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TOWN CONTACT INFORMATION 

TOWN CLERK     229-9298 berlintownclerk@berlinvt.org 
Assistant Town Clerk    229-9657 assistanttownclerk@berlinvt.org  
 
TOWN OFFICE: 802-223-4405 FAX 229-9530 
 

Town Administrator /  
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Highway Department   223-7337 highway@berlinvt.org  

 
 Berlin Resource Line    552-8805  
 
 
 

POLICE DEPARTMENT Emergency: 911 or 223-4400    www.berlinvt.org/police.htm  
   Other Business: 223-4401      facebook: Berlin Police Department  
 

BERLIN HISTORICAL SOCIETY   552-8804 historicalsociety@berlinvt.org   
 

FIRE DEPARTMENT Emergency: 911 or 223-5555    www.berlinfiredepartment.org   
Other Business: 223-5531       facebook: Berlin Volunteer Fire Department 

 
BERLIN ELEMENTARY SCHOOL (BES)  223-2796 www.berlinschool.org   
Pre K – 6th grade   FAX 229-0222        
   

U-32 HIGH SCHOOL        229-0321 www.u32.org   
7th – 12th grade   FAX 223-7411   
      

WASHINGTON CENTRAL SUPERVISORY UNION  229-0553 www.wcsuonline.org 
(WCSU)     FAX 229-2761 
 

SCHOOL BUS DISPATCH    229-4404 
         (Last updated 1/15/18) 

Cover photographs – Benjamin Farm photo ~1940 from the Berlin Historical Society collection.  The 
Benjamin Farm was removed when the access road was built after Interstate 89, about 1970. Current 
photo by Richard Turner, looking down Benjamin Falls Road, in the foreground Walker Mazda / 
Volkswagen, to the right CVS pharmacy, built 2013, where Friendly’s Restaurant had been, originally 
Howard Johnson’s.  Prior to the restaurant, InterCity Park had been located there in the early 1900s. 

   

Cover photographs: 

Grades 1 and 2 Outdoor Learning 

Making cider with the Wilcox’s using apples gleaned from Liberty Orchard 

School renovations included updating the Learning Center 

Pre-Kindergarteners busy with an arts & crafts project 

Grades 4/5/6 Team Building – Escape from Volcano Island 

 

 

 



2017 Dedication

Andrea Chandler

This year the Annual Report is dedicated to Andrea Chandler. Andrea, was a long-time member 
and Chairman of the Conservation Commission and Recreation Committee. She spent many 
hours working to conserve Berlin’s heritage and natural assets. Many of the accomplishments 
for both Conservation and Recreation Committee were because of Andrea’s dedication and 
commitment. One legacy that she leaves the Conservation Commission is the acquisition and 
establishment of the Irish Hill Trails. This is truly a wonderful and lasting asset for the 
community. Many hours of planning, and fund raising were spent to bring this project to 
completion.  No less important was her work for the Recreation Committee. The Hockey Rink at 
the Town Office and the Town’s partnership in the baseball field at the Elementary School to 
name a few. Andrea did whatever was necessary to reach the goal, including snow blowing the 
hockey rink after every snow storm. Berlin is truly a richer community because of her efforts. 



 
Town Meeting 2017 – Berlin resident Gov. Phil Scott giving a high five to Zeta 
Walker who is being held by her mom, Sara. 
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TOWN OF BERLIN, VERMONT – ANNUAL MEETING WARNING 
 

TOWN OF BERLIN, VERMONT 
WARNING AND NOTICE 

ANNUAL TOWN MEETING 
Tuesday, March 6, 2018 

 

 The legal voters of the Town of Berlin are hereby warned and notified to meet at 
10:00 AM at the Berlin Elementary School on Tuesday, March 6, 2018 to vote on the 
following articles.  Articles 1 through 23 shall be voted by Australian ballot.  The polls 
will open at 10:00 AM and close at 7:00 PM.  A pre-town meeting to discuss all articles to 
be voted by Australian ballot is scheduled for 6:00 PM on Monday, March 5, 2018 at the 
Berlin Elementary School. 

   Residents may register to vote prior to the election at the Town Clerk’s Office or on-
line at the Secretary of State’s website. Residents may also register to vote at the election 
site on Town Meeting Day. A voter may obtain an Absentee Ballot by contacting the Town 
Clerk (229-9298) or coming into the office by 3:30 PM on Monday, March 5, 2018.  
Absentee Ballots must be received by the Town Clerk no later than the close of the polls at 
7 PM on March 6, 2018.  Voters wishing to vote absentee should request ballots early. 
 

The articles to be voted by Australian ballot are as follows: 
 
Article 1:      To elect the following Town Officers, for the terms specified: 
   
  One (1) Selectboard member for a three (3) year term; 
  Two (2) Selectboard members for a one (1) year term each;   
 
Article 2:        Shall the Town appropriate $2,931,870 for necessary Town expenses for the    
                        period July1, 2018 through June 30, 2019? 
Article 3:        Shall the Town appropriate $254,818 to the Berlin Volunteer Fire Department  
   for payment of necessary expenses from July 1, 2018 through June   
  30, 2019? 
Article 4:        Shall the Town appropriate $30,402 to the Kellogg Hubbard Library? 
Article 5:        Shall the Town appropriate $10,920 to the Green Mountain Transit? 
Article 6:        Shall the Town appropriate $8,000 to the Montpelier Senior Activities Center? 
Article 7:        Shall the Town appropriate $5,700 to Central Vermont Home Health and 
  Hospice? 
Article 8:        Shall the Town appropriate $3,000 to the Central Vermont Council on Aging? 
Article 9:        Shall the Town appropriate $1,200 to Central Vermont Adult Basic Education? 
Article 10:      Shall the Town appropriate $1,000 to the Barre Area Senior Center? 
Article 11:      Shall the Town appropriate $1,000 to the Vermont Center for Independent  
  Living? 
Article 12:      Shall the Town appropriate $975 to CIRCLE?(formerly Battered Women’s 
  Services) 
Article 13:      Shall the Town appropriate $800 to the Family Center of Washington County?            
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Article 14:      Shall the Town appropriate $800 to the Good Samaritan Haven homeless shelter?              
Article 15:      Shall the Town appropriate $700 to Capstone Community Action?  (formerly 
  Central Vermont Community Action) 
Article 16:      Shall the Town appropriate $500 to the People’s Health & Wellness Clinic? 
Article 17: Shall the Town appropriate $500 to the Vermont Association for the Blind and 
                        Visually Impaired? 
Article 18:      Shall the Town appropriate $500 to Washington County Youth Services Bureau?  
Article 19:      Shall the Town appropriate $400 to Community Harvest of Central Vermont? 
Article 20:      Shall the Town appropriate $300 to the Good Beginnings of Central Vermont? 
Article 21:      Shall the Town appropriate $300 to the Sexual Assault Crisis Team of  
  Washington County? 
Article 22: Shall the Town appropriate $300 to Home Share Now, Inc.? 
Article 23:      Shall the Town appropriate $150 to Green-Up Vermont? 
   
 
 
 
 
 
_____________________________________________________________________________  

The following articles will be voted at the traditional Town Meeting, beginning at  
10:00 AM on Tuesday, March 6, 2018: 

 
Article 24:  To elect a Town Moderator for the year ensuing. 
Article 25: To hear the reports of the Town Officers for 2017. 
 
Article 26: Shall the Town collect its real and personal property taxes, to defray the expenses 

of the Town for the period July 1, 2018 through June 30, 2019 in installments? 
One-fourth of the taxes to be due, by delivery or by U.S. Postal Service 
postmark(no private postal meter postmarks), on or before August 15, 2018, one-
fourth of the taxes due on or before November 15, 2018, one-fourth of the taxes 
due on or before February 15, 2019 and one-fourth due on or before May 15, 
2019,  with an eight percent (8%) penalty and one percent (1%) interest per month 
(or portion thereof) to be charged for late payment of any installment? 

 
Article 27:      Shall the Town of Berlin enter into a communications union district to be 
   known as Central Vermont Internet, under provisions of 30VSA, Chapter 82? 
 
 
Article 28:      To discuss any other business that may legally come before the meeting. 
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BERLIN TOWN OFFICERS 
 

          Term Expires 

MODERATOR, Paul Gillies ……………………………………………………………………………… 2018 

TOWN CLERK, Rosemary Morse ……………………………………………………………………. 2020 
 

SELECTBOARD 
Meetings on the 1st and 3rd Mondays of the month 

Ture Nelson, Chair      3 year term 2018 
Jeremy Hansen, Vice Chair     3 year term  2020 
Pete Kelley, Secretary      1 year term 2018 
Wayne Lamberton      1 year term 2018 
Bradley Towne      3 year term 2019 

 

BERLIN ELEMENTARY SCHOOL BOARD OF DIRECTORS 
Meetings on the 2nd Monday of the month 

Carl Parton, Chair      3 year term 2019 
Jason Giroux (resigned)     3 year term 2018 
Corinne Stridsberg (appointed) 
Eric Chase        2 year term 2020 
Chris Winters       3 year term 2019 
Amy Tucker (resigned)     2 year term 2018 
Vera Frazier (appointed) 

 

U-32 HIGH SCHOOL BOARD OF DIRECTORS 
Meetings on the 2nd and 4th Wednesdays of the month 

Jonathan Goddard      3 year term 2018 
George Gross       3 year term 2020 

 

GRAND JUROR, (Vacant) 
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APPOINTED 
 
PUBLIC WORKS BOARD 
Meetings on the 2nd and 4th Mondays of 
the month – 3 year terms 
   Rob Allen, Chair   2021 
   Dana Marineau, Vice Chair  2021  
   Henry LaGue, Jr   2020 
   Wayne Lamberton   2021 
   John Charissakis   2019 
Assistant to Public Works Board – Tom 
Badowski 
 
PLANNING COMMISSION 
Meetings every 2nd and 4th Wednesdays of 
the month – 4 year terms 
   Karla Nuissl, Chair   2019 
   Clara Ayer, Sec   2018    
   Geoffrey Farrell   2018 

Shane Mispel   2019 
   Gary LaRoche    2020 
 
DEVELOPMENT REVIEW BOARD 
Meetings every 1st & 3rd Tuesdays of the 
month – 4 year terms 
   Robert Wernecke, Chair  2021 
   Karla Nuissl, Vice Chair  2021 
   John Friedrich   2018      
   Shane Mispel   2021 

John Fitzhugh   2018 
   Paul Irons, alternate   2018 
   Henry LaGue, Jr. alternate  2021 
Recording Secretary, Carla Preston  
 
TOWN ADMINISTRATOR    Dana Hadley 
ZONING ADMINISTRATOR    Dana Hadley 
 
ASSISTANT TOWN ADMINISTRATOR 

Tom Badowski 
 
ASSISTANT TOWN CLERK   

Corinne Stridsberg 
 
ROAD SUPERINTENDENT                Tim Davis 

FIRE WARDEN  (5 year term)  Nick Garbacik 
 
HEALTH OFFICER              Tom Badowski 
DEPUTY HEALTH OFFICER                --- 
 
POLICE CHIEF    William Wolfe 
 
TREASURER/TAX COLLECTOR /  
DELIQUENT TAX COLLECTOR Diane Isabelle 
 
CENTRAL VERMONT SOLID WASTE 
MANAGEMENT  
   Matt Levin                          2018    
   Paul Irons, Alternate        2018 
 
CENTRAL VERMONT REGIONAL 
COMMISSIONER 
   Robert Wernecke   2018 
   Karla Nuissl, Alternate  2018 
 
CENTRAL VT REGIONAL PLANNING TAC     
   Robert Wernecke              2018 
 
TREE WARDENS  
   Dave Daut, Tree Warden    2018 
   Beth Daut, Deputy Tree Warden   2018 
 
CEMETERY COMMISSION 
   Randy Herring, Chairman 
   Jeremy Hansen   2019 
   (3 open vacancies) 
 
 
 
CONSERVATION / RECREATION 
Meets every other first Wednesday of the 
month from September to May  
   Ellen Sulek    2021 
   Ellen Drysdale 
   Phil Gentile 
   J. C. Earle    2021 
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EMERGENCY MANAGEMENT TEAM 
Meets the 2nd Thursday of the month    
6:30pm at the fire station 
   Ture Nelson 
   Fred Doten 
   Bruce Richardson 
   Val Cyr 
   Katina Johnson 

John Akielaszek, CERT # 5 Liaison 
   Robyn Ayer, CVMC Liaison    
   Wanda Baril, Red Cross Liaison/Shelter 
Manager 
 

FIRE DEPARTMENT LIAISONS 
Executive committee meetings 

Selectboard Representative 
Jeremy Hansen   
 

Resident Representative  
Jerry Diamantides 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

JUSTICES OF THE PEACE 

Elizabeth Fitzhugh 1398 West Hill Road  West Berlin, VT  05663  802-229-1733  

John Fitzhugh  1398 West Hill Road  West Berlin, VT  05663 802-229-1733  

Randal LaGue  176 Warner Road  Berlin, VT 05641 

Cathy Lamberton 1720 Airport Road  Berlin, VT  05641 

Matthew Levin 146 Lord Road   Berlin, VT  05602  802-999-3881  

Margaret Monley 105 Lovers Lane  West Berlin, VT 05663 802-229-1252 

Muriel Morse  3939 VT Rt 12   Berlin, VT 05602   

Charles Pelletier 1815 Paine Turnpike N Berlin, VT  05602  802-229-0498 

Kathleen Pelletier 1815 Paine Turnpike N. Berlin, VT  05602  802-229-0498 

Sue Rich  575 Hill Street Ext.  Berlin, VT  05602  802-223-6755
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MINUTES FROM 2017 BERLIN TOWN MEETING 
 
TOWN MEETING 
March 7, 2017 
Annual Town Meeting 
 
 
The polls were opened by the Town Clerk at 10 AM 
Moderator Paul Gillies led all present in the Pledge of Allegiance to the flag. 
 
