018-2019

Revised Estimated
0 0
242,167 272,000
3,750 0
0 0
233,028 288,000
423,489 450,000
1,011 3,000
23,662 25,000
8,150 9,600
0 0
35,000 35,000
1,502 0
0 0
13,440 13,322
0 19,320
0 41,700
1,954,313 2,278,046
101,689 0
112,998 155,491
55,499 81,000
77,027 0
188,968 0
210,319 0
7,371 0
842 1,000
38,569 26,250
0 0
2,703 1,200
41,476 45,000
23,755 23,000
196,884 55,000

$4,102,390 $3,997,612 $ 3,822,929
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Increase
(Decrease)

0
16,000
0

0
78,000
(40,000)
0
(6,000)
(2,400)
0

0
(10,000)
0

(521)
688
41,700
222,044
0
17,577

17,519
(69,348)
(238,670)
(334,300)
0

0

6,250
(1,000)

0

0
23,000

0
($279,461)



CANAAN SCHOOL DISTRICT

2018-2019
2017-2018 2018-2019
Budget Proposed Difference

1100 Kindergarten
110 Teacher Salary 38,552 39,279 727
111 Para-Educator Wages 0 0 -
120 Substitutes 575 961 386
210 Group Insurance 21,856 18,240 (3,616)
220 FICA 2,949 3,078 129
250 Payroll Insurances 685 700 15
610 General Supplies 827 1,174 347
645 Library Material 200 200 -
730 New Equipment 300 266 (34)

Total Kindergarten 65,944 63,898 (2,046)
1101 Gradel
110 Teacher Salary 62,958 64,263 1,305
120 Substitutes 575 961 386
210 Group Insurance 9,152 7,474 (1,678)
220 FICA 4,816 4,990 174
250 Payroll Insurances 685 700 15
610 General Supplies 1,406 1,000 (406)
645 Library Materials 0 0 0

Total Grade 1 79,592 79,388 (204)
1102 Grade 2
110 Teacher Salary 38,921 40,769 1,848
120 Substitutes 575 961 386
210 Group Insurance 9,016 7,336 (1,680)
220 FICA 2,977 3,192 215
250 Payroll Insurances 685 700 15
610 General Supplies 1,525 1,223 (302)
645 Library Material 270 462 192
730 New Equipment 0 150 150

Total Grade 2 53,969 54,793 824
1103 Grade 3
110 Teacher Salary 38,552 39,279 727
120 Substitutes 575 961 386
210 Group Insurance 1,157 1,163 6
220 FICA 2,949 3,078 129
250 Payroll Insurances 685 700 15
610 General Supplies 702 636 (66)
640 Textbooks 130 195 65
645 Library Materials 72 80 8

Total Grade 3 44,822 46,092 1,270
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2017-2018 2018-2019

Budget Proposed Difference

1104 Grade 4
110 Teacher Salary 49,597 51,014 1,417
120 Substitutes 575 961 386
210 Group Insurance 21,898 18,316 (3,582)
220 FICA 3,794 3,976 182
250 Payroll Insurances 685 700 15
610 General Supplies 250 250 0
645 Library Materials 115 60 (55)
Total Grade 4 76,914 75,277 (1,637)

1105 Grade b5
110 Teacher Salary 67,285 41,018 (26,267)
120 Substitutes 575 961 386
210 Group Insurance 16,759 19,502 2,743
220 FICA 5,147 3,211 (1,936)
250 Payroll Insurances 685 641 (44)
610 General Supplies 900 900 0
Total Grade 5 91,351 66,233 (25,118)

1106 Grade 6
110 Teacher Salary 57,016 58,477 1,461
120 Substitutes 575 961 386
210 Group Insurance 21,937 18,356 (3,581)
220 FICA 4,362 4,547 185
250 Payroll Insurances 685 700 15
610 General Supplies 1,030 770 (260)
810 Dues & Fees 0 223 223
Total Grade 6 85,605 84,034 (1,571)

1110 Business
110 Teacher Salary 63,538 64,828 1,290
120 Substitutes 575 961 386
210 Group Insurance 16,741 12,890 (3,851)
220 FICA 4,861 5,033 172
250 Payroll Insurances 685 700 15
610 General Supplies 5,500 6,312 812
Total Business 91,900 90,724 (1,176)

1111 English
110 Teacher Salary 97,386 95,563 (1,823)
120 Substitutes 720 961 241
210 Group Insurance 23,107 19,511 (3,596)
220 FICA 7,450 7,384 (66)
231 Annual Health Care Charge 2,506 0 (2,506)
250 Payroll Insurances 1,370 1,400 30
610 General Supplies 905 498 (407)
640 Textbooks 1,715 1,495 (220)
810 Dues and fees 100 100 0
Total English 135,259 126,912 (8,347)
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2017-2018 2018-2019
Budget Proposed Difference

1112 Family/Consumer Science
110 Teacher Salary 0 35,481 35,481
120 Substitutes 0 961 961
210 Group Insurance 0 1,143 1,143
220 FICA 0 2,788 2,788
250 Payroll Insurances 0 700 700
610 General Supplies 1,356 1,363 7
640 Textbooks 0 105 105
645 Library Materials 225 340 115
731 Equipment Replacement 0 82 82

Total Family/Consumer Science 1,581 42,963 41,382
1113 Modern Language
110 Teacher Salary 0 0 0
120 Substitutes 0 0 0
210 Group Insurance 0 0 0
220 FICA 0 0 0
250 Payroll Insurances 0 0 0
330 Contracted Services 30,000 7,000 (23,000)
610 General Supplies 0 0 0
640 Textbooks 0 0 0
645 Library Materials 0 0 0

Total Modern Language 30,000 7,000 (23,000)
1114 Industrial Technology
110 Teacher Salary 0 - -
120 Substitutes 0 0 -
210 Group Insurance 398 (398)
220 FICA 843 - (843)
250 Payroll Insurances 579 (579)
330 Contracted Services 11,014 17,359 6,345
430 Repairs/Maintenance 5,000 5,000 -
610 General Supplies 1,967 2,428 461
730 New Equipment 0 1,821 1,821
731 Equipment Replacement 166 660 494

