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Paid Parental Leave

Full-time employees receive 2 months of paid leave for the birth and subsequent care of a
newborn child, or for the placement and care of an adopted child.

Following such full-time employee’s return to the workplace, he or she may choose over
the subsequent 2 months to spend up to 20 hours of each workweek out of the office while
continuing to be paid full-time.

Part-time employees who have been with Stonecutter Spirits for 6 months or more on a
regular basis, as determined by management, receive the equivalent of 6 weeks’ worth of
pay while not working for the birth and subsequent care of a newborn child, or for the
placement and care of an adopted child.

Please notify your manager when reasonably possible, preferably at least 3 months before
taking Paid Parental Leave.

Observations From Our Experience Offering Paid Family Leave
e Offering Paid Family Leave has been a hiring differentiator.
e We have been able to hire and retain more young employees.

e Team members have included employees who came to Vermont for college
(including UVM, Champlain College, Middlebury College, and St. Michael’s College)
and then stayed and settled in Vermont to work for us.

e They have also included born-and-raised Vermonters who remained in Vermont
to work for us.

e Regarding policy specifics: Simpler is better. Easy-to-understand is essential.
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