School Meeting: 
 
Josh Fitzhugh nominated Paul Gillies for moderator for the coming year. 
Carl Parton, School Board Chair ran the election of the moderator. 
Paul Gillies was elected by unanimous voice vote 
 
Article 2: Reports of directors 
 No questions 
 
Article 3: Audited fund balance 
 Bob Wernecke moved  passed by voice  
 
Article 4: Borrow in anticipation of taxes 
 
 Josh Fitzhugh moved passed by voice vote 
 
Article 7: Budget 
Board Chair, Carl Parton first thanked those who have helped the Board prepare the budget.  Carl also 
thanked Vera Frazier for her years of service on the school board.  He then presented a prepared slide 
show which showed some of the activities at school.  Another presentation went over the proposed 
school budget explaining how some of the numbers are arrived at. 
 
Increase is $5.01  or $51 for each 100,000 assessment 
 
Sister Seeber asked for an update on the Act 46 Consolidation Committee.  Carl stated that Wed night 
the committee is supposed to decide on a recommendation. 
He thanked the three on the consolidation board. 
 
Carl then gave a quick update on renovation of the school.  Some asbestos remediation had occurred 
over the past week vacation 
 
Article 5: Other business 
  None 
 
The meeting adjourned at  11:45AM 
The polls will remain open until 7PM. 
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Page 2   Town Meeting Minutes March 2017 
 
Town Meeting: 
Moderator Paul Gillies convened the Town portion of the meeting at 11:50AM. 
 

Article 28: Elect Moderator 
 Paul Gillies was nominated for Moderator by  Josh Fitzhugh.  Selectboard Chairman Ture Nelson 
ran the election and Paul Gillies was elected moderator for the coming year by voice vote. 
 

Article 29:  Report of Town Officers Non-action article 
 

Article 30: Set tax collection dates 
  The Article was moved by Paul Irons, seconded and passed by voice vote with no  
  discussion. 
 

Article 31: Other business 
Governor Phil Scott, a Berlin resident, spoke briefly. 
Ture Nelson  Chairman of Selectboard recognized employees that left and new 
employees.  He thanked Tim Davis and Police Chief Bill Wolf for a great job. 
Corinne Stridsberg told about the resource line that can be called to get weekly Town 
information and she also reminded folks that dog licenses were due by April 1. 
Moderator Paul Gillies thanked Town Clerk Rosemary Morse and Assistant Town Clerk 
Corinne Stridsberg for all they do. 
Dana Hadley, Town Administrator was asked to explain a little about the Town budget. 

     175,000 increase  or 6% increase 
    3% raises, union contract, 10 wheel truck, gravel and road work 
    Not all taxes.  Fund balance will be used and other revenue off sets  
    tax rate. 
 

 A motion by Jeremy Hansen that the Town of Berlin should explore an arrangement with 
surrounding communities to develop a competitively priced, subscriber owned Internet Provider to 
provide high-speed internet to underserved residents in these communities. 
Motion was seconded and following discussion was passed by voice vote. 
 

 A motion by Jeremy Hansen that the Town of Berlin enact policies that direct employees to 
refuse the application of any request from a State or Federal Agency that requires the identification of a 
resident’s immigration status.  Motion was seconded by Sister Seeber.  Following discussion with 
numerous comments for and against, the motion passed by a standing voteof22 yes, 17 no 
 

Bob Wernecke asked for an update on the State using Town Roads for detours update.  The Ture Nelson 
stated that the Board has asked for a formal presentation from the State but that the bridge work 
wouldn’t be until 2020 or 2021 
He said the State was planning to build a temporary access ramp for southbound lane using our Town 
roads  He also said that the City of Montpelier is coming to the Selectboard next week to discuss Rt 12 
repairs and the use of the Dog River Road as a detour. 
 

Adjourned at 12:40 
The polls will remain open until 7PM 
Rosemary Morse 
Town Clerk 
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SELECTBOARD REPORT 
 
Three members of the Selectboard were elected in March, 2017. Jeremy Hansen was re-elected to a 
three year term. Pete Kelley and Wayne Lamberton were elected to one year terms. The Selectboard 
conducts their annual Board reorganization at their first meeting following Town Meeting. Ture Nelson 
was elected Chair, Jeremy Hansen, Vice Chair and Wayne Lamberton, Secretary.  

Town Audit 

The independent audit ending June 30, 2017 was completed by Fothergill, Segale and Valley, CPA’s of 
Montpelier. The fiscal year ended with a surplus of $43,912. The audit report is included within this 
report if you would like further detail. 

2017 Town Meeting 

A municipal budget of $2,931,871 was approved at the March, 2017 Town Meeting. Voters also 
approved $315,324 in special appropriations that included $247,658 for the Berlin Fire Department.  

The grand list total is $498,461,000. The Selectboard set a municipal tax rate of $.4670 per $100 of 
valuation. The current Common Level of Appraisal (CLA) is 102.45%. 

A history of Berlin’s property tax rate follows: 

Year 
Town 
Rate 

Local 
Agreement 

School 
Residential 
Rate 

School 
Non- 
Residential 
Rate 

Total 
Residential 

Total Non-
Residential 

2009 0.3896  1.2464 1.2921 1.6542 1.6817 
2010 0.4270  1.2771 1.3164 1.7042 1.7435 
2011 0.4098  1.3541 1.3303 1.7638 1.7401 
2012 0.4116  1.3748 1.3329 1.7864 1.7445 
2013 0.4297 0.0009 1.4537 1.4123 1.8843 1.8429 
2014 0.4706 0.0006 1.5219 1.4383 1.9931 1.9095 
2015 0.4630 0.0008 1.5982 1.4727 2.0620 1.9365 
2016 0.4629 .0008 1.5966 1.4740 2.0603 1.9377 
2017 0.4670 .0010 1.6219 1.4503 2.0899 1.9183 

 

Town Government Changes 

Town Charter changes were approved by the voters and the legislature this past year.  The most 
significant change to the charter was merging the Sewer Commission to a Public Works Board.  The 
Public Works Board is responsible for the Water and Sewer Divisions.  The Town is in its third year 
operating the new water system and we are pleased to report that the system is working well.  The 
majority of customers expected to be connected to the system are now on line.  We are selling an 
average of 900,000 gallons per month, from a capacity of 2,600,000 gallons per month.  The supply is 
more than adequate for our current users.  The division has also committed allotment to individuals that 
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anticipate using the system in the future but have not been connected to the system to date.  The Sewer 
division continues providing service to its customers, this year they repaired a line in front of Dunkin 
Donuts on the Barre-Montpelier Road, they are working on plans to change the sewer flow in Berlin 
Corners to eliminate a pump station and working with a Private-Public partnership to bring sewer 
service to the mobile home park on Route 12.  In July, Mary Wissell who had worked for the town since 
June, 2005 left to enjoy her retirement.  Mary was the Assistant for the Sewer Commission.  She 
provided clerical service, kept the Commission organized and was the meter reader for the commission.  
Mary saw the Commission through many changes.  Her cheerful personality will be missed, we imagine 
that she will not miss reading meters in January.  We all wish her well.  With Mary’s departure, Tom 
Badowski was appointed to serve as the clerk to the Public Works Board.  Tom has worked for the Town 
since 2013.  He is Assistant Town Administrator / Zoning Administrator in addition to the clerk for the 
Water and Sewer Divisions.  Tom has extensive experience in this field and is a great addition to the 
Public Works Board. 

Paving Projects 

J. Hutchins, Inc. of Richmond was the successful bidder for the 2017 paving projects.  They repaved Point 
Ridge Road, portions of Partridge Farm Road, Scott Hill Road, Fisher Road and Paine Turnpike North. 

Zoning and Subdivision Regulations: 

The Planning Commission continues its hard work with the regulation updates.  We are happy to report 
that this work is on the home stretch.  The Commission has spent many hours thoughtfully working on 
this project.  In addition, they are working on the update of the Master Plan.  Both of those projects are 
expected to be completed in 2018. 

Town Staff Changes: 

The Police Department welcomed Officers Ben Cavaretta and Steven Tiersch this past year.  Officer 
Cavaretta previously served in Hardwick and Officer Tiersch served Randolph.  We would be remiss if we 
did not recognize the work done by all Town Departments.  All departments work hard to provide 
professional service to the community and thoughtful planning for the future. 

Volunteers 

The community could not function without the many volunteers.  Berlin is a rich community because of 
them.  A list of current openings are posted on our web site www.berlinvt.org.  We urge you to think 
seriously about serving on one.  If you have any questions about any of the openings please talk to the 
Town Administrator.  Telephone 223-4405 x305 or by email townadministrator@berlinvt.org.  We 
cannot stress how lucky we are to have our volunteers.  Thank you all for your commitment and service. 

We always are open to hear from you to accept your comments and suggestions. Regular Selectboard 
meetings are held the first and third Monday of each month with the exception of a Monday holiday 
when the meeting is normally scheduled to the Thursday following the holiday. Agenda’s and Minutes 
are available on our web site, meetings are filmed by Orca Media and broadcast on Comcast Cable 
Channel 17. 
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Respectfully Submitted, 

 

 

 

 

  Selectboard of Berlin 
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TOWN OF BERLIN – GENERAL LEDGER 
 
Town of Berlin     
Comparative Budget Report    
General Fund     
     
 Budget Actual Budget Budget 
Account FY2017 FY2017 FY2018 FY2019 
STATE OF VERMONT     
Vt Railroad Levy $2,000.00 $4,661.77 $2,000.00 $2,000.00 
Vt Highway-Summer $56,500.00 $56,343.09 $56,300.00 $56,250.00 
VT Highway-Winter $56,500.00 $56,343.08 $56,300.00 $56,250.00 
VT State Hospital $25,000.00 $25,000.00 $25,000.00 $25,000.00 

 __________ __________ __________ __________ 
TOTAL STATE OF 
VERMONT $140,000.00 $142,347.94 $139,600.00 $139,500.00 

     
LICENSES & FEES     
Animal Licenses $2,000.00 $1,608.00 $2,000.00 $1,600.00 
Bev & Entertainment $1,100.00 $1,365.00 $1,100.00 $1,100.00 
Copier $8,000.00 $7,461.45 $8,000.00 $8,000.00 
Zoning $7,500.00 $16,748.60 $7,500.00 $10,000.00 
Town Clerk $42,000.00 $34,043.20 $32,000.00 $28,000.00 
Records Restoration $2,500.00 $2,026.00 $2,000.00 $2,000.00 
Excess Weight Permits $1,000.00 $975.00 $1,000.00 $1,000.00 
Peddler's Permits & Tax $150.00 $350.00 $300.00 $300.00 
Marriage Licenses $200.00 $0.00 $200.00 $100.00 
Land Posting Permit $100.00 $0.00 $50.00 $50.00 
Grant: Lister Training $100.00 $0.00 $0.00 $0.00 
Community Block Grant $0.00 $5,100.00 $0.00 $0.00 
Misc/Other Revenue $100.00 $2,718.23 $0.00 $0.00 

 __________ __________ __________ __________ 
TOTAL LICENSES & FEES $64,750.00 $72,395.48 $54,150.00 $52,150.00 

     
Property Taxes     
Property Taxes $2,040,728.00 $2,265,808.62 $2,222,991.00 $2,463,470.00 
Town Portion:ED TX&L/C $0.00 $40,104.89 $0.00 $0.00 
St of Vt Current Use $40,000.00 $45,450.00 $40,000.00 $40,000.00 
GL Reappraisal Revenue $13,718.00 $12,827.00 $12,500.00 $12,500.00 
Pilot Revenue $166,000.00 $188,051.37 $165,000.00 $170,000.00 

 __________ __________ __________ __________ 
TOTAL PROPERTY TAXES $2,260,446.00 $2,552,241.88 $2,440,491.00 $2,685,970.00 
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 Budget Actual Budget Budger 
Account FY2017 FY2017 FY2018 FY2019 

     
INTEREST     
Interest Earned Check/Sav $2,000.00 $1,682.52 $2,000.00 $1,500.00 
Delinquent Tax Interest $15,000.00 $20,067.03 $17,000.00 $15,000.00 
Del Tax Penalities $18,000.00 $35,264.76 $20,000.00 $18,000.00 

 __________ __________ __________ __________ 
TOTAL INTEREST $35,000.00 $57,014.31 $39,000.00 $34,500.00 

     
Misc Revenue     
Water Pollution Control $4,500.00 $4,500.00 $4,500.00 $4,500.00 
Berlin Historical Society $250.00 $250.00 $250.00 $250.00 
Loan Proceeds $125,000.00 $98,969.00 $125,000.00 $0.00 
Sale of Assets $0.00 $6,768.00 $0.00 $0.00 

 __________ __________ __________ __________ 
TOTAL MISC REVENUE $129,750.00 $110,487.00 $129,750.00 $4,750.00 

     
Police Revenues     
Police-Highway Fines $12,000.00 $18,311.66 $12,000.00 $12,000.00 
Police-Contract Wages $113,880.00 $99,220.00 $113,880.00 $0.00 
Police-Other Revenue $2,000.00 $4,196.00 $3,000.00 $3,000.00 
NH 16164-103 $0.00 $2,071.79 $0.00 $0.00 
NH 16402-103 $0.00 $719.63 $0.00 $0.00 
NH16402-605 $0.00 $8,000.00 $0.00 $0.00 
NH174020214 $0.00 $1,676.43 $0.00 $0.00 
NH 17402-105 $0.00 $4,004.90 $0.00 $0.00 
NH174164-105 $0.00 $1,283.88 $0.00 $0.00 

 __________ __________ __________ __________ 
TOTAL POLICE REVENUES $127,880.00 $139,484.29 $128,880.00 $15,000.00 
TOTAL REVENUES $2,757,826.00 $3,073,970.90 $2,931,871.00 $2,931,870.00 
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Town of Berlin 
Comparative Budget Report 
General Fund     