Total Industrial Technology 19,967 27,268 7,301
1115 Mathematics
110 Teacher Salary 94,793 95,208 415
120 Substitutes 720 961 241
210 Group Insurance 18,133 14,764 (3,369)
220 FICA 7,251 7,357 106
231 Annual Health Care Charge 2,506 0 (2,506)
250 Payroll Insurances 1,370 1,400 30
610 General Supplies 1,100 1,766 666
640 Textbooks 235 475 240
730 New Equipment 420 100 (320)
731 Equipment Replacement 474 500 26
810 Dues and Fees 210 240 30

Total Mathematics 127,212 122,771 (4,441)
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2017-2018 2018-2019
Budget Proposed Difference

1116 Science
110 Teacher Salary 58,612 60,031 1,419
120 Substitutes 575 961 386
210 Group Insurance 9,130 7,452 (1,678)
220 FICA 4,484 4,666 182
250 Payroll Insurances 685 700 15
430 Repairs/Maintenance 0 775 775
610 General Supplies 2,600 3,300 700
640 Textbooks 3,735 0 (3,735)
730 New Equipment 420 0 (420)

Total Science 80,241 77,885 (2,356)
1117 Social Studies
110 Teacher Salary 43,508 44,742 1,234
120 Substitutes 575 961 386
210 Group Insurance 21,884 1,193 (20,691)
220 FICA 3,328 3,496 168
250 Payroll Insurances 685 700 15
610 General Supplies 1,037 1,000 (37)
645 Library Materials 680 680 0

Total Social Studies 71,697 52,772 (18,925)
1118 Trades and Industries
110 Teacher Salary 63,549 64,838 1,289
120 Substitutes 575 961 386
210 Group Insurance 21,999 18,389 (3,610)
220 FICA 4,861 5,034 173
250 Payroll Insurances 685 700 15
430 Repairs/Maintenance 670 670 0
610 General Supplies 3,752 3,752 0
645 Library Materials 112 112 0

Total Trades and Industries 96,203 94,455 (1,748)
1119 Drivers Education
110 Teacher Salary 10,000 10,000 0
220 FICA 765 765 0
250 Payroll Insurances 79 80 1
442 Car Rental 2,800 2,800 0
610 General Supplies 900 450 (450)
640 Textbooks 0 1,300 1,300
810 Dues & Fees 100 100 0

Total Drivers Education 14,644 15,495 851
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2017-2018 2018-2019
Budget Proposed Difference

1120 Diversified Agriculture/Natural Resources
110 Teacher Salary 52,000 53,440 1,440
120 Substitutes 575 961 386
210 Group Insurance 0 1,263 1,263
220 FICA 3,825 4,162 337
250 Payroll Insurances 550 700 150
430 Repairs/Maintenance 350 350 -
610 General Supplies 1,850 2,150 300
645 Library Materials 250 - (250)
810 Dues and Fees 250 250 -

Total Agriculture/Natural Res 59,650 63,276 3,626
1125 Art
110 Teacher Salary 44,742 46,013 1,271
120 Substitutes 575 961 386
210 Group Insurance 21,896 18,283 (3,613)
220 FICA 3,423 3,594 171
250 Payroll Insurances 685 700 15
430 Repairs/Maintenance 400 400 0
610 General Supplies 3,600 3,552 (48)
645 Library Materials 308 308 0
730 New Equipment 400 1,395 995

Total Art 76,029 75,205 (824)
1126 Computer Technology
101 Technology Coordinator Salary 43,025 53,592 10,567
210 Group Insurance 21,885 11,129 (10,756)
220 FICA 3,291 4,100 809
250 Payroll Insurances 385 700 315
320 Contracted Services 6,162 13,280 7,118
430 Repairs/Maintenance 1,420 1,000 (420)
610 General Supplies 345 1,000 655
670 Software 5,882 3,900 (1,982)
730 New Equipment 4,210 8,757 4,547
731 Equipment Replacement 2,712 16,700 13,988
810 Dues & Fees 0 524 524

Total Computer Technology 89,317 114,683 25,366
1127 Music
110 Teacher Salary 42,701 43,508 807
120 Substitutes 575 961 386
210 Group Insurance 21,883 18,269 (3,614)
220 FICA 3,267 3,402 135
250 Payroll Insurances 685 700 15
430 Repairs/Maintenance 600 150 (450)
610 General Supplies 116 286 170
640 Textbooks 0 258 258
645 Library Materials 978 700 (278)
730 New Equipment 2,900 3,800 900
731 Equipment Replacement 0 400 400
810 Dues and Fees 200 0 (200)

Total Music 73,905 72,434 (1,471)
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2017-2018 2018-2019
Budget Proposed Difference
1129 Physical Education
110 Teacher Salary 22,371 22,795 424
120 Substitutes 575 961 386
210 Group Insurance 10,933 9,141 (1,792)
220 FICA 1,711 1,817 106
250 Payroll Insurances 343 350 7
610 General Supplies 85 28 (57)
640 Textbooks 1,400 0 (1,400)
730 New Equipment 0 23 23
731 Equipment Replacement 551 533 (18)
Total Physical Education 37,969 35,648 (2,321)
1131 Health Sciences?
110 Teacher Salary 22,371 22,795 424
210 Group Insurance 10,933 9,140 (1,793)
220 FICA 1,711 1,744 33
250 Payroll Insurance 343 350 7
580 Travel 0 500 500
640 Textbooks 0 1,573 1,573
730 New Equipment 0 383 383
Total Health Sciences 35,358 36,484 1,126
1200 Special Education
320 Mainstream (Combined FY 19) 741,599 296,744 (444,855)
321 Resource Room 138,349 0 (138,349)
322 Essential Early Education 62,615 0 (62,615)
Total Special Education 942,563 296,744 (645,819)
1300 Instructional Support Services
102 Stipends-Mentors 0 6,000 6,000
111 Paraprofessionals 61,869 66,074 4,205
112 Reading Interventionist 35,000 40,769 5,769
120 Substitutes 5,000 7,982 2,982
210 Group Insurance 31,520 42,065 10,545
220 FICA 4,733 8,784 4,051
231 VT Teacher Retire Health Assessment 1,253 14,300 13,047
250 Payroll Insurances 0 700 700
330 Contracted Serv-NEKLS Tutoring 0 21,000 21,000
340 Testing Materials 0 500 500
610 Supplies 0 800 800
645 Library Material 0 590 590
731 Equipment Replacement 0 360 360
Total Instructional Support Serv 139,375 209,924 70,549
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2017-2018 2018-2019
Budget Proposed Difference

