10

11

12

13

14

15

16

17

(Draft No. 1.1 — H.107) Page 1 of 1
5/6/2019 - DJL - 12:13 PM
H.107
moves that the Senate propose to the House that the bill be amended in 21
V.S.A. 8§ 575 by striking out subsection (a) in its entirety and inserting in lieu
thereof a new subsection (a) to read as follows:

(2)(1) A qualified employee shall be permitted to receive a total of not

more than 12 weeks of Family and Medical Leave Insurance benefits in a

calendar year, which may include:

(A) up to 12 weeks of benefits for bonding leave taken by the

employee; and

(B) up to six weeks of benefits for medical leave taken by the

employee.

(2) Notwithstanding subdivision (1)(B) of this subsection, with respect

to a serious illness of an individual who is a sibling or grandparent of one or

more qualified employees, the qualified employees who are a sibling or

grandchild of that individual shall be permitted to receive a combined total of

not more than 6 weeks of Parental and Family Leave Insurance benefits in a

12-month period for medical leave related to the individual.

VT LEG #341667 v.1