     
 Budget Actual Budget Bidget 
Account FY2017 FY2017 FY2018 FY2019 

     
GENERAL GOVERNMENT     
ADMINISTRATION     
Wages-Clerk $43,981.00 $44,175.62 $45,301.00 $46,207.00 
Wages-Asst Clerk $17,519.00 $18,571.00 $18,045.00 $18,405.00 
Wages-Treasurer $53,750.00 $54,422.05 $55,360.00 $56,467.00 
Wages-Town Administrator $62,425.00 $62,701.10 $64,300.00 $65,586.00 
Wages-Asst Town Admin $40,400.00 $40,882.71 $41,600.00 $42,432.00 
Wages-Selectboard $3,750.00 $3,750.00 $3,750.00 $3,750.00 
Wages-Board of Civil Au $500.00 $0.00 $500.00 $500.00 
Office Supplies $8,000.00 $9,081.15 $8,000.00 $10,000.00 
Clerk/Treas training $1,200.00 $1,053.75 $1,200.00 $1,200.00 
Computers/Equipment $1,350.00 $0.00 $0.00 $0.00 
Clerk-Copier $1,450.00 $1,416.00 $1,450.00 $1,450.00 
Records Restoration $2,500.00 $0.00 $2,500.00 $2,500.00 
Postage-All Depts. $6,000.00 $5,560.84 $6,000.00 $6,000.00 
Postage Meter Rental $750.00 $726.48 $750.00 $750.00 
Telephone-Office $4,500.00 $4,179.25 $4,500.00 $5,500.00 
Clerk/Treas Software Sup $1,000.00 $0.00 $1,000.00 $1,000.00 
Clerk-Advertising $500.00 $0.00 $500.00 $500.00 

 __________ __________ __________ __________ 
TOTAL ADMINISTRATION $249,575.00 $246,519.95 $254,756.00 $262,247.00 

 __________ __________ __________ __________ 
     

ASSESSING DEPT     
Contract-Assessor $20,500.00 $20,145.00 $20,750.00 $20,340.00 
Supplies  $400.00 $129.54 $400.00 $0.00 
Computer Support $500.00 $1,176.65 $500.00 $250.00 
Legal Fees $500.00 $0.00 $500.00 $500.00 
Tax Maps $1,500.00 $1,182.25 $1,500.00 $2,500.00 
CAPTAP Fees State License $350.00 $215.00 $600.00 $600.00 
Computer Expense $250.00 $0.00 $250.00 $0.00 

 __________ __________ __________ __________ 
TOTAL ASSESSING DEPART $24,000.00 $22,848.44 $24,500.00 $24,190.00 

 __________ __________ __________ __________ 
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 Budget  Actual Budget Budget 
Account FY2017  FY2017 FY2018 FY2019 

  
 

   
TOWN MEETINGS & ELECTIONS     
      
Meet & Elect-Ballots $4,500.00  $2,923.00 $3,000.00 $4,500.00 
Wages-Meetings & Elec $2,500.00  $3,198.30 $1,300.00 $2,000.00 
Town Reports $1,500.00  $1,279.50 $1,500.00 $1,500.00 
Advertising-Notices $750.00  $1,286.12 $500.00 $750.00 

 __________  __________ __________ __________ 
TOTAL TOWN MEETINGS $9,250.00  $8,686.92 $6,300.00 $8,750.00 

 __________  _________ __________ __________ 
INSURANCES      
Workers Comp-General $2,107.00  $1,238.14 $2,000.00 $1,545.00 
Health Ins-General $20,750.00  $20,904.00 $22,440.00 $24,200.00 
FICA/MEDI Expense $16,700.00  $17,143.20 $17,200.00 $19,166.00 
FUTA/SUTA Expense $240.00  $278.48 $20.00 $400.00 
Disability Ins $780.00  $779.28 $780.00 $780.00 
Life Ins-General $687.00  $686.40 $687.00 $687.00 
Health Ins Buy-Back $4,875.00  $5,062.50 $4,875.00 $9,750.00 
Employee Benefits $700.00  $0.00 $700.00 $700.00 
Pension-General $11,400.00  $12,127.95 $11,400.00 $13,057.00 
General Insurance $14,664.00  $15,648.48 $17,700.00 $14,511.00 

 __________  __________ __________ __________ 
TOTAL INSURANCES $72,903.00  $73,868.43 $77,802.00 $84,796.00 

 __________  _________ __________ __________ 
      

ZONING      
Training $250.00  $387.19 $250.00 $350.00 
Inspection Mileage $0.00  $0.00 $0.00 $200.00 
Zoning-Telephone $0.00  $0.00 $650.00 $650.00 
Zoning-Legal fees $2,000.00  $0.00 $2,000.00 $2,000.00 
Zoning-Advertising $500.00  $0.00 $500.00 $500.00 

 __________  _________ __________ __________ 
TOTAL ZONING $2,750.00  $387.19 $3,400.00 $3,700.00 

 __________  __________ __________ __________ 
DRB      
Wages-DRB Sec/PT $4,500.00  $2,115.75 $3,000.00 $4,500.00 
DRB-Legal Fees $2,000.00  $147.00 $2,000.00 $2,000.00 
DRB-Advertising $1,500.00  $1,534.90 $1,000.00 $1,500.00 

 __________  _________ __________ __________ 
TOTAL DRB $8,000.00  $3,797.65 $6,000.00 $8,000.00 

 __________  _________ __________ __________ 
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 Budget  Actual Budget Budget 
Account FY2017  FY2017 FY2018 FY2019 
      
PLANNING COMMISSION      
Supplies-Mileage-Training $250.00  $175.00 $250.00 $250.00 
Planning-Adverts-Prin $500.00  $15.07 $500.00 $500.00 
Planning-Planning Comm $0.00  $0.00 $1,000.00 $0.00 
Planning - Consultant $0.00  $0.00 $0.00 $1,000.00 

 __________  ________ ___________ __________ 
TOTAL PLANNING COMM $750.00  $190.07 $1,750.00 $1,750.00 
 __________  _________ __________ __________ 
      
OTHER BOARDS/COMM      
Recreation Board $0.00  $0.00 $7,593.00 $500.00 
Conservation Commission $50.00  $50.00 $0.00 $50.00 
Green Up Day $500.00  $667.57 $500.00 $750.00 
Emergency Management $2,087.00  $2,029.98 $1,454.00 $1,454.00 
 __________  _________ __________ __________ 
TOTAL OTHER BOARDS $2,637.00  $2,747.55 $9,547.00 $2,754.00 
 __________  __________ __________ __________ 
      
CEMETERIES      
Maint-Cemeteries $10,000.00  $8,400.00 $10,000.00 $10,000.00 
 __________  __________ __________ __________ 

TOTAL CEMETERIES $10,000.00 
 

$8,400.00 
         

10,000.00  
         

10,000.00  
 __________  __________ __________ __________ 

      
TAXES & ASSESSMENTS      
Animal Control-Constable $2,500.00  $427.54 $2,500.00 $2,500.00 
County Tax $36,826.00  $36,826.00 $36,826.00 $38,806.00 
Ambulance Serv (Both) $80,000.00  $79,412.52 $90,400.00 $90,600.00 
Humane Society $1,800.00  $1,480.00 $1,000.00 $1,500.00 
Central VT Solid Waste $5,700.00  $2,840.00 $2,850.00 $2,850.00 
Cent VT Econ Deve $500.00  $500.00 $500.00 $500.00 
VLCT Dues $4,126.00  $4,126.00 $4,271.00 $4,363.00 
CV Regional Planning $3,176.00  $3,175.70 $3,176.00 $3,263.00 
 __________  __________ __________ __________ 
TOTAL TAXES AND ASSESS $134,628.00  $128,787.76 $141,523.00 $144,382.00 
 __________  __________ __________ __________ 
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 Budget Actual Budget Budget 
Account FY2017 FY2017 FY2018 FY2019 
     
TOWN OFFICIES     
Janitorial Services $7,000.00 $8,106.95 $8,000.00 $8,500.00 
Supplies $3,000.00 $1,542.86 $3,000.00 $3,000.00 
Admin-Training $500.00 $544.84 $500.00 $500.00 
Copier $1,700.00 $1,676.53 $1,600.00 $1,550.00 
Admin-Advert $1,000.00 $515.08 $1,000.00 $1,000.00 
Newsletter $500.00 $0.00 $500.00 $500.00 
Admin-Software Sup $5,000.00 $6,429.13 $6,000.00 $6,000.00 
Web Page $600.00 $511.67 $600.00 $600.00 
Cloud Back-Up $1,500.00 $1,500.00 $1,500.00 $1,500.00 
Back-Up Storage Fees $360.00 $128.56 $360.00 $360.00 
Maintenance $10,000.00 $10,414.76 $10,000.00 $10,000.00 
Vehicle $1,500.00 $1,410.95 $1,500.00 $1,500.00 
Heat & Utilities $9,600.00 $4,367.67 $9,600.00 $9,600.00 
Internet $1,000.00 $2,249.44 $1,700.00 $2,400.00 
Equipment Contracts $1,500.00 $2,372.88 $1,500.00 $5,600.00 
 __________ __________ __________ __________ 
TOTAL TOWN OFFICES $44,760.00 $41,771.32 $47,360.00 $52,610.00 
 __________ __________ __________ __________ 
GENERAL EXPENSES     
Legal Services $20,000.00 $10,939.87 $20,000.00 $20,000.00 
CPA-Audit $15,000.00 $17,000.00 $16,000.00 $14,000.00 
Payroll Services $2,000.00 $2,252.88 $2,000.00 $2,300.00 
Select Board Minutes $2,400.00 $960.00 $2,400.00 $2,400.00 
Grant  Friendship Park $0.00 $2,000.00 $0.00 $0.00 
Emergency Generator $1,500.00 $732.75 $2,000.00 $2,000.00 
Tax Refunds/Abatements $5,000.00 $10,407.93 $5,000.00 $5,000.00 
Misc/Other-Gen Exp $1,000.00 $38.11 $1,000.00 $1,000.00 
 __________ __________ __________ __________ 
TOTAL GENERAL EXPENSES $46,900.00 $44,331.54 $48,400.00 $46,700.00 
 __________ __________ __________ __________ 
POLICE SERVICES     
Wages-Police FT $267,220.00 $285,121.10 $290,461.00 $306,398.00 
Wages-Police Night Shift $171,963.00 $151,691.45 $170,537.00 $175,882.00 
Wages-Police PT $22,000.00 $23,676.45 $22,000.00 $20,000.00 
Wages-Police Clerical $33,656.00 $33,861.00 $40,000.00 $40,000.00 
Wages-Police CVMC $87,360.00 $67,854.62 $87,360.00 $0.00 
Wages-Police OT $15,000.00 $28,592.57 $15,000.00 $16,000.00 
Wages-Police On Call $4,350.00 $10,161.06 $6,000.00 $3,351.00 
Wages - Police Education $0.00 $0.00 $900.00 $750.00 
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 Budget Actual Budget Budget 
Account FY2017 FY2017 FY2018 FY2019 

     
Wages - Police Longevity $0.00 $0.00 $500.00 $500.00 
Workers Comp-Police $51,574.00 $61,686.58 $60,300.00 $67,768.00 
Health Ins-Police $86,900.00 $72,037.51 $100,500.00 $116,010.00 
FICA/MEDI Exp-Police $46,100.00 $40,921.57 $38,800.00 $44,494.00 
FUTA/SUTA-Police $349.00 $2,401.93 $480.00 $1,190.00 
FICA/MEDI/CVMC $6,700.00 $5,261.35 $6,700.00 $0.00 
Disability Ins $2,500.00 $1,970.36 $2,500.00 $2,303.00 
Life Ins-Police $2,025.00 $1,808.80 $2,025.00 $2,025.00 
Health Ins Buy-Back-Police $9,750.00 $9,075.00 $10,075.00 $4,875.00 
Employee Benefits-PD $3,150.00 $1,142.90 $4,500.00 $4,075.00 
Pension-Police $29,900.00 $34,170.12 $33,700.00 $32,717.00 
Veh & Liab Ins-Police $27,762.00 $29,504.50 $31,300.00 $23,558.00 
Supplies-Police $4,500.00 $1,850.35 $4,500.00 $4,000.00 
Uniforms-PD $6,000.00 $13,206.41 $8,000.00 $8,500.00 
Guns/Ammo $1,500.00 $1,595.00 $1,500.00 $2,000.00 
Copier Lease-PD $1,524.00 $1,524.00 $1,550.00 $1,550.00 
Police-Equipment Radios $0.00 $0.00 $6,200.00 $5,500.00 
VIBRS-Dbase-PD $5,100.00 $6,783.81 $5,100.00 $5,000.00 
Media/Data Exp $4,500.00 $4,267.68 $4,500.00 $4,500.00 
Advertising-PD $200.00 $0.00 $200.00 $200.00 
Training-Police $2,500.00 $1,092.74 $2,500.00 $3,000.00 
Telephone-Police $6,900.00 $7,759.82 $8,500.00 $8,000.00 
Legal-Police $2,000.00 $0.00 $2,000.00 $2,000.00 
Equip Maint-Police $13,425.00 $19,112.28 $13,000.00 $13,000.00 
Gas/Oil-Police $16,000.00 $14,665.29 $14,000.00 $14,000.00 
Lodging/Prisoners-Police $1,000.00 $400.00 $1,000.00 $1,000.00 
Wages-PD Grant $0.00 $6,859.07 $0.00 $0.00 
FICA/Grant $0.00 $547.99 $0.00 $0.00 
NH16402-605 $0.00 $8,111.86 $0.00 $0.00 
NH174020214 $0.00 $969.16 $0.00 $0.00 
Special Investigative Unit $2,300.00 $2,300.00 $2,300.00 $2,300.00 
Other/Mis Exp-Police $2,800.00 $4,025.32 $0.00 $0.00 
Berlin Community Fund $0.00 $2,025.90 $0.00 $0.00 

 __________ __________ __________ __________ 
TOTAL POLICE SERVICES $938,508.00 $958,035.55 $998,488.00 $936,446.00 

 __________ __________ __________ __________ 
Mun. Boundary Signs $2,000.00 $0.00 0 0 

 __________ __________ __________ _________ 
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 Budget Actual Budget Budget 
Account FY2017 FY2017 FY2018 FY2019 
 