1400 Student Activities
102 Stipends-Cocurricular 40,992 21,512 (19,480)
220 FICA 3,136 2,105 (1,031)
250 Payroll Insurances 600 0 (600)
514 Music Transportation 2,000 2,000 0
515 Class Field Trips 10,000 25,010 15,010
560 Student Support-RS/LNA Tuition 10,000 10,500 500
810 Dues and Fees 3,275 225 (3,050)

Total Student Activities 70,003 61,352 (8,651)
1420 Athletics
102 AD/Coaches Salaries 0 47,040 47,040
220 FICA 0 3,599 3,599
250 Payroll Insurances 0 221 221
310 Referees 10,520 15,652 5,132
330 Contracted Services-Pittsburg 0 15,000 15,000
513 Athletic Transportation 22,935 39,610 16,675
580 Staff Travel-AD Only 1,000 1,500 500
610 General Supplies 2,675 3,935 1,260
690 Sports Uniforms 4,830 0 (4,830)
730 New Equipment 1,775 4,775 3,000
731 Equipment Replacement 1,775 500 (1,275)
810 Dues and Fees 0 3,700 3,700

Total Athletics 45,510 135,531 90,021
2120 Guidance
110 Teacher Salary 43,923 45,169 1,246
210 Group Insurance 1,195 1,204 9
220 FICA 3,360 3,455 95
231 Annual Health Care Charge 1,253 0 (1,253)
250 Payroll Insurances 685 700 15
330 Contracted Service 750 1,000 250
340 Testing 495 750 255
610 General Supplies 820 635 (185)
640 Textbooks 0 300 300
670 Software-NWEA MAP 0 2,150 2,150
810 Dues and Fees 180 130 (50)

Total Guidance 52,661 55,493 2,832
2130 Health Services
110 Teacher Salary 46,013 47,322 1,309
210 Group Insurance 21,904 18,292 (3,612)
220 FICA 3,520 3,620 100
250 Payroll Insurances 685 700 15
430 Repairs/Maintenance 621 110 (511)
610 General Supplies 1,650 1,500 (150)
810 Dues and Fees 300 317 17

Total Health Services 74,693 71,861 (2,832)
2140 Student Assistance (SAP)
105 Salary 39,102 39,279 177
210 Group Insurance 14,583 18,240 3,657
220 FICA 2,992 3,005 13
610 General Supplies 0 900 900

Total Student Assistance 56,677 61,424 4,747
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2017-2018 2018-2019
Budget Proposed Difference
2210 Improvement of Instruction
110 Stipends for RS & Beyond Contract W 20,000 35,000 15,000
220 FICA 1,530 2,678 1,148
270 Tuition Reimbursement 10,000 10,000 0
330 Contracted Services 2,500 2,500 0
580 Staff Travel 5,000 7,800 2,800
610 General Supplies 1,000 1,000 0
Total Improvement of Instructio 40,030 58,978 18,948
2222 Library
110 Teacher Salary 41,158 42,322 1,164
120 Substitutes 575 961 386
210 Group Insurance 21,874 18,259 (3,615)
220 FICA 3,149 3,311 162
231 Annual Health Care Charge 1,253 0 (1,253)
250 Payroll Insurances 685 700 15
610 General Supplies 1,046 2,047 1,001
645 Library Materials 7,000 7,330 330
731 Equipment Replacement 400 0 (400)
810 Dues & Fees 250 35 (215)
Total Library 77,390 74,965 (2,425)
2310 School Board
104 Salary 5,000 5,000 0
220 FICA 382 383 1
360 Legal Expenses 4,500 4,600 100
540 Advertising 3,500 3,600 100
550 Printing and Publishing 0 0 0
810 Dues and Fees 1,700 1,700 0
890 Misc. Expenses 750 750 0
Total School Board 15,832 16,033 201
2321 ENSU Assessment
Contracted Serv-ENSU (504/Health Assess/Pre-
320 k/Dir/Admin Asst) Non Spec Ed 0 28,345 28,345
331 Supervisory Union Assessment 190,227 175,299 (14,928)
332 Preschool (Included in 320 above) 23,992 0 (23,992)
Total ENSU Assessment 214,219 203,644 (10,575)
HRA
213 HRA-AIl Staff Here 0 104,104 104,104
310 HRA-Admin Fee 0 1,150 1,150
Total HRA 0 105,254 105,254
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2017-2018 2018-2019
Budget Proposed Difference

2410 Principal's Office
103 Principal Salary 74,118 76,564 2,446
107 Asst. Principal 3,915 3,970 55
108 Admin. Assistant Wages 51,626 52,666 1,040
210 Group Insurance 34,485 26,821 (7,664)
220 FICA 9,619 10,190 571
250 Payroll Insurances 1,370 1,500 130
430 Repairs/Maintenance 3,500 3,500 0
530 Telephone 4,000 6,600 2,600
535 Postage 3,500 3,500 0
610 General Supplies 6,500 6,500 0
670 Software 0 4,790 4,790
810 Dues and Fees 720 1,408 688

Total Principal's Office 193,353 198,008 4,655
2520 Fiscal Services
109 Treasurer Salary 1,482 1,526 44
220 FICA 113 117 4
330 Contracted Services 3,785 4,000 215
370 Audit Services 12,000 12,000 0
430 Repairs/Maintenance 0 0 0
610 General Supplies 3,000 3,000 0
731 Equipment Replacement 4,000 4,000 0
830 Short Term Interest 1,800 2,000 200

Total Fiscal Services 26,180 26,643 463
2620 Plant Operations Bldg/Equip
106 Custodial Wages 78,936 81,016 2,080
107 Part-Time Wages 7,400 17,640 10,240
210 Group Insurance 33,826 20,843 (12,983)
220 FICA 6,466 7,547 1,081
250 Payroll Insurances 1,370 1,500 130
411 Sewer and Water 30,000 30,000 0
421 Disposal Services 5,000 7,000 2,000
430 Repairs/Maintenance 35,000 65,000 30,000
521 Property Insurance 11,000 15,200 4,200
530 Internet Service 22,000 19,500 (2,500)
610 General Supplies 12,450 12,500 50
622 Electricity 35,000 36,000 1,000
624 Heat 55,000 57,000 2,000
731 Equipment Replacement 4,300 3,500 (800)

Total Plant Op. Bldg/Equip 337,748 374,246 36,498
2621 Plant Operations Learning Center
320 Contracted Services 1,500 1,550 50
411 Sewer and Water 1,200 1,250 50
430 Repairs/Maintenance 7,000 7,000 0
521 Property Insurance 500 550 50
610 General Supplies 500 550 50
622 Electricity 1,200 1,250 50
624 Heat 4,500 4,700 200

Total Plant Op. Learning Center 16,400 16,850 450
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2017-2018 2018-2019
Budget Proposed Difference
2630 Plant Operations Grounds
330 Contracted Services 4,700 5,000 300
430 Bldg./Grnds. Maintenance 1,000 2,000 1,000
610 General Supplies 600 700 100
Total Plant Operations Grounds 6,300 7,700 1,400
2710 Transportation
117 Bus Driver Salary 0 6,192 6,192
220 FICA 0 474 474
222 Insurance 0 350 350
250 Worker's Comp 0 950 950
430 Repairs & Maintenance 0 6,000 6,000
519 General Bus Transportation 118,800 182,000 63,200
519 Owned Bus Expenses 12,000 0 (12,000)
610 Supplies 0 600 600
626 Gasoline 0 1,500 1,500
Total Transportation 130,800 198,066 67,266
3100 Food Service Operations
330 Contracted Services 117,000 117,000 0
421 Rubbish Removal 4,000 5,000 1,000
430 Repairs/Maintenance 525 525 0
623 Bottled Gas 2,000 2,000 0
Total Food Service Operations 123,525 124,525 1,000
TOTALS $4,102,390 $3,822,929 -$279,461
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CANAAN SCHOOL DISTRICT - BUDGET SUMMARY BY OBJECT

2017-2018 2018-2019 Increase

Budget Proposed (Decrease)

101 Technology Coordinator Salary 43,025 53,592 10,567
102 Stipends 40,992 74,552 33,560
103 Principal Salary 74,118 76,564 2,446
104 School Board Salaries 5,000 5,000 0
105 Student Assistance Salary 39,102 39,279 177
106 Custodial Wages 78,936 81,016 2,080
107 Part-Time Wages 11,315 21,610 10,295
108 Administrative Assistant Wages 51,626 52,666 1,040
109 Treasurer Salary 1,482 1,526 44
110 Teacher Salaries 1,119,546 1,163,153 43,607
111 Para-Educator Wages 61,869 66,074 4,205
112 Reading Interventionist 35,000 40,769 5,769
117 Bus Driver Salary 0 6,192 6,192
120 Substitute Wages 15,640 26,241 10,601
200 Early Retirement 0 0 0
210 Group Insurance 460,084 378,674 (81,410)
213 HRA Account 0 104,104 104,104
220 FICA 117,065 130,680 13,615
222 Bus Insurance 0 350 350
231 Annual Health Care Charge 8,771 14,300 5,529
250 Payroll Insurances 19,319 21,692 2,373
270 Tuition Reimbursement 10,000 10,000 0
310 Referees/HRA Admin Fee 10,520 16,802 6,282
320 Mainstream/Counseling 749,261 339,919 (409,342)
321 Resource Room 138,349 0 (138,349)
322 Essential Early Education 62,615 0 (62,615)
330 Contracted Services 169,749 189,859 20,110
331 Supervisory Union Assessment 190,227 175,299 (14,928)
332 Preschool 23,992 0 (23,992)
340 Testing 495 1,250 755
360 Legal Expenses 4,500 4,600 100
370 Audit Services 12,000 12,000 0
411 Sewer and Water 31,200 31,250 50
421 Disposal Services 9,000 12,000 3,000
430 Repairs/Maintenance 56,086 92,480 36,394
442 Drivers Education Car Rental 2,800 2,800 0
513 Athletic Transportation 22,935 39,610 16,675
514 Music Transportation 2,000 2,000 0
515 Class Field Trips 10,000 25,010 15,010
519 General Bus Transportation 130,800 182,000 51,200
521 Property Insurance 11,500 15,750 4,250
522 Liability Insurance 0 0 0
530 Telephone/Internet 26,000 26,100 100
535 Postage 3,500 3,500 0
540 Advertising 3,500 3,600 100
550 Printing and Publishing 0 0 0
560 Student Support - Running Start 10,000 10,500 500
580 Staff Travel 6,000 9,800 3,800
590 Storage 0 0 0
610 General Supplies 61,994 68,505 6,511
622 Electricity 36,200 37,250 1,050
623 Bottled Gas 2,000 2,000 0
624 Heat 59,500 61,700 2,200
626 Gasoline 0 1,500 1,500
640 Textbooks 7,215 5,701 (1,514)
645 Library Materials 10,210 10,862 652
670 Software 5,882 10,840 4,958
690 Sports Uniform 4,830 0 (4,830)
730 New Equipment 10,425 21,470 11,045
731 Equipment Replacement 14,378 27,235 12,857
810 Dues & Fees 7,285 8,952 1,667
830 Short Term Interest 1,800 2,000 200
890 Board Expenses 750 750 0
TOTALS $4,102,390  $3,822,929 ($279,461)
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Grants of the Canaan School District and Essex North Supervisory Union
2017-2018