HIGHWAYS 
SUMMER ROADS     
Wages-Summer Roads $89,220.00 $93,445.92 $91,000.00 $92,487.00 
Wages-Summer OT $835.00 $1,107.70 $835.00 $843.00 
Roadside Mowing/Tree Trim $7,000.00 $6,250.00 $10,000.00 $10,000.00 
Chloride-Summer Rds $28,000.00 $27,639.80 $28,000.00 $28,000.00 
Culvert/Materials $10,000.00 $13,147.45 $10,000.00 $10,000.00 
Summer Eq-Maint/Repairs $26,000.00 $20,478.46 $26,000.00 $27,000.00 
Eq Fuel-Summer $20,000.00 $9,332.04 $20,000.00 $20,000.00 
Highway Equip- Radios $0.00 $0.00 $10,000.00 $0.00 

 __________ __________ __________ __________ 
TOTAL SUMMER ROADS $181,055.00 $171,401.37 $195,835.00 $188,330.00 

 __________ __________ __________ __________ 
WINTER ROADS     
Wages-Winter Roads $91,620.00 $83,364.06 $93,100.00 $94,440.00 
Wages-Winter OT $28,000.00 $30,957.51 $28,000.00 $28,650.00 
Sand-Winter Roads $60,000.00 $64,106.83 $60,000.00 $65,000.00 
Salt-Winter Roads $70,000.00 $81,899.74 $70,000.00 $70,000.00 
Winter-Eq-Maint/Repairs $35,000.00 $34,837.19 $35,000.00 $37,000.00 
Eq Fuel-Winter $30,000.00 $20,486.34 $30,000.00 $30,000.00 

 __________ __________ __________ __________ 
TOTAL WINTER ROADS $314,620.00 $315,651.67 $316,100.00 $325,090.00 

 __________ __________ __________ __________ 
HIGHWAY GENERAL     
Asphalt/Marking/Sealing $150,000.00 $164,343.59 $150,000.00 $150,000.00 
Resurface/Gravel $117,000.00 $127,679.90 $130,000.00 $130,000.00 
Bridge Maint $10,000.00 $0.00 $10,000.00 $1,500.00 
Road Signs $4,000.00 $1,284.10 $4,000.00 $4,000.00 
Guard Rails $12,000.00 $12,601.00 $12,000.00 $6,000.00 

 __________ __________ __________ __________ 
TOTAL HIGHWAY GENERAL $293,000.00 $305,908.59 $306,000.00 $291,500.00 

 __________ __________ __________ __________ 
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 Budget Actual Budget Budget 
Account FY2017 FY2017 FY2018 FY2019 
HIGHWAY OTHER     
Workers Comp-Highway $39,802.00 $31,459.80 $38,400.00 $24,353.00 
Health Ins.-Highway $40,450.00 $34,908.00 $43,800.00 $40,330.00 
FICA/MEDI Exp-Highway $16,100.00 $16,301.88 $16,500.00 $16,556.00 
FUTA/SUTA-Highway $186.00 $335.27 $60.00 $350.00 
Disability Ins $920.00 $920.45 $920.00 $900.00 
Life Ins.-Highway $800.00 $844.09 $800.00 $823.00 
Health Ins Buy-Back-Hwy $4,875.00 $4,875.00 $4,875.00 $4,875.00 
Employee Benefits $1,400.00 $0.00 $1,400.00 $1,400.00 
Pension-Highway $11,900.00 $11,536.07 $11,900.00 $11,903.00 
General Ins-Highway $10,780.00 $10,769.50 $12,000.00 $8,969.00 
Storm water-State Permit $300.00 $1,185.07 $300.00 $3,600.00 
Erosion Control $4,000.00 $4,674.85 $5,000.00 $5,000.00 
Supplies $5,000.00 $9,096.52 $6,000.00 $6,000.00 
Advertising-Hwy $500.00 $829.68 $500.00 $500.00 
Training-Highway $500.00 $60.00 $500.00 $500.00 
Telephone-Highway $2,500.00 $2,694.14 $2,550.00 $2,550.00 
Garage Maint/Utils $18,000.00 $20,064.44 $18,000.00 $16,000.00 
Garage-Energy Improve $5,000.00 $4,493.30 $5,000.00 $5,000.00 
Trash Removal-Highway $1,285.00 $0.00 $1,300.00 $1,300.00 
Street Lights $10,500.00 $8,842.85 $10,500.00 $10,500.00 
Traffic Lights $3,000.00 $1,030.81 $3,000.00 $3,000.00 
Misc-Hwy $500.00 $0.00 $500.00 $500.00 
Uniforms $6,200.00 $8,452.17 $6,200.00 $7,500.00 

 __________ __________ __________ __________ 
     

TOTAL HIGHWAY OTHER $184,498.00 $173,373.89 $190,005.00 $172,409.00 
 __________ __________ __________ __________ 

TOTAL HIGHWAYS     
 $973,173.00 $966,335.52 $1,007,940.00 $977,329.00 

 __________ __________ __________ __________ 
     

TOTAL GENERAL 
GOVERNMENT $2,519,834.00 $2,506,707.89 $2,637,766.00 $2,563,654.00 

 __________ __________ __________ __________ 
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 Budget Actual Budget Budget 
Account FY2017 FY2017 FY2018 FY2019 
 
CAPITAL BUDGET 
Capital Budget $0.00 $3,766.67 $0.00 $25,000.00 
Highway Equip & Structures $165,000.00 $138,969.00 $200,000.00 $233,196.00 
Police Equipment $35,000.00 $32,550.00 $35,000.00 $35,000.00 
Debt Serv:06 Bond Prin $10,000.00 $10,000.00 $10,000.00 $10,000.00 
Debt Serv:06 Bond Int $4,490.00 $4,059.50 $4,490.00 $3,630.00 
Debt Serv: 15 loan $21,902.00 $22,265.81 $22,800.00 $23,230.00 
Debt Serv: 15 Int $1,600.00 $1,616.31 $1,115.00 $660.00 
Debt Serv: 16 Loan $0.00 $0.00 $19,300.00 $19,500.00 
Debt Serv: 16 Int $0.00 $0.00 $1,400.00 $1,100.00 
Debt Serv; 17 Loan $0.00 $0.00 $0.00 $15,400.00 
Debt Serv: 17 Int $0.00 $0.00 $0.00 $1,500.00 

 __________ __________ __________ __________ 
TOTAL CAPITAL BUDGET $237,992.00 $213,227.29 $294,105.00 $368,216.00 

 __________ __________ __________ __________ 
     

TOTAL EXPENDITURES $2,757,826.00  2719935.18*  $2,931,871.00 $2,931,870.00 
 __________ __________ __________ __________ 
     

* Includes appropriations     
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AUDITOR’S REPORT 
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ASSESSOR’S REPORT 
 

Assessor services are provided by Vermont Appraisal Company. We are at the Town Office on 
Wednesdays and would be glad to answer questions that you may have about your assessment 
either by phone or in person. We are in and out during the day many times as we are viewing 
properties. Please let us know if you would like an appointment to speak with us in person. Our 
telephone number is 802-229-4880. Our line does have an answering machine and if you leave 
a message we will return your call the next time we are in the office. Our assessing team of Ted, 
Tom and Clarissa will be glad to be of service. 

The assessor’s office has seen a significant number of transactions this year, many of which 
were mobile homes. We verify all sales to be sure that our records on these properties are up 
to date and that we have accurate information so the assessment will be correct. We also visit 
properties that had changes during the year. Most common changes are properties that have 
been involved in a subdivision, new construction, or physical changes. Owners will be notified if 
there is a change to their assessment. Remember you always have the right to have a Grievance 
hearing. Please contact us if you have any questions about the process. Owners need to contact 
us in a timely manner to formally grieve the property assessment.  

The Town Clerk and Assistant Town Clerk may also be able to answer questions you have in the 
event we are not in. If it is one that they cannot answer they will let us know. 

Don’t forget to file you Homestead Declaration. This must be filed even if you do not file a 
Vermont State Income Tax Return. Declaring a homestead makes the owner eligible for an 
income sensitivity payment. We would be glad to help if you have any questions about that. 

It is our pleasure to serve the Town of Berlin. 

 

Tom Cain 

Ted Nelson 

Clarissa Holmes 

Assessors, Town of Berlin 
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TOWN CLERK’S OFFICE – 2017 ANNUAL REPORT 

341 Total Birth Certificates filed 
 324  Births were at Central Vermont Medical Center 

7  Berlin babies born at other hospitals 
4  Berlin Babies at born at Central Vermont Medical Center 

 10   Adoptions 
324 Copies of birth certificates sent to the State 
320 Copies of birth certificates sent to Towns of residence 
 62 Birth certificates corrected 

62 Corrected copies sent to the State 
  62 Corrected copies sent to Towns of residence 

242 Total Death certificates filed 
 41 were Berlin residents 

8    were at home 
  6    at Central Vermont Medical Center 
9    were outside of Berlin 

 18   were in the two Nursing homes 

15  Marriage Licenses issued 
 15   copies sent to the State 
 2    copies sent to another Town of Residence 

8 First Class Restaurant liquor licenses 
8 Second Class liquor licenses (stores) 
12 Requests for a catering liquor license 
104 Excess Weight Permits 
309 Dog Licenses 
385 Documents received for recording into the Land Records (These ranged from 1 page to 65 pages)
115 Property Transfers recorded (18 are Mobile Home Transfers) 

 80 Recorded again electronically with the State 
 35 Sent via mail to State. 

12 Survey mylars 

2000 Certified birth, death, and marriages certificates (approximately) 

373 Researchers signed to use the vault records 

 Voter Checklist as of Dec. 31, 2017 = 1988 
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BERLIN RESIDENTS BORN IN 2017 

1/12 Jeffrey Sollace Brittany Cato & Kevin Sollace 
1/0 Jackson Hartman Abigail & Joel Hartman in Morrisville 
3/3 Eshaan Basvoju Sahithi Nazeer & Phari Kumar in Burlington 
5/2 Lorenzo Cerminara Charity & Domenic in Randolph 
6/9 Jackson Thomas Adrienne O'Rourke & Martin Thomas III 
6/11 Livia Rouleau Abbey & Jason Rouleau 
8/15 Nirvana Mayhew Tasha Gero & Joshua Mayhew 
9/24 Imogene French Anne Brereton & Adam French in Randolph 
9/26 Mirabel Partlow Lilly Flibotte & Wesley Partlow in Burlington 
11/2 Elijah Felch Hannah & Jared Felch in Burlington 
12/3 Nolan Mispel Christina & Shane Mispel in Randolph 

Total: 11 

BERLIN RESIDENTS WHO PASSED AWAY IN 2017 

1/1 Jane Bickford Shadow Lane 
1/7 Kenneth Adams Hill Street Ext at Rowan Court 
1/20 Norma Jarvis Berlin Health & Rehab at CVMC 
1/24 Joan Gifford Poplar St at Rowan Court 
1/26 Constance Vilbrin Woodridge 
1/28 Dorothy LaFountain Third St at Rowan Court 
2/4 Clifford Corse Paine Turnpike 
2/4 Donald Smith Short Rd 
2/16 Julia Beard Berlin Health & Rehab 
3/1 Rachel Stone Woodridge 
3/16 Hazel DeLuca Berlin Health & Rehab 
4/1 Katherine Thresher VT RT 12  at Woodridge 
4/6 Willard Couillard Woodridge 
4/11 Debra Gurule Cedar Dr 
4/23 Gina Newman Hideaway Dr in Burlington 
3/25 David Moon East Rd at Rowan Court 
4/25 Gene Sessions Paine Turnpike in Burlington 
5/12 James Osborne Berlin Health & Rehab at CVMC 
6/9 Marian Daniels Paine Turnpike at Mayo 
6/23 Patricia Gendron Woodridge 
7/2 Cynthia Buska Paine Turnpike at CVMC 
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6/28 Jean Buzzell-Villa Berlin Health & Rehab At BHRH 
7/5 Ella Liese Woodridge 
7/11 Frederick Newhall Stewart Rd At BHRH 
7/12 Andrew Doe East Rd 
8/25 Norma LaRow Berlin Health & Rehab at CVMC 
8/25 Lilian Sartorelli Woodridge 
9/14 Edith Cooper Woodridge 
9/17 Joyce Danforth Berlin Health & Rehab 
9/25 John Ashford Berlin Health & Rehab 
9/26 Byron Carpenter Chandler Rd 
10/19 Kevin Richardson Three Mile Bridge Rd in Burlington 
11/5 Jamie Brunell River Run in Burlington 
11/18 Elizabeth Larrabee Berlin Health & Rehab 
11/23 Rachel Jacobs Three Mile Bridge Rd 
12/2 Thomas Atkins Hersey Rd 
12/8 Kevin Halligan CVMC 
12/10 Gail Yates Scott Hill RD at Woodridge 
12/20 Donald Rich Brookfield Rd at CVMC 
12/23 Edna Bernasconi Berlin Health & Rehab 
12/23 Nina Lyford Sunset Dr at Woodridge 

DOG FUND FOR YEAR ENDING DECEMBER 31, 2017 
 309 Dog Licenses   …………………………………………………………………….……………………..… $3,252.50 

 309 @$1.00 per dog to support Vermont Rabies Program ……………… $   309.00 

 309 @$4.00 per dog spaying and neutering surcharge   ……………….…  $1,236.00 

Total to the State …………………………………………….….  $1,545.00 

   _____________ 
 $1,707.50 
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DELINQUENT TAXES 

Alcide, Ivan Fordham, Douglas Peatman, Jeremy 
Badger, Phillip General Wireless Pixley, Alicia 
Barr, Mark Graham, Diane Pulsifer, James 
Batchelder, Robert Hammer, Andrew R&G Properties III 
Blake, Ed Herring, Michael Rathbone, Lori 
Boisvert, Jason Hock, Nathan RG Development Corp 
Buska, Barbara Jenkinson, Mark Roberts, Marion 
Callahan, Peter Kew, Dale Robert Savard, Sandra 
Campbell, Clint Kingsbury, David Shepard, Gloria 
Campbell, Joseph Lavigne, Susan Sherman, Timothy 
Capital Pizza Huts Lawrence, Betty Simonetta, Aurelio 
Colombe, Chellby Leonard, Jason Smith, Bryan 
Croteau, Colt Madore, James Smith, Donald 
Currier, Erick Magoon, Lillian Stacy, Cathy 
Davis, Wendell Manges, Mark Stonehouse Property 
Deschamps, Annette Maroney, Richard Stridsberg, Timothy 
Nicholas, Diedrich Marshall, Todd Taylor-Paugh Cyndi 
Dion, Mark Matison, Sally Thomson, George III 
Dorney, Colleen McGinnis, Frank Tonne, Ed 
Durga Enterprises Meher Lodgings LLC Towne, Bradley 
Edson, Donald Mintzer Brothers Willett, Christopher 
El Bekkali, Stacy Moyer, Charles Wynet Ltd. 
Emerson, Helen O'Kelly, Seamus 
Estes, George III O'Neill, Patricia 

Accounts under $100.00 (15) 
Delinquent tax balance as of June 30, 2017  $163,163.13 
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PUBLIC WORKS BOARD 
 
The Town of Berlin Public Works Board is composed of five members of the community 
appointed by the Select Board to operate the municipal sewer and water systems.  The Board 
meets on the second and fourth Monday of each month at 7 PM at the Town Offices.   
 