EEE (State)

$9,764

Serves children ages 3 through 5 who are in need
of additional instructional supports

VT Perkins — Basic Grant (Federal) $9,447 Supports vocational programs

NH Perkins — Basic Grant (Federal) $23,547 Supports vocational programs

Vocational Ed Equipment (State) $15,000 Modernization and upgrading of vocational
education equipment

Drive for Education Grant-Berlin City $1,800 Technology Equipment

ACT 230/BEST $6,111 Funds for promoting positive outcomes for students
and school personnel

Title 11-A Improving Teacher Quality $30,690 Used for student enrichment programs, teacher and

(Federal) paraeducator staff development, salaries for student
support programs, and contracted instructional
services

Title I-A (Federal) $121,246 |Funds used to “improve the academic achievement
of the disadvantaged”

Title IV Part A $10,000 Student Support & Academic Enrichment

Gear Up Il (State) $4,395 Professional development for school transformation

Health Promotion & Disease $1,000 Local Wellness Policy Implementation

Prevention

Vermont Humanities Council $2,400 Humanities Camp-Week long camp for at risk
students

School Based Tobacco Use $30,000 Supports SAP counselor's wages and benefits

Prevention (Federal)

IDEA-B (Federal) $54,158 Used to fund Special Education services and
equipment as required by IEPs.

IEP Medicaid $19,603 Used to fund whole school paraeducators

IDEA-B Pre-school (Federal) $492 Supports preschool children who are eligible for
Special Education services

EPSDT Medicaid (Federal) $11,330 Reinvestment funds used to promote healthy
choices by students, supports ATOD programs,
payer of last resort for vision, hearing, dental or
additional nursing services

Fresh Fruit and Vegetable Funds $6,700 Provides all children in participating schools with a
variety of free fresh fruits and vegetables
throughout the day.

NH Charitable Foundation $17,700 Afterschool & Summer Programming

Tillotson Grant $4,800 Greenhouse

Tillotson North Country Foundation $13,000 Welding program

TOTAL GRANT REVENUE $ 393,183
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PRELIMINARY Three Prior Years Comparisons - Format as Provided by AOE EST'MQLEE
Homestead tax rate
Property dollar per $9,842 of
equivalent yield spending per
pistric: Canaan TO41 equalized pupil
County: Essex Essex North | 9,842 | 1.00 |
Income dollar equivalent yield per
11,862 ]300 of household income
Expenditures FY2016 FY2017 FY2018 FY2019
1. Budget (local budget, including special programs, full technical center expenditures, and any Act $3,374,723 $3,583,439 $4,102,390 $3,822,929 1.
144 expenditures)
2. pus  Sum of separately warned articles passed at town meeting + [ -] 0 -] 0 -] | 2
3, minus Act 144 Expenditures, to be excluded from Education Spending (Manchester & West Windsor only) - [ -] -] B | 3.
4. Locally adopted or warned budget $3,374,723 $3,583,439 $4,102,390 $3,822,929 4.
5. plus Obligation to a Regional Technical Center School District if any + | - | | - | | - | | | 5.
6. pus  Prior year deficit repayment of deficit + [ HE HE B | 6.
7. Total Budget $3,374,723 $3,583,439 $4,102,390 $3,822,929 7.
8. S.U. assessment (included in local budget) - informational data | - | | - | | - | | | 8.
9. Prior year deficit reduction (included in expenditure budget) - informational data | - | | - | | - | | | 9.
Revenues
10. g)tfl's:ltetliqugsr]evenues (categorical grants, donations, tuitions, surplus, etc., including local Act 144 $1,665,060 $1,591,584 $2,046,388 $1,544,883 10.
11. plus Capital debt aid for eligible projects pre-existing Act 60 + - - - 11.
12. minus All Act 144 revenues, including local Act 144 tax revenues (Manchester & West Windsor only) - | - | | - | | - | | | 12.
13. Offsetting revenues $1,665,060 $1,591,584 $2,046,388 $1,544,883 13.
14. Education Spending $1,709,663 $1,991,855 $2,056,002 $2,278,046  14.
15. Equalized Pupils [ 166.74 | | 150.07 | | 13061 ] | 132.42 ] 15.
16. Education Spending per Equalized Pupil $10,253.47 $13,272.84 $15,741.54 $17,203.19 | 16.
17. minus  Less ALL net eligible construction costs (or P&l) per equalized pupil - - - - 17.
18. minus  Less share of SpEd costs in excess of $50,000 for an individual (per eqpup) - $138.40 - - 18.
19. minus | ess amount of deficit if deficit is SOLELY attributable to tuitions paid to public 19.
schools for grades the district does not operate for new students who moved to the -
district after the budget was passed (per eqpup) - - -
20. minus Less SpEd costs if excess is solely attributable to new SpEd spending if district has 20.
20 or fewer equalized pupils (per egpup) - - -
21. minus — Estimated costs of new students after census period (per eqpup) - - - - 21.
22. minus Total tuitions if tuitioning ALL K-12 unless electorate has approved tuitions greater } : : R 22.
than average announced tuition (per eqpup)
23. minus | ess planning costs for merger of small schools (per eqpup) - - - - 23.
24. minus Teacher retirement assessment for new members of Vermont State Teachers' } 24.
Retirement System on or after July 1, 2015 (per eqpup) - - -
threshold = $17,103 Allowable growth threshold = $17,386 threshold = $17,816
25. Excess spending threshold $17,103.00 NA $17,386.00 $17,816.00 | 25.
26. plus Excess Spending per Equalized Pupil over threshold (if any) + - - - -] 26.
27. Per pupil figure used for calculating District Equalized Tax Rate $10,253 $13,273 $15,742 $17,203.19 | 27.
28. District spending adjustment (minimum of 100%) | 108.399% | | 136.819% | | 154.936% | | 174.794% | 28.
based on $9,285 based on $9,701 based on yield $10,160 based on yield $9,842
Prorating the local tax rate
29. Anticipated district equalized homestead tax rate (to be prorated by line 30) | $1.0732 | | $1.3682 | | $1.5494 | | $1.7479 | 29.
[$17,203.19 + ($9,842.00 / $1.000)] based on $0.99 based on $1.00 based on $1.00 based on $1.00
30. Percent of Canaan equalized pupils not in a union school district | 100.00% | | 100.00% | | 100.00% | | 100.00% | 30.
31, Portion of district eq homestead rate to be assessed by town | $1.0732 | | $1.3682 | | $1.5494 | | $1.7479 | 31.
(100.00% X $1.75)
32, Common Level of Appraisal (CLA) | 103.39% | | 107.28% | | 110.30% | | 115.65% | 32.
33, Portion of actual district homestead rate to be assessed by town | $1.0380 | | $1.2754 | | $1.4047 | | $1.5114 | 33.
($1.7479 / 115.65%) based on $0.99 based on $1.00 based on $1.00 based on $1.00
If the district belongs to a union school district, this is only a PARTIAL homestead tax rate.
The tax rate shown represents the estimated portion of the final homestead tax rate due to
spending for students who do not belong to a union school district. The same holds true for
the income cap percentage.
34. Anticipated income cap percent (to be prorated by line 30) | 1.95%] | 2.44%] | 2.63%] | 2.90% | 34.
[($17,203.19 + $11,862) x 2.00%] based on 1.80% based on 2.00% based on 2.00% based on 2.00%
35, Portion of district income cap percent applied by State | 1.95% | | 2.44% | | 2.63% | | 2.90% | 35.
(100.00% x 2.90%) based on 1.80% based on 2.00% based on 2.00% based on 2.00%
36. | -] -] B -] 38
37, | - - B -] a7