The Board continued the annual manhole maintenance program, which involves cleaning lines, 
inspecting and repairing manholes that have been damaged or have deteriorated over the 
years.  During the line maintenance it was discovered that a 320 foot section of 10 inch 
asbestos cement pipe on Route 302 in front of Dunkin Donuts to Evergreen Drive was damaged. 
This section was removed and replaced in the spring of 2017.       
 

The Board continues to discuss and plan future projects to improve and update the system 
including the installation a new municipal sewer line on Route 12 (anticipated spring of 2018 
construction), locating and installing a fourth deep groundwater well (anticipated summer of 
2018 construction) and installation of a municipal gravity sewer line along Paine Turnpike North 
(anticipated spring 2019 construction).   
 

Town Water and Sewer bills are sent quarterly.  Bills will be sent by the 15th of January; April; 
July and October and payments are due within 30 days.    
 
Sewer and Water ordinances and bylaws are posted on the Town website under Public Works 
Board. Allocation Application Forms and Instructions are also posted there for the convenience 
of customers. 
 

Customers may now choose to have sewer payments automatically deducted from your bank 
account.   There is no fee for this service.   Contact the Treasurer office for details and forms.  
                                                                                                                         

Robin Allen, Chair; Dana Marineau, Vice Chair; John Charissakis; Henry LaGue, Jr. and Wayne 
Lamberton are the Board Members.   
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BOARD OF ABATEMENT 

Town of Berlin, 2017 

The Berlin Board of Abatement met three times in 2017 to consider requests from 
taxpayers for abatement of their property taxes or to correct manifest errors of 
assessors.  

Two requests were made for abatement based on inability to pay, a recognized 
basis under 24 VSA 1535(a)(3).  The board partially abated these requests for a 
total amount of $3,945.07.  

Four abatements were granted based on “manifest error of the assessors,” 24 
VSA 1535(a)4. Three of these were routine and totaled $52.25. The fourth 
involved a big mistake in the calculation of a tax stabilization for the Northfield 
Savings Bank. The assessors had used the wrong percentage. That abatement 
totaled $10,662.32. 

Finally one abatement was denied on the basis that the applicant was seeking a 
reassessment, not an abatement. The applicant was informed of the procedure 
for seeking a reduction in assessment. 

I want to thank all members of the Board, plus the Town Clerk and Town 
Treasurer, for their diligence and service to the town in these abatement 
procedures. It is never easy to decide whether circumstances call for a reduction 
in taxes otherwise owed to the town (and indirectly to other taxpayers.)   

Josh Fitzhugh 

Chair, Board of Abatement 
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BERLIN HIGHWAY DEPARTMENT 

The Berlin Highway department is responsible for the upkeep of over 50 miles of Class 2 and 
Class 3 town highways. It is our goal for our roads to be as safe as possible. The seasons of the 
year present different challenges. Spring brings regular grading of our gravel roads, summer 
allows us to complete ditching projects, roadside mowing and culvert replacement, fall is when 
we normally do paving projects and of course winter brings plowing and sanding.  Paving 
projects this year included further paving on Scott Hill Road, Point Ridge Road, Partridge Farm 
Road, Fisher Road, and Paine Turnpike North. We also installed guard rails on Junction Road 
and Brown’s Mill Road. We did gravel resurfacing on Paine Turnpike South, Comstock Road and 
East Road. 

This year we also had to clean up several large piles of trash that were left on or beside town 
roads. It is unfortunate that it imposes costs for Berlin taxpayers in addition to creating an 
unsightly mess. Please let us know if you see anyone off-loading trash beside a town highway or 
contact the Berlin Police Department.   

I would like to thank the Town for its support by allowing us to purchase up to date equipment. 
It makes our job easier and helps us serve you better. We appreciate having highway problems 
brought to our attention. Several sets of eyes are always beneficial. I invite you to call us at the 
Town Highway Garage 802-223-7337. You may get a recording, please leave a message and we 
will call you back. 

In closing, I would like to thank the Board of Selectmen, my great crew, TJ, Eddie, and Tim and 
you, the citizens of Berlin for your assistance and help. 

Respectfully Submitted, 

Timothy Davis 
Highway Superintendent 

 Our highway crew stock piling the sand One of our trucks used to keep our roads 
clear in the winter 
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ZONING ADMINISTRATOR 

During the calendar year 2017, there were a total of 100 Zoning Applications acted on. 

Zoning Permit Decisions 2017 

TYPE OF PERMIT NUMBER OF PERMITS 
Barns/Farm Structures 2 
Boundary Line Adjustments 7 
Commercial Building/ 
Additions/Conditional Uses 19 

Curb Cut/Work In Right of Way 6 
Deck/Porch 5 
Fill Placement 0 
Garages 8 
Residential Additions 19 
Residential Units 6 
Sheds 8 
Signs 11 
Subdivision 6 
Waivers/Variances 3 
TOTAL: 100 

During the past year, the Berlin Zoning Office processed applications for 6 single family 
homes.  The office also processed applications for new commercial development projects, 19 in 
all, including Pike Industry’s adding a Material Shed, RE Tucker renewing Blasting Permit, JH 
Properties adding 9,100 sq. ft. of Storage Units and MJM Enterprises to Redevelop Burger King 
Restaurant, to name a few. 

The Zoning Office hours are 8:00 AM to 4:00 PM Monday through Friday.  Berlin’s Zoning and 
Subdivision Regulations and required development application forms can be accessed on-line at 
www.berlinvt.org, or at the Town Office.  The Zoning Office can be reached at 223-4405 x 304, 
or by email at zoning@berlinvt.org. 

Thomas J. Badowski 
Assistant Town Administrator / Zoning 
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ZONING ADMINISTRATOR – ABOUT THE MANDATORY PURCHASE OF FLOOD INSURANCE 

The NFIP: The National Flood Insurance Program (NFIP) is a federal program enabling property 
owners in participating communities to purchase flood insurance on eligible buildings and 
contents, whether they are in or out of a floodplain. The Town of Berlin participates in the NFIP, 
making federally backed flood insurance available to its property owners.  
The NFIP insures most walled and roofed buildings that are principally above ground on a 
permanent foundation, including mobile homes, and buildings in the course of construction. 
Property owners can purchase building and contents coverage from any local property and 
casualty insurance agent. To find a local insurance agent that writes flood insurance in your area 
visit www.floodsmart.gov.  

Mandatory Purchase Requirement: Pursuant to the Flood Disaster Protection Act of 1973 and 
the National Flood Insurance Reform Act of 1994, the purchase of flood insurance is mandatory 
for all federal or federally related financial assistance for the acquisition and/or construction of 
buildings in Special Flood Hazard Areas (SFHAs). An SFHA is defined as any A or V flood zone on a 
Federal Emergency Management Agency (FEMA) Flood Insurance Rate Map (FIRM).  
The mandatory purchase requirement also applies to secured loans from such financial 
institutions as commercial lenders, savings and loan associations, savings banks, and credit 
unions that are regulated, supervised, or insured by federal agencies, such as the Federal 
Reserve, the Federal Deposit Insurance Corporation, the Comptroller of Currency, the Farm 
Credit Administration, the Office of Thrift Supervision, and the National Credit Union 
Administration. It further applies to all loans purchased by Fannie Mae or Freddie Mac in the 
secondary mortgage market.  
Federal financial assistance programs affected by the laws include loans and grants from 
agencies such as the Department of Veterans Affairs, Farmers Home Administration, Federal 
Housing Administration, Small Business Administration, and FEMA disaster assistance.  

How it Works: When making, increasing, renewing, or extending any type of federally backed 
loan, lenders are required to conduct a flood zone determination using the most current FEMA 
FIRM to determine if any part of the building is located in an SFHA. If the building is in an SFHA, 
the federal agency or lender is required by law to provide written notification to the borrower 
that flood insurance is mandatory as a condition of the loan. Even though a portion of real 
property on which a building is located may lie within an SFHA, the purchase and notification 
requirements do not apply unless the building itself, or some part of the building, is in the SFHA. 
However, lenders, on their own initiative, may require the purchase of flood insurance even if a 
building is located outside an SFHA. Up to 25% of all NFIP flood losses arise from outside SFHAs 
(B, C, and X Zones).  
Under federal regulations, the required coverage must equal the amount of the loan (excluding 
appraised value of the land) or the maximum amount of insurance available from the NFIP, 
whichever is less. The maximum amount of coverage available for a single-family residence is 
$250,000 and for non-residential (commercial) buildings is $500,000. Federal agencies and 
regulators, including government-sponsored enterprises, such as Freddie Mac and Fannie Mae, 
may have stricter requirements.  

Questions?  Please call the Zoning Office at 802-223-4405 x304 
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PLANNING COMMISSION 

The Town of Berlin Planning Commission (PC) is currently focused on revising the 
Berlin Town Plan.  We have been seeking input from residents through various 
means, including organizing a pot luck where we listened to residents’ comments 
and by conducting an online survey.  The PC will be holding public hearings on the 
revised town plan this spring. 

The Planning Commission also continued to work to update the Town’s 
Subdivision Regulations (last updated in 1989) and Zoning Regulations (last 
updated in 2013) into a single Unified Code.  These draft regulations are intended 
to shape the development of Berlin for the next twenty plus years.  The PC’s 
objective is to retain the rural character of the Town while providing a framework 
for sound, pedestrian friendly development in appropriate locations.  These are 
currently on hold until the Town Plan is complete. 

Thank you to the residents, landowners, and business owners who have been 
actively involved in the process.  Anyone interested in more information on this 
process can visit the Town’s website at www.berlin.org/boards-agenda-
minutes/planning-commission or call 802-223-4405 x304. 
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POLICE DEPARTMENT 

Berlin Police Department 

2017 Annual Report 

Hello, 

Happy New Year to everyone!  Hopefully you are all well and enjoying the winter season.  As winter 
is not my favorite time of year I always look forward to spring and the beginning of motorcycle 
season!  

 As I begin my tenth year with the Town I can attest that it has been a busy and productive year but 
unfortunately our staffing issues continue, however we are headed in a positive direction with the 
addition of new officers. As has been the case for a few years now, this profession is becoming 
more dangerous than ever and for this reason, many young men and women are choosing not to 
pursue careers in law enforcement.  As a result, we are facing a critical shortage of qualified police 
officers, not just here in Vermont, but nationwide. I am fortunate to serve in a community where 
our Selectboard, Town Administrator, and residents recognize the dilemma we face and continue to 
be supportive and take the necessary steps to allow us to recruit, train and retain quality personnel. 
Because of this support, Berlin is a very competitive employer.  We could not do what we do 
without your incredible assistance. 

This year we added some new faces to our ranks. Ben Cavarretta was hired in April. Ben is a Level III 
certified officer who previously worked for the Hardwick Police Department.  Ben is an excellent 
addition to the department and has been instrumental in several proactive drug arrests since his 
arrival.  Steven Tiersch joined us in July.  Steve came to us from the Randolph Police Department 
and is scheduled to attend the Level III training academy this summer.  Robert Gowans joined the 
department in December.  Robert is originally from the central Vermont area and is returning here 
after several years as a law enforcement officer in Pennsylvania.  He is currently in the process of 
obtaining his Level III certification. 

In 2017 your police department responded to 3262 calls for service, made 265 arrests, on 343 
offenses, investigated 265 accidents and issued 661 traffic citations in addition to our other duties. 
The Berlin Police Department ranked number two in the county for submission of criminal cases to 
the States Attorney’s officer for prosecution which is a testament to just how busy this department 



Berlin Annual Report 201784
84 Berlin Annual Report 2017 

is.  We continue to see an increase in drug dependence, which directly affects our rates of property 
crime, and crimes of violence. We strongly encourage you to work with your neighbors and look out 
for one another when your neighbor’s residence is unoccupied.  We also strongly encourage the use 
of surveillance cameras as a useful tool in helping protect property. They have become much more 
affordable and user friendly.  If possible please consider adding them to your residences and 
businesses.    

To that end, we again ask each of you to lock your vehicles and residences when you leave and at 
night.  Please help us to help you and report any suspicious activity you observe in your 
neighborhood and workplace. 

I would like to thank the residents of Berlin, the Berlin Select board and our Town Administrator, 
Dana Hadley for your consistent and overwhelming support throughout the year. You make it 
possible for us to do our jobs.  You have our word; we will continue to work hard to provide a safe 
community for our residents and visitors.  Please feel free to call or stop by with concerns, 
questions, or just to say hello.  As many of you know, we have a Facebook page as well that is 
updated often. 

Our duties within this community extend far beyond just enforcing state, local and federal law. We 
have a duty to serve the needs of our community as best we can, given the resources we have. To 
that end, I would like to take this opportunity to recognize Sergeant Chad Bassette for his 
extraordinary efforts to assist those in our community who have fallen on difficult times. In addition 
to his many other duties, he has taken it upon himself to provide much needed assistance in the 
form of clothing, food and arranging for shelter.  His efforts are very much appreciated.   

In closing I would like to thank my staff for their unwavering dedication and vigilance to duty, and 
their significant others for their patience and cooperation throughout the year.  

Fulltime Officers

Officer Steven Tiersch 
Officer Joseph Carriveau 
Officer Robert Gowans 

Sergeant Mark Monteith 
Sergeant Chad Bassette 
Officer Dan Withrow 
Officer Ben Cavarretta 

Admin. Diana Yahyazadeh and Melanie Daniell 

Part time Officers

 Officer Jeffrey Strock Officer Jonathon Sanborn 

Respectfully submitted, 
William H. Wolfe    
Chief of Police  
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Berlin Police Department Statistics 2017 
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Berlin Police Department Statistics 2017 
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TOWN OF BERLIN STAFF 
 
TOWN OF BERLIN   CALENDAR YEAR 2017      
      

GENERAL GOVERNMENT   Wages 
Special 
Duty* BENEFITS TOTAL 

 Badowski, Thomas (Assist. Town Admin)   
        

52,250.13    
      

5,643.09  
        

57,893.22  

 Hadley, Dana (Town Administrator)   
        

63,362.52    
    

16,832.15  
        

80,194.67  

 Hansen, Jeremy (Select Board)   
             

712.50      
             

712.50  

 Isabelle, Diane (Treasurer)   
        

55,079.54    
    

10,705.20  
        

65,784.74  

 Kelley, Peter (Select Board)   
             

727.50      
             

727.50  

 Lamberton, Wayne (Select Board)   
             

727.50      
             

727.50  

 Morse, Rosemary (Town Clerk)   
        

44,641.09    
      

8,036.97  
        

52,678.06  

 Nelson ,Ture (Select Board)   
             

900.00      
             

900.00  

 Stridsberg, Corinne (Assist. Town Clerk)   
        

18,423.36      
        

18,423.36  

 Towne, Brad (Select Board)   
             

712.50      
             

712.50  

 Wissell, Mary (Sewer Admin.)**   
          

8,381.25      
          

8,381.25  

GENERAL GOVERNMENT TOTALS   
     

245,917.89    
    

41,217.41  
     

287,135.30  
HIGHWAY DEPARTMENT           

 Davis, Timothy (Road Foreman)   
        

65,374.29    
      

9,197.43  
        

74,571.72  

Emmons, Timothy (Road Crew)   
        

52,576.10    
    

10,589.59  
        

63,165.69  

LaPan, Edward (Road Crew)   
        

48,596.67    
    

22,080.63  
        

70,677.30  

 McDermott, Thomas (Road Crew)   
        

47,405.38    
    

10,146.91  
        

57,552.29  

HIGHWAY DEPARTMENT TOTALS   
     

213,952.44    
    

52,014.56  
     

265,967.00  
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GENERAL GOVERNMENT   Wages 
Special 
Duty* BENEFITS TOTAL 

POLICE DEPARTMENT       

 Bassette, Chad (Full-time Officer)   
        

77,471.78  
     

5,344.04  
    

23,892.18  
     

106,708.00  

 Bennett, Karen (Part-time Secretary)   
             

414.12      
             

414.12  

 Blanchard, Kevin (Full-time Officer)**   
        

18,670.04  
     

1,200.00  
      

3,131.72  
        

23,001.76  

Carriveau, Joseph (Full-time Officer)   
        

52,214.81  
     

6,096.69  
      

8,491.80  
        

66,803.30  

Cavarretta, Benjamin (Full-time Officer)   
        

45,113.11  
     

3,109.97  
      

8,117.28  
        

56,340.36  

Daniell, Melanie (Secretary Part-time)   
             

414.12      
             

414.12  

Deforge III, Elmer (Part-time Officer)**   
             

337.00      
             

337.00  

Fredholm, Jonathan (Part-time Officer)   
        

10,528.22  
     

3,362.19    
        

13,890.41  

Monteith, Mark (Full-time Officer)   
        

82,218.45  
   

10,455.29  
    

18,458.45  
     

111,132.19  

Pine, William (Part-time Officer)**   
        

20,534.54  
     

1,680.00  
      

3,123.11  
        

25,337.65  

Racine, Paul (Part-time Officer)   
          

5,433.90      
          

5,433.90  

Sanborn, Jonathan (Part-time Officer)     
     

7,200.00    
          

7,200.00  

 Strock, Jeffrey (Part-time Officer)   
        

14,899.05  
     

1,818.68    
        

16,717.73  

Tiersch, Steven (Full time-Officer)   
        

24,560.46  
     

5,118.22  
      

7,734.10  
        

37,412.78  

Tucker, Karie (Full-time Officer)**   
        

23,710.94  
     

5,471.12  
      

4,144.66  
        

33,326.72  

VanDemark, Maurice (Part-time Officer)**   
          

1,663.80      
          

1,663.80  

Withrow, Daniel (Full-time Officer)   
        

56,386.46  
     

6,132.71  
    

12,358.86  
        

74,878.03  

 Wolfe, William (Chief of Police)   
        

73,512.30  
     

1,544.14  
    

17,175.92  
        

92,232.36  

 Yahyazadeh, Diana (Secretary)   
        

33,571.20    
      

7,277.21  
        

40,848.41  

POLCE DEPARTMENT TOTALS   
     

541,654.30  
   

58,533.05  
 

113,905.29  
     

714,092.64  
      

2017 WAGE/BENEFIT TOTALS   
  

1,001,524.63  
   

58,533.05  
 

207,137.26  
  

1,267,194.94  
 
* Special Duty Wages are paid from Contract, ** No longer Town of Berlin Employee 
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CEMETERY COMMISSION 
 

The Cemetery Commission works to maintain the nine historical cemeteries in Berlin: 

Black Cemetery 
Boles Cemetery 
Colby Cemetery 
Cox Brook Cemetery 
Dewey-Wright Cemetery 

East Road Cemetery 
Howard Cemetery 
Johnston-Sawyer Cemetery 
West Berlin Cemetery 

 
Information on these cemeteries can be found on the Town website www.berlinvt.org.   There is an 
index of the cemeteries that can be found on line and also in the Town Clerk’s Office and the Historical 
Society Office. 

 

Cemetery Commission Annual Report 2017  

The commission needs volunteers to serve in order to continue this commission for the Town. 

Joe Mangan continues as our lawn care/ maintenance person and he has done a great job 
keeping up with everything we ask of him.  

No major projects were addressed this year so the current funding provided by the Town was 
enough to cover all expenses. 

Many thanks to everyone for approval of the budget to keep everything looking great. 

Randy Herring 

 

~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 
~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 

Berlin Corner Cemetery is the only active cemetery in Berlin and is not managed by the 
Town but by an association.  

Gerald Stauff is the sexton and he can be contacted at 802-249-1531.   

The Board of Directors are: Roy Kilburn, President; Linda Sands, Vice President; Sue 
Rich, Secretary/Treasurer; and Jeff Mugford, Director. 

~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 
~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 
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CONSERVATION COMMITTEE AND RECREATION BOARD 
 

Berlin Conservation Commission - 2017 Annual Report 
 

 The Berlin Conservation Commission is a group of caring Berlin residents.  Its mission is 
to oversee Berlin’s nature resources, including the management and educational components 
concerning forests, rivers, lakes and open lands.  Traditionally the commission meets five times 
annually, with occasional additional outings to assess possible land purchase, tackle invasive 
species, “release” wild apple trees, inspect and maintain the various town hiking trails, and 
survey the health of our forests and waterways. 
 

Are you interested in the conservation of Berlin’s beautiful landscapes?  Did you know our local 
forests contain rare species of trees, plans, amphibians, vernal pools, fens and peat bogs?  Are 
you concerned about invasive species on our roadsides, fields and forests?  Might you like to 
lead walks to see spring wildflowers, vernal pools, amphibians, and wildlife signs?  Do you have 
a strong connection to nature and would like to have a personal impact in protecting this vital 
ecology in our own backyards?  The Conservation Commission presenting is seeking new 
members to carry on its mission.  The present members have an abundance of good ideas, and 
would welcome fresh energy to accomplish these goals.  Please contact the Town office with 
your phone number and/or email address and check the Town’s monthly calendar to join us for 
a Conservation and Recreation meeting. 
 

The Conservation Commission would like to thank its longtime chair, Andrea Chandler, who 
retired from the commission last spring.  She served the commission for decades and was a vital 
force in many of its accomplishments; including the purchase of close to 1000 acres of land for 
conservation of the Berlin Pond watershed, developing a lovely picnic area near the Dog River 
in Riverton, organizing spring kayaking trips on the Dog River, and eradicating invasive specifies.  
She was the key person in grant writing, organized public access of new lands, and worked 
diligently with state and federal agencies, ATV and mountain bike organizations.  Her energy 
and enthusiasm will be sorely missed! 
 

Berlin Conservation Commission 
Tom Willard, Phil Gentile, Ellen Drysdale, Ellen Sulek, Beth Daut, JC Earle 
 

Berlin Recreation Board - 2017 Annual Report 
 

The Recreation Board currently has no members so the Commission has been assuming some 
of the responsibilities for recreation in Town.  Berlin has a popular skating facility with a hockey 
rink, studio rink, warming hut and lights for night skating.  The rink is flooded and cleared of 
snow by volunteers who are not getting any younger.  If the facility is to continue in the coming 
years, we will need to find younger dedicated volunteers to maintain the facility.  If you have 
interest in learning more about maintaining the rink please call the Town Office. 
 

Berlin also continues to contribute funds to offset the cost of swim lessons. 
 

Members are needed for the Recreation Board or the Town may want to combine the 
Conservation Commission and the Recreation Board.  Either way new members are needed so 
please contact the Town Office if interested.  
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DEVELOPMENT REVIEW BOARD 
 
The Development Review Board met17 times in Calendar Year 2017.  A total of 33 applications were 
referred to the Board for review. The majority of the applications were for Site Plan/ Conditional Use 
Reviews. The applications break down as follows:   

               14 Site Plan/ Conditional Use Reviews 

                 6 Subdivisions (Concept and Final Hearings) 

                 7 Boundary Line Adjustments 

                 3 Illuminated Signs 

                 2 Request for a waiver from a Setback 

                 1 Request for a Variance 

There were several significant projects however only two applications required multiple hearings. Many 
of the applications were for additions to existing structures or amendments to existing permits  

During the year the DRB only underwent a minor change in its membership. Henry LaGue stepped down 
as a full time Member to become an Alternate and Shane Mispel was appointed as a Member. 

We would like to thank Carla Preston, Recording Secretary and Tom Badowski, Zoning Administrator for 
their hard work. They make our job much easier.  

 

Berlin Development Review Board 

Robert J. Wernecke, Chair                                      

Karla Nuissl, Vice-Chair                                    

Josh Fitzhugh.                                            

John Friedrich                                            

Shane Mispel 

Paul Irons, Alternate 

Henry LaGue Jr. Alternate 

 

 



Berlin Annual Report 201792
92  Berlin Annual Report 2017 
 

EMERGENCY MANAGEMENT TEAM 
 

Looking back at 2017, it was another relatively "quiet" year for the town of Berlin, although we 
weren't quite as successful in dodging bad weather as we were in 2016.  Vermont was granted 
a federal disaster declaration for flooding in late June, and has submitted a request for a 
disaster declaration for the wind and rain storm in late October.  These events show the 
importance of being ready to respond to major emergencies and disasters at a moment's 
notice.  The Berlin Emergency Management (EM) Team strongly encourages all town residents 
to review the "Family Emergency Preparedness Workbook", which is available on-line from 
Vermont Emergency Management at: 

http://vem.vermont.gov/sites/demhs/files/pdfs/preparedness/Family-Preparedness-Workbook.pdf 

 

To better warn town residents of emergencies, the Berlin EM Team uses the Vermont Alert 
system, or VT-Alert, to send emergency notifications through a number of delivery methods, 
such as text messages, e-mail, and voice messages via telephone.  We encourage town 
residents to sign up for this free service.  Also note that VT-Alert has gone through a significant 
upgrade to further improve its capabilities - previously registered users MUST re-register with 
the new system.  This can be done on-line through the following link: 

http://vem.vermont.gov/vtalert 

 

The EM Team continues to express its appreciation to the Berlin Volunteer Fire Department for 
its ongoing support of the team and our activities.  The Berlin community is also very fortunate 
to have a strong partnership between the American Red Cross and the Berlin Elementary School 
in maintaining a shelter agreement, as the need for such shelters occurs routinely across all 
types of large-scale emergencies or disasters.  The Berlin EM Team also maintains a good 
working relationship with other area emergency-related organizations, including liaison support 
from The University of Vermont Health Network Central Vermont Medical Center (CVMC), as 
well as a liaison from the Central Vermont Disaster Animal Response Team (CVDART) for our 
region.  Finally, from a regional perspective, the EM team participates on the Local Emergency 
Planning Committee #5 (LEPC-5), which in turn is supported by the Central Vermont Regional 
Planning Commission (CVRPC).  This support of all these organizations is greatly appreciated. 