AOE/School Finance/bcj 06Jan16

likely change the proposed property and income yields and perhaps the non-residential rate
- Final figures will be set by the Legislature during the legislative session and approved by the
- The base income percentage cap is 2.0%.

Governor.

- Following current statute, the Tax Commissioner recommended a property yield of $9,842 for every $1.00 of homestead tax per $100 of equalized property value. The
Tax Commisioner also recommended an income yield of $11,862 for a base income percent of 2.0% and a non-residential tax rate of $1.629. New and updated data will
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ABSTRACT OF 2017 SCHOOL MEETING MINUTES
2016 WARNING AND VOTE THEREON

The March 6, 2017 Annual School District Meeting was opened at 6:00 p.m. by the
Moderator, Morgan Wade. Moderator Wade read the Warning in its entirety. The voters
opened discussion on each Article. Discussion on the Articles was then closed and the
voters’ decisions were recorded. The meeting was adjourned at 7:15 p.m. The minutes in
their entirety are available at the Canaan Town Clerk’s Office.

CANAAN SCHOOL DISTRICT WARNING

To the inhabitants of the Town of Canaan, Vermont who are legal voters of said Town School District,
you are hereby notified and warned to meet at the Canaan Memorial High School Gymnasium on
Monday, the 6th day of March 2017 at 6:00 p.m. to act on the following business:

ARTICLE 1. Toelect all Town School District Officers, as required by law.

(Voting for School District Officers to be by Australian Ballot. Polls open Tuesday, the 7th day of March
from 8:00 a.m. to 7:00 p.m.).

ARTICLE 2. To see if the Town School District will authorize the Board of School Directors to
borrow money for current operating expenses in anticipation of taxes.

ARTICLE 2. Passed in the Affirmative

ARTICLE 3.  Shall the voters of the Canaan School District approve the school
board to expend $4,102,390 which is the amount the school board has
determined to be necessary for the ensuing fiscal year? It is estimated
that this proposed budget, if approved, will result in education
spending of $15,785 per equalized pupil. This projected spending
per equalized pupil is 15.91% higher than for the current year.

ARTICLE 3. Passed in the Affirmative as written. Vote: yes-48, no -21.

ARTICLE 4. To transact any other business that may legally come before this meeting.

Given unto our hands this 23th day of January, 2017.

/s/ Laurent Giroux, Chair /s/ Daniel Lepine /s/ Daniel Wade

/s/ Linda Harris, Clerk /s/ Krista Rodrigue
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2017
ANNUAL REPORT
OF THEL
ESSEX NORTH SUPERVISORY UNION

AVERILL, AVERY’S GORE, BLOOMFIELD, BRUNSWICK, CANAAN,
LEMINGTON, LEWIS, NORTON, WARNER’S GRANT, WARREN’S GORE

(FY 19 includes FAST HAVEN, GRANBY, GUILDHALL, KIRBY, MAIDSTONL, VICTORY)
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ESSEX NORTH SUPERVISORY UNION STAFF 2017-2018

Karen Conroy
Bridget Cross

CAGS,M.Ed. Superintendent

Business Administrator

Christi Rancourt A.S. Administrative Assistant
Heather Cole Ed.S. Director of Special Education
Dana Mullins B.A. Preschool Teacher

Susan Foy M.A.15 Special Education Teacher
Laura Houle M.A. Special Education Teacher
Jennifer Lawcewicz B.A. Special Education Teacher
Josee Berry B.A. SAP Counselor