Finally, we would like to thank all of the members of the Berlin Emergency Management team 
and our liaisons for their active participation and dedication to make this a successful team. The 
team is always looking to add new members to its cadre of volunteers.  The EM team typically 
meets once a month, on the second Thursday of the month (somewhat variable, depending 
on extenuating circumstances) at the Berlin Four Corners fire station of the Berlin Volunteer 
Fire Department.  We invite any interested resident to stop by and see what we do in trying 
to prepare for whatever the next big emergency-type event will be in Berlin. 
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Respectfully submitted, 

Ture Nelson 
Fred Doten 
Val Cyr 
Bruce Richardson 
Katina Johnson, Chair, LEPC District 5 

John Akielaszek, CVDART Liaison 
Robyn Ayer, CVMC Liaison 
Wanda Baril, Red Cross Liaison/Shelter 
Manager 

 

Below are some resources that you might find helpful in your emergency preparations: 

Berlin Emergency Management (EM) Team: 

Facebook page:  www.facebook.com/berlinvteoc 

Twitter page:   www.twitter.com/@BerlinEOC 
 

Citizen Assistance Registration for Emergencies (CARE): http://e911.vermont.gov/care  
 

Vermont Emergency Management (VEM): http://vem.vermont.gov 

 Facebook page: https://www.facebook.com/vermontemergencymanagement 

 Twitter page: https://twitter.com/vemvt 
 

Volunteering: 

American Red Cross: http://www.redcross.org/volunteer/volunteer-opportunities/disaster-
volunteer 

Vermont Disaster Animal Response Team: http://vermontdart.org/volunteer/ 

Community Emergency Response Team (CERT): http://vem.vermont.gov/programs/cert 
 

   BY TELEPHONE  

If you, or somebody you know, can only receive alerts via their landline, call Vermont 
Emergency Management at 800-347-0488 for assistance in signing up to receive alerts by 
phone.   

Those with computer access should sign up at http://vem.vermont.gov/vtalert  
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WEB PAGE 
 

You can access the Town of Berlin’s webpage at www.berlinvt.org. The opening 
page has important dates and information as well as posts with current 
information related to requests for bid proposals to openings on volunteer 
boards, and other requests and information. 
 
Fire permit information and zoning bylaw information is also on this page. The 
Zoning Bylaw information is updated as proposed changes are made. 
 
Payments for taxes and utility charges can be made using the “Make a Payment” 
tab at the top of the web page.  
 
The Resource tab is updated weekly with current information and has links to 
local and state websites. 
 
The calendar tab lists meeting dates, times of scheduled meetings and the 
Holidays the Town Offices are closed. 
 
The Municipal Documents tab has applications and forms that can be printed and 
completed. The Maps tab has various maps for the Town of Berlin along with a 
Proposed TIF District Map link. 
 
The Code book which lists the Town Charter, Administrative Code, Town 
Ordinances and Town Polices can be found under the Board & Agendas/Minutes 
tab, choose Selectboard and look under Select Board documents. The Code book 
is updated as changes are made. The Annual Town Reports and Audits are located 
at the bottom of the page. 
 
We hope you will find the information on the Town of Berlin’s website useful and 
informative. 
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BERLIN VOLUNTEER FIRE DEPT. – FIRE CHIEF’S REPORT 
FIRE CHIEF’S REPORT 

  
2017 was a busy year for the department.  As Chief of the Department, I wish to thank 

the residents of Berlin for their continued support, and the members of our department for 
their dedication, hard work and loyalty.  We continue to have around 20 active responders and 
half a dozen active corporate members.  With the ever increasing needs of our department, 
new members are always welcome and we continue to seek volunteers from within the town. 

Our members meet every Tuesday evening in order to facilitate training, building and 
vehicle maintenance and corporation business.  Our volunteers provide thousands of hours of 
their own time to make sure the department continues to function at the highest levels.      

  In 2017, members of the Department have participated in regular training activities to 
include, Vehicle Extrication, Fire Attack, Hazmat Operations, CPR and First Aid, Water Rescue, 
Water Supply/Drafting and many other skills. In addition, some of our responders have 
completed Firefighter level 1&2 courses to achieve their National Pro Board Accredited 
certification. This type of course takes a sizable commitment from our members, since courses 
of this nature are well over 180 hours in length. 

   As for the maintenance of our facilities, members continue to provide many voluntary 
hours to keep our stations in good working order and looking nice. This consists of everything 
from general house-keeping to painting, tiling, and minor general construction.  We continue to 
strive to find ways to maintain our building and equipment at the most reasonable costs 
utilizing volunteer labor from within our own ranks. We continue to work on transforming our 
Riverton station. We will be converting the former bingo/rental hall into a training facility. This 
will include a minor face lift to the exterior of the building. The project is also expected to 
provide a large savings in heating. This project is being done with funds from fundraisers, 
donations, etc.                                                                                   

For apparatus maintenance, many minor issues were completed such as tire 
replacement, pump gaskets, exhaust work, etc. No major repairs were needed. As always, 
preventive maintenance such as oil changes, chassis lubrication, and fluid changes were 
performed. 

 2017 proved to be another busy year for the Fire Department. Our total emergency call 
volume for the year of 2017 was 505 which was a small call decrease.  A few of the emergencies 
included 7 motor vehicle fires, a Large propane leak from an above ground tank, 2  Mobile 
Home fires and 2 fires in commercial buildings. There was no major building fires in the town. 
Our responders gave on average, over 120 hour of time per responder this year. If all the hours 
that the volunteers provided were paid at $10.00 per hour it would total almost $100,000. 
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2017 FIRE DEPARTMENT RESPONSES 
Total Calls = 505 

Average Response time = 9 min. 30 Sec      

Rescue & Emergency Medical in the chart below includes all Vehicle incidents 

Our two primary engines are still over 20 years old. Engine 1 is a 1992 E-One pumper, and 
our Engine 2 is a 1989 E-One pumper. NFPA 1901, Annex D states that a truck older than 20 years 
should be placed into reserve status and/or refurbished. We had applied in the past few years 
for a federal grant to help fund a new engine, however, we were not awarded a grant. We are 
working on a proposal to replace a front line engine.  Our goal will be to keep you (the voter) 
informed as we work through this process.  

The Berlin Volunteer Fire Department is always looking for new members from the town. 
There are non-emergency duties as well as emergency responder duties that we do, so please 
stop by and meet the members of your fire department. We are most often at the stations on 
Tuesday evenings from 6:30 PM until 9:30 PM.  

On behalf of all the members of the Berlin Volunteer Fire Department, I would like to 
thank all of you, the people of Berlin, for your support. 

Respectfully Submitted, 

Miles Silk Jr, Fire Chief 
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BERLIN VOLUNTEER FIRE DEPT. – PRESIDENT’S REPORT 

Let me introduce myself. My name is John (Joe) Staab. I’m a Town resident of 9 years, a 
member of the fire department for 8 years, including 7 years as an officer. 

I’ve held positions in the corporation where I have had the ability to influence change, such as 
opening two seats on the Board of Directors to non-corporate members. One of the seats goes 
to a member of the Town Select Board, and the other to a community member. My intent of 
this change was to have transparency and to have an outside influence on the direction of the 
Department. 

For years, the Department relied on volunteers (one treasurer) to manage the accounting. This 
at one time was fine, when the Department’s budget was much less then it is today. Eventually, 
an extra position (asst. treasurer) was added. But again, volunteers without the ability to 
dedicate the amount of time needed, working with a large budget, still was overwhelming. For 
the last few years, the auditor, Batchelder & Associates, had recommendations that had not 
been addressed. This was discouraging to not just me, but others in the Department. After a 
meeting with the auditor, the Board of Directors decided to outsource the accounting.  A 
request for proposal (RFP) for an accounting service was sent out to a half dozen accounting 
firms and three were returned. Batchelder & Associates was awarded the account due to their 
knowledge of the Department’s current financials and their accessibility, which was key in 
helping with this transition. With the accounting service contracted out and internal controls in 
place, I’m please to say all the auditor’s recommendations have been addressed. 

During this year’s budget development, a committee was formed to include our community 
Board member. The first thing that happened was the consolidation of the 42-line items to 15 
with supporting schedules. This made it easier to concentrate on sections of the budget. With 
nine meetings in eleven weeks, the Berlin Volunteer Fire Department presented a responsible 
budget to the Berlin Select Board.  

We are currently working on the process of invoicing for the multiple nuisance alarm 
activations. A nuisance alarm could be described as an alarm activation due to lack of 
knowledge of or maintenance to the alarm system. These alarm activations are in Berlin 
businesses and State buildings; these are not residential alarms. The alarm ordinance may be a 
small source of income to the Department, but I see it more an incentive for the much-needed 
maintenance to the alarm systems.  

During the past few years we have found it harder to find volunteers to fill the ranks. This is not 
unique to just the Berlin Fire Department, this is seen throughout the fire service and many 
volunteer organizations.  With our average call volume over 500 for the past few years, the 
growth in business and the increase in traffic, the Department also needs to grow. This will be a 
priority for this year and years to come.  
As said by a past president, our organization’s success can be credited to several factors: this 
department cannot function without our volunteers. They selflessly give their time, which 
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frequently pulls them away from their own families and full-time jobs. Without the support of 
the residents of Berlin, we would have no purpose. We have been proud to serve this 
community for over 50 years and we will continue to do so through dedication and integrity.  
Other than emergency response, our members are also at the ready to open our stations as 
temporary shelters in times of need during fires and weather-related emergencies. One of our 
other activities that we take great pride in is the area of education and outreach. Department 
members visit schools, day cares, along with giving station tours to teach fire safety to children 
and their parents. This has always been well received and will continue.  

It is my pleasure to offer this annual report on behalf of the Berlin Volunteer Fire Department 
Inc. Attached is this years’ proposed budget, along with the proposed and previous years’ 
budget schedules. Also attached is Batchelder & Associates review of the Department finances 
from July 1, 2016 to June 30, 2017. 

If you have any questions, we encourage you to contact the department at (802) 223-5531. We 
also invite you to come to the Four Corners Station on any Tuesday night, where members 
would be pleased to give anyone a tour of our station. The members of the Berlin Volunteer 
Fire Department would like to thank you, the Town of Berlin, for continued support.  

Respectfully, 
John J Staab III 
Corporation President 

BVFD members train on a regular basis, here we’ve set up a jet siphon. 
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BERLIN VOLUNTEER FIRE DEPT. – BUDGET 

BERLIN VOLUNTEER FIRE DEPARTMENT 
EXPENDITURE SCHEDULES 

Line Items Proposed 
2018 
Budget 

Difference Fiscal Year 
2017 
Budget 

Administration 

Accounting $20,000 $9,000 
Annual Dinner 500 500 
Dues/Fees 500 500 
NFIRS Software 1,900 1,750 
Office Supplies 1,000 1,500 
Scholarship 300 300 
HazMat 1,500 0 
Postage 100 300 
Operating carryover 10,000 10,000 
Totals $35,800 $11,950 $23,850 

Insurance 
Insurance $30,500 $27,000 
Totals $30,500 $3,500 $27,000 

Benefits 
Retirement $18,000 $25,000 
Stipend 10,000 10,000 
Stipend Taxes 1,000 0 
Totals $29,000 ($6,000) $35,000 

Utilities 
Electric $8,250 $7,250 
Internet 1,450 850 
Sewer/Water 550 550 
Phone 5,700 5,600 
Total $15,950 $1,700 $14,250 

Communications 
Communication $3,000 $3,000 
Dispatch 43,500 36,810 
Total $46,500 $6,690 $39,810 
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BERLIN VOLUNTEER FIRE DEPARTMENT 
EXPENDITURE SCHEDULES CONTINUED 

Line Items Proposed 
2018 
Budget 

Difference Fiscal Year 
2017 
Budget 

Building 

Building Maint $7,400 $8,400 
Heating 13,000 17,500 
Plowing 4,000 4,000 
Rubbish 1,300 1,000 
Total $25,700 ($5,200) $30,900 

Truck 
Vehicle Fuel $8,000 $10,000 
Vehicle Repair 28,000 27,000 
Vehicle Tires 10,000 4,000 
Total $46,000 $5,000 $41,000 

Training / Education 
Education, safety $500 $500 
Training EMS 750 1,500 
Training Fire 1,500 2,500 
Total $2,750 ($1,750) $4,500 

Gear 
Gear Purchase $11,000 $11,000 
Uniforms 750 750 
Helmet Incentive 1,000 1,500 
Total $12,750 ($500) $13,250 

Equipment 
Equip Maint $5,000 $5,000 
Equip purch 12,500 12,300 
Hose Testing 0 0 
EMS Equip purch 1,000 1,500 
Total $18,500 ($300) $18,800 

Operational Support 
Food $750 $750 
Soda/drinks 500 1,080 
Total $1,250 ($580) $1,830 
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BERLIN VOLUNTEER FIRE DEPARTMENT 
EXPENDITURE SCHEDULES CONTINUED 

Line Items Proposed 
2018 
Budget 

Difference Fiscal Year 
2017 
Budget 

Loans 

SCBA Funding $30,400 $32,000 

Total $30,400 ($1,600) $32,000 

Miscellaneous 

Misc $250 $750 

Total $250 ($500) $750 

Capital Replacement 

Capital Replacement $20,000 $12,500 

Total $20,000 $7,500 $12,500 

Contingency Funds 

0 0 

$0 $0 
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BERLIN VOLUNTEER FIRE DEPARTMENT 
BUDGET 

Fiscal Year 2018 

Expenditures Income 

Operational Carry Over $10,000 

Previous  Budget Surplus $15,000 

B.E.M. Phone 1,200 

Administration $35,800 Interest Income 150 

Insurance 30,500 Facility Rental 14,832 

Benefits 29,000 Donations 6,000 

Utilities 15,950 Dues Income 100 

Communications 46,500 HazMat Calls 5,000 

Building 25,700 Retire & L.I. payments 0 

Truck 46,000 Diesel Fuel Tax Refund 500 

Training/Education 2,750 Lock Box Sales 0 

Gear 12,750 General Refunds 500 

Equipment 18,500 Soda Machine Income 750 

Operational Support 1,250 Miscellaneous Income 500 

Loans 30,400 Sale of Dept. Equipment 0 

Miscellaneous 250 Training Income 0 

Capital Replacement 20,000 Coin Drop Fund Raiser 3,000 

Contingency Funds 0 Various Fund Raisers 3,000 

Total Expenditures $315,350 Total Depart. Income $60,532 

Town Account Income $254,818 

This is a 2.81% increase to the Town from the 2017 budget, or an increase of $7,160.00 
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EMERGENCY MEDICAL SERVICES (EMS) DEPARTMENT 

Chris LaMonda, MPH 

Director of EMS 

The EMS Department had 151 more calls in Fiscal year 2016/17 than fiscal year 2015/16.  Like last year, 
the increase over the preceding year was due to increases in mutual aid and paramedic intercept 
emergency calls.  It is anticipated that there will continue to be increases in the future and therefore, we 
are conducting some strategic planning to allocate resources accordingly.   