Kimberly Abdoo M.A. Reading Interventionist
Erica Cass B.S. Paraeducator

Dencie Covill B.S. Paraeducator

Tracy Flagg Paraeducator

Ashley Flanders Paraeducator

Pamela Jordan Paraeducator

Oxana Joos M.A. Paraeducator

Ashlie Lynch Paraeducator

Brooke McCarthy Paraeducator

Wanita Osgood A.S. Paraeducator

Susan Rice Paraeducator

Lesley Sierad B.S. Paraeducator

Jan Thibeault B.A. Paraeducator

Erika Worthing B.S. Paraeducator

Janet Young Paraeducator

SPECIAL SERVICES DEPARTMENT

Meeting the needs of all students is the essential goal of our school system. Supporting and directing
student achievement and success is the work of all members of the school community as well as the
citizens of the broader community. Within Canaan Schools is a range of services and interventions to
ensure and that each student receives the highest quality of instruction in the least restrictive and most

inclusionary environment.

Educational Support Team Plan (EST) is responsible for early identification of students at risk
of not being successful in school who may require additional assistance in the general education
environment.

504 Plan is for a student with a physical, mental, or physiological impairment that limits one or
more major life activity and who needs accommodations and modifications to have equal access
to the general education curriculum.

Individualized Educational Plan (IEP) is for a student who meets the three eligibility criteria for
Special Education services: 1) is identified with one or more of the 12 educational disabilities
recognized in Vermont; 2) the disability is shown to have an adverse effect on the child’s
educational performance as compared to his/her same grade peers; 3) the student needs
specially designed instruction to meet the individual educational needs.

AUDIT REPORT AND REVIEW

The Essex North Supervisory Union engages in an independent audit completed by a public accountant
every year. This review of our financial statements has taken place for fiscal year 2017. The complete

report, including notes to financial statements, is available for review at the Office of the Superintendent
of Schools.
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Essex North Supervisory Union

2018 - 2019 Budget

Approved 01/08/2018
Expenditures Appl('ioved Pro;()iosed Increase
) Budget Budget NEK Choice Canaan
SUPERINTENDENT'S OFFICE (FYlgS) (FY1g9) (Decrease)
GENERAL COSTS
SUPERINTENDENTS OFFICE:
Superintendent Salary $95,000 $96,820 $1,820 $48,410 $48,410
Treasurer $1,522 $1,522 $0 $761 $761
Business Admin Salary $46,350 $51,500 $5,150 $25,750 $25,750
Admin Asst Salary-FY 18 Under Sped/Medicaid $9,984 $34,320 $24,336 $17,160 $17,160
Group Ins-Health/Dental/Life/STD/LTD $50,575 $43,229 -$7,346 $21,615 $21,615
VT Teacher Health Assessment-New Hires (KC) $0 $1,253 $1,253 $627 $627
FICA $11,694 $15,895 $4,201 $7,947 $7,947
Payroll Ins-WC/Unemp $1,547 $1,923 $376 $962 $962
Legal Services $1,000 $3,000 $2,000 $1,500 $1,500
Audit Services $9,000 $11,000 $2,000 $5,500 $5,500
Repairs/Maintenance-Copier Contract $1,500 $2,500 $1,000 $1,250 $1,250
Prof/OLT Liab. Ins-Errors & Omissions/Liability Ins. $4,000 $5,000 $1,000 $2,500 $2,500
Telephone/Internet $1,000 $7,800 $6,800 $3,900 $3,900
Postage $1,100 $1,500 $400 $750 $750
Travel Expenses $3,000 $7,000 $4,000 $3,500 $3,500
General Supplies $2,500 $3,000 $500 $1,500 $1,500
Heat $3,500 $3,500 $0 $1,750 $1,750
Equipment Replacement $4,000 $500 -$3,500 $250 $250
Dues & Fees $4,500 $6,000 $1,500 $3,000 $3,000
Contracted Services Erate/BAMentor/Shred/Imaging $0 $11,200 $11,200 $5,600 $5,600
Advertising $0 $1,700 $1,700 $850 $850
Tuition Reimbursement $0 $4,000 $4,000 $2,000 $2,000
Software-WebHost/Infinite Visions/3 Users $0 $23,411 $23,411 $11,706 $11,706
HRA $0 $12,900 $12,900 $6,450 $6,450
HRA-Admin Fees $0 $125 $125 $63 $63
Will be Billed as SUPERVISORY Assessment $251,772 $350,598 $98,826 $175,299 $175,299
Revenue Statement Revised Estimated Increase
SUPERINTENDENT'S OFFICE 2017-2018 2018-2019 | (Decrease)
Prior Year Carry-Over $21,604 $0 ($21,604)
Indirect Costs $3,500 $0 ($3,500)
Misc. Income $1,500 $0 ($1,500)
Assessments-NEK $47,000 $175,299 $128,299
Assessments-Canaan $190,227 $175,299 ($14,928)
Total Revenue Superintendent's Office $263,831 $350,598 $86,767
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Approved Proposed
Expenditures Budget Budget (ll)l::rrizss(:;) NEK Choice Canaan
SPECIAL EDUCATION /SERVICES (FY18) (FY19)
Special Services (Special Ed)
Salaries-Director (.10 to 504 Services) $63,124 $61,297 -$1,827 $30,649 $30,649
Salaries-Admin Asst. (75 FTE FY 19) (.50 FTE FY 18) $16,640 $30,888 $14,248 $15,444 $15,444
Para Educators-Canaan Only (Includes EEE) $165,091 $259,982 $94,891 $0 $259,982
Special Ed Teachers-Resource Room $133,639 $164,277 $30,638 $45,000 $119,277
Substitutes $500 $6,300 $5,800 $0 $6,300
FICA $28,954 $42,301 $13,347 $9,686 $32,615
Payroll Ins-Worker's Compensation/Unemployment $8,654 $12,372 $3,718 $2,949 $9,423
Group Ins-Health/Dental/Life/LTD/STD $119,219 $171,507 $52,288 $38,175 $133,332
Travel-Director/NEK Teacher $4,000 $6,500 $2,500 $2,500 $4,000
Advertising $0 $1,000 $1,000 $200 $800
General Supplies-Special Ed $10,000 $7,500 -$2,500 $0 $7,500
Contracted Services-PT/OT/Speech/Mainstream/RR $312,645 $513,392 $200,747 $336,208 $177,184
Equipment Maintenance $1,000 $1,000 $0 $0 $1,000
Telephone $2,000 $3,500 $1,500 $0 $3,500
Tuition-Extraordinary Canaan Students $209,700 $268,950 $59,250 $0 $268,950
Equipment -Special Ed Canaan Only $5,000 $10,000 $5,000 $0 $10,000
Instructional Support Services $3,000 $8,000 $5,000 $0 $8,000
Transportation-Extraordinary Canaan Students $0 $23,100 $23,100 $0 $23,100
Dues & Registrations $0 $1,500 $1,500 $0 $1,500
Postage $0 $800 $800 $0 $800
HRA $0 $44,140 $44,140 $7,095 $37,045
HRA-Admin Fee $0 $470 $470 $83 $387
Contracted Services-Paras in Canaan School (NEK) $0 $30,209 $30,209 $30,209 $0
Will be billed as Special Education Assessment $1,083,166 $1,668,984 $585,818 $518,197 $1,150,787
Above will be reimbursed at 56%
|dget Sub-Totals (Superintendent/Special Education):|  $1,334,938]  $2,019,582] $684,644] $693,496]  $1,326,086|
Approved Proposed
Expenditures Budget Budget Increase NEK Choice Canaan
OTHER SERVICES (Non-Reimbursable) (FY18) (Fy19) | (Decrease)
Salaries-Director/Admin Asst for 504 Services (.10) $0 $10,243 $10,243 $5,122 $5,122
FICA/Health/HRA/Dental/Life/Dis/Long/Short/WC $0 $5,363 $5,363 $2,682 $2,682
Pre-K Salary (Para Salary Above) $70,375 $26,262 -$44,113 $0 $26,262
Pre-K Subs $575 $600 $25 $0 $600
Pre-K FICA/Health/HRA/Dental/Life/Dis/LTD/STD/WC $42,727 $18,546]  -$24,181 $0 $18,546
Pre-K General Supplies/Books $700 $766 $66 $0 $766
Pre-K Contracted Services (EEE) $25,729 $34,308 $8,579 $27,688 $6,620
Pre-K Equipment (EEE) $2,000 $2,000 $0 $0 $2,000
VT Teacher Retire Health Assess (JL + New NEK) $0 $2,506 $2,506 $1,253 $1,253
Tuition Reimbursement-Para Educators $0 $2,000 $2,000 $500 $1,500
Contracted Services-504 Only Speech/PT/OT/PARAS
NEK(Riverside/Lancaster)/E{/a{)uatior{ls- ({ana/an Only $0 $83,720 $83,720 $72,720 $11,000
General Supplies-504 Students (Canaan Only) $0 $1,000 $1,000 $0 $1,000
Equipment-504 Students NEK Only $0 $9,200 $9,200 $9,200 $0
Will be billed as invoiced for the above services: $142,106 $196,514 $54,408 $119,164 $77,350
Grand Total of Special Ed & Other Services:|  $1,225,272]  $1,865,498] $640,226] $637,361]  $1,228,137|
[ Budget Sub-Totals (Super, Special Ed & Other):|  $1,477,044| $2,216,096] $739,052] $812,659]  $1,403,436|
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Approved

Revenue Statement /Revised Estimated L
SPECIAL ED SERVICES/OTHER 2017-2018 | 2018-2019 | (Decrease)
Pre-School $69,726 $49,005 ($20,721)
EEE Grant -Canaan $17,085 $29,062 $11,977
Mainstream Block Grant-NEK $0 $32,292 $32,292
Mainstream Block Grant-Canaan $122,849 $158,933 $36,084
IDEA-Canaan $78,173 $109,087 $30,914
Special Ed Reimbursement-NEK $0 $139,225 $139,225
Special Ed Reimbursement-Canaan $679,769 $556,961| ($122,808)
Special Ed Assessments-NEK $0 $346,680 $346,680
Special Ed Assessments-Canaan $257,670 $296,744 $39,074
Contracted Services-NEK $0 $119,164 $119,164
Contracted Services-Canaan $0 $28,345 $28,345
Total Revenue Special Ed Services/Other:| $1,225,272 $1,865,498| $640,226
Approved Proposed
Expenditures Budget Budget Increase
. (Decrease)
Title I, IIA, IV, REAP Grants (FY 18) (FY19)
Pre-School $0 $0 $0
Contracted Services $108,159 $61,232 -$46,927
Academic Enrichment-Online VHS $5,000 $5,000 $0
Summer Programming $22,435 $22,435 $0
After School Program $0 $0 $0
Literacy Interventionist $6,000 $25,728 $19,728
Academic Enrichment-Experiential $10,000 $10,000 $0
PBGR/MTSS $20,000 $20,000 $0
Mentoring $0 $10,000 $10,000
Supplies-Homeless Supports $1,000 $1,000 $0
Equipment $0 $0 $0
Retirement Contribution $1,400 $6,541 $5,141
Indirect Cost $0 $0 $0
Grant Funds will Pay for these Costs: $173,994 $161,936 -$12,058
Revenue Statement Revised Estimated Increase
TITLE [, IIA, IV,REAP Grants 2017-2018 2018-2019 | (Decrease)
Anticipated Federal Funding $161,936 $161,936 $0
FY 17 Carry-Over $12,058 $0 -$12,058
Total $173,994 $161,936 -$12,058
2017-2018 2018-2019 Increase NEK Canaan
Grand Total of All Expenditures:| $1,651,038 $2,378,032 $726,994 $812,659 $1,403,436
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