This year there was a financial change related to medical reimbursements.  Vermont Medicaid 
reimbursements increased based on the Vermont Legislature general fund changes.  Vermont added a 
3.3% ambulance revenue tax which is then used to access a higher reimbursement rate.  After paying 
the tax Barre Town EMS received approximately $18,000 in additional revenue. 

Services and Service Area 

Barre Town EMS continued to function at the Paramedic level with Vermont Critical Care credentials.  
The Critical Care credential allows for the highest level of care in the prehospital setting.  This credential 
is only held by 7 of the 80+ services in Vermont.  Barre Town ambulances are based out of three stations 
with both East Barre and Berlin stations operational 24/7 and South Barre station 10 hours a day 
Monday through Friday.  This fiscal year we continued to serve the towns of Barre Town, Berlin, Orange, 
Topsham and Washington.  We also began conversations with the town of Brookfield in preparation for 
potentially taking on the EMS service for the northern section of town in fiscal year 2017-18.   

The personnel schedule went through major changes this year.  The EMS Union and Town, through the 
most recent union contract, created a trial schedule to potentially decrease excessive overtime.  The 
trial is being tested from June 1017 through January 2018.  During the trial period the town will evaluate 
the benefits.  Benefits that come with the new schedule are decreased employee burnout, increasing 
productivity and longevity.  This new schedule also allowed for hiring of more per diem employees.  
Over the past year the EMS department increased its per diem staff from 8 to 22 employees.  This 
staffing increase helps with covering vacations, special events, and extended long distance transfers. 

Equipment 

This year Barre Town EMS put a great deal of resources toward the purchase of 2 new ambulances.  
While we had planned to purchase 1 ambulance, the town had a need for a second because of the 
increase in call volume over the past 5 years.  Both ambulances were purchased from Yankee Fire and 
Rescue.  They are Ford E-350 chassis with Frontline boxes.  These ambulances are equipped with power 
load stretchers that greatly reduce the risk of employee back injuries from lifting and moving patients.  
This addition was offset by the resale of two older ambulances for $24,000. 

During the bidding process it was recognized that the previous ambulance 5-year purchase plan would 
not work with the increase in call volume and mileage over recent years.  During FY 16-17 the EMS 
department averaged approximately 13,000 miles per month.  To avoid having vehicles with excessive 
mileage, and therefore more maintenance and lower resale value, the town has moved to a 4-year 
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purchase plan.  This new plan will be evaluated over the next couple of years to see if other changes are 
needed to the rotation. 

Personnel 

This year 2 full-time staff retired, Patrick Doyle and Sheila Brown.  Patrick retired after 25 years of 
service during which time he was crucial in moving Barre Town EMS forward.  Pat was also available to 
assist the town and the EMS department in any way he could.  Sheila retired after 15 years of service.  
During her time, she was integral to service billing and staff scheduling.  The EMS department wishes 
them well and will miss them greatly.  

With these retirements, the town hired Leanne Hatch and Jonathan Cullen.  Both are licensed at the 
Paramedic level.  Leanne comes to us from the Upper Valley and earned her Paramedic in January of 
2017 from New England EMS.  Jon comes to us from northeastern Vermont and earned his paramedic in 
2014. 

The following are new per diem Barre Town EMS providers hired in FY16/17

Alex Jarvis, AEMT 

April Johns, Paramedic 

Billy Smith, Paramedic 

Brian Johns, Paramedic 

Cyndi Nichols, Paramedic 

David Talley, Paramedic 

John Leu, AEMT 

Kim Theil, Paramedic 

Margrit Burke, EMT 

Michael Johns, AEMT 

Michelle Brock, Paramedic 

Phillip Williams, EMT 

Scott O’brien, AEMT 

Sheila Brown, AEMT 

Patrick Doyle, AEMT

Primary Service area call volume 

Town 
# of Calls 
FY16-17 

Orange 75 
Washington 50 

Topsham 84 
Berlin 2257 

Barre Town 646 
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BERLIN HISTORICAL SOCIETY 
Annual Report – 2017 

The Berlin Historical Society is an all-volunteer 501(c)(3) non-profit organization founded in 1982. Our mission 
is: To bring together those people interested in history, and especially in the history of Berlin, Vermont; to 
collect and preserve articles of historic interest pertaining to the town; and to maintain its historical archive 
library for public access. We continually work at preserving and sharing our history. 

The Berlin Historical Society (BHS) held a variety of interesting programs and discussions this 
year at our monthly meetings which were held from April through December.  

The Annual Potluck Dinner meeting was held at the E.F. Knapp Airport terminal. Our featured 
speaker was Amelia Earhart, as portrayed by historic re-enactor, Jessa Piaia of Boston, 
Massachusetts. Ms. Piaia presented a one-person interpretation of pioneer aviatrix Amelia Earhart 
entitled “Meet Amelia Earhart (1897-1937): First Lady of the Air”. Ms. Piaia used drama to reveal 
the accomplishments, struggles, and contributions of women to American history. 

Richard Turner made a presentation on his collection of Vermont license plates from 1905 to 
the present.   A fascinating look at what influences the shape, size, color, material, numbering 
scheme and captions that are changed each year in the design of a Vermont automobile license 
plate. 

Bob Mercier presented a photo slide show of his 37 years working for the local railroad.  Bob 
grew up in West Berlin (Riverton) and started working for the railroad in 1953, at $1.10 per hour, 
until the early 1990's.  It was interesting to see train cars carrying granite from the quarries to the 
many granite sheds spread around central Vermont and illustrated the incredible labor required to 
keep the trains operating and on-track. 

Manny Garcia gave a presentation about his research on the first settler of Montpelier, Jacob 
Davis. Davis was instrumental in the development and layout of streets and land parcels for homes 
and businesses in our capitol city, selecting the best sections along the river for sawmills and 
gristmills. 

Research projects that were undertaken this year included: Cross-reference and consolidate our 
Berlin cemetery information with records from other sources; information about murders that have 
taken place in Berlin, including court records and newspaper accounts; weather events that 
effected Berlin; Then and Now photos of various properties in Berlin. 

Special thanks to our President, Corinne Stridsberg, for her continuous enthusiasm and 
inspiration in promoting new and varied research projects to feed our curiosity for Berlin history. 
We also thank Manny Garcia for his wonderful, informative presentations. Each year Manny 
entertains and educates us with the results of his research and detailed knowledge of Berlin area 
history. 

The Historical Society continues to collect Berlin-related stories, photographs and memorabilia. 
We welcome you to share your family treasures with us and to browse through our ever-expanding 
inventory of books, maps, pictures, letters, family files and other ephemera.  Please contact us to 
arrange a visit to the office or to be added to the meeting notice list which is out by email. 
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BHS Email:  historicalsociety@berlinvt.org    

BHS President: Corinne Stridsberg, socialenergy@yahoo.com  cell:  802-324-6622 

Berlin, Vermont Memories facebook page: www.facebook.com/groups/BerlinVermontMemories. 

Respectfully Submitted,  
Meredith Dodge  
Treasurer, Berlin Historical Society 

 "Amelia Earhart" spoke at the historical society annual potluck.  Amelia flew into the Barre-Montpelier 
Airport (now E. F. Knapp State Airport) October 4, 1933.  Inset: "Amelia" (Jessa Piaia) & Corinne Stridsberg 

1969 Plowing the tracks, photo by Bob Mercier Richard Turner sharing some vintage 
license plates from his collection. 
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BERLIN HISTORICAL SOCIETY - Financial Statement for 2017 

Berlin Historical Society is a privately-funded 501(c)(3) non-profit organization 

Beginning Balance January 1, 2017 $51,352.78 
Income Membership Dues $160.00 

Gifts & Donations $405.00 
VSECU Interest and Dividends $193.21 
Edward Jones Investment Earnings $6,165.94 
Book Sales $65.00 
Other Sales $9.00 
Other $10.99 

Total Income $7,009.14 

Expenses Office $312.69 
Annual Potluck/Program $575.00 
Publication Expenses $277.72 
Purchase of Historical Items $33.00 
VHS Dues $50.00 
Annual Payment to Town $250.00 
Other $0.00 

Total Expenses $1,498.41 

Year End Balance December 31, 2017 $56,863.51 

Fund Balances As of 12/31/2017 
VSECU Checking $3,402.45 
VSECU Shares $380.50 
VSECU CD $15,460.65 
Edward Jones Investments $37,619.91 

Total 2017 Year End Asset Balance: $56,863.51 

Berlin Historical Society appreciates 
information, stories, anecdotes, and 
photos regarding all types of Berlin 
history and historic events including 
structure fires.  Please consider 
sharing some of your treasures with 
us, we’re happy to scan photos for 
you.  

Riverton Post Office fire in 1948, 
photo courtesy of Bob Mercier. 
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BARRE AREA SENIOR CENTER 
Barre Area Senior Center (BASC) serves adults 50 and older throughout Central Vermont. 
Currently, BASC serves approximately 300 members, most of whom reside in Barre City and 
Barre Town, as well as seniors from other Central Vermont towns, including Berlin. The BASC 
community celebrates its 50th anniversary this year. The Senior Center plays a vital role in 
supporting our older community members.

The age to participate at the senior center is 50, and a requested annual donation of only $25 
provides benefits to members, though everyone is welcome.  Our mission is to provide access to 
programs and resources that help older adults live independently and remain active.  We work to 
meet this mission by offering low-cost and free programs, activities and events focusing on 
aspects of healthy aging such as cognitive, physical and social wellbeing..  Some of our activities 
from this past year include Bone Builders T’ai Chi, yoga, square dancing, art studio (collage, 
printmaking and drawing), Mah Jongg, foreign language conversation groups, educational 
workshops, Young at Heart singing group, safe driver course, socials, meals, health and wellness 
clinics, fundraisers, open house, community partnering, and bus trips. 

This summer we welcomed Project Independence into our space following storm damage to their 
building. The adult day care was able to continue its planned program of activities designed 
specifically for its clients here at BASC. When BASC in turn reached out into the community to 
rehome its programs, we were welcomed by the Aldrich Public Library, the Barre City Buildings 
& Community Services Department and E.F. Wall & Associates. We hope to continue such programming 

partnerships in the community going forward. 

Our community partners include AARP, the Aldrich 
Public Library, the American Red Cross, Berlin 
Congregational Church, Central Vermont Council on 
Aging, Central Vermont Home Health & Hospice, Central 
Vermont Solid Waste District, Community of Vermont 
Elders, Jazzercise, Meals on Wheels (City Hotel Cafe), 
Montpelier Senior Activity Center, Rehab Gym in Barre, 
and SASH.

An independent 501c3 charitable nonprofit, BASC relies 
on donations, fundraisers, voter-approved funding, grants 
and monetary gifts for its operating costs.  This year, 
BASC was fortunate to have been awarded a Walmart 
grant to support program staff and activities.

BASC is very fortunate to have many dedicated 
volunteers, some of whom are instructors, who are the 
heart of our nonprofit organization. A heartfelt thank you 
goes out to them, including our very special volunteer 
Board of Directors.  We invite you to visit soon to learn 
more about our programs and services.
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CAPSTONE COMMUNITY ACTION 
20 Gable Place, Barre, VT 05641 802-479-1053 

Fall 2017 Report to the Citizens of Berlin 

Since 1965, Capstone Community Action (formerly known as Central Vermont Community Action 
Council) has served low-income residents of Lamoille, Orange, and Washington Counties and nine 
communities in Windsor, Addison, and Rutland Counties.  We help people build better lives for 
themselves, their families and their communities.  This year, Capstone Community Action served 
14,460 people in 8,162 Vermont households through Head Start and Early Head Start, business 
development, financial education, food shelves and nutrition resources, housing counseling, tax 
preparation, teen parent education, emergency heating assistance, home weatherization, 
workforce training, healthcare navigation, and more.    

Programs and services accessed by 170 Berlin households representing 256 individuals this past 
year included:  

• 76 individuals in 41 households accessed nutritious meals and/or meal equivalents at the
food shelf.

• 26 households with 59 family members were able to keep heating their homes with help
from our Crisis & Supplemental fuel programs as well as other utility costs.

• 8 individuals in 3 households worked with housing counselors to find and retain affordable,
safe, secure housing.

• 14 households received emergency furnace repairs and 9 household furnaces were replaced
at no charge, making them warmer and more energy efficient for residents.

• 11 households were weatherized at no charge, making them warmer and more energy
efficient for 24 residents, including 8 seniors and 2 residents with disabilities.

• 4 people found and maintained reliable transportation with support from the Capstone
Transportation Project, including car purchases.

• 4 people attended classes or met one-on-one with a financial counselor to be better able to
manage and grow family finances.

• 2 entrepreneurs received counseling and technical assistance on starting or growing a
business.

• 37 residents had their taxes prepared at no charge by Capstone's IRS certified volunteers
ensuring them all the refunds and credits they were due.

• 1 childcare provider received nutrition education and was reimbursed for the cost of serving
nutritious meals and snacks to the 8 children in their care.

• 10 people received information and assistance for signing up for Vermont Health Connect.

Capstone thanks the residents of Berlin for their generous support this year!
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CENTRAL VERMONT ADULT BASIC EDUCATION IN BERLIN 

~~~Local Partnerships in Learning~~~ 

• Central Vermont Adult Basic Education (CVABE) is a community-based nonprofit
organiza- tion serving the basic education and literacy needs of Berlin adults & teens for
50 years.

• CVABE serves as central Vermont’s resource for free, individualized academic tutoring
for individuals (ages 16- 90+)  in:
• Basic skills programs: reading, writing, math, computer literacy
• English Language Learning and preparation for U.S. citizenship
• High school diploma and GED credential programs
• Academic skill readiness for work, technical training and/or college

• CVABE has six welcoming learning centers located throughout the organization's tri-
county service region, including a Learning Center in downtown Barre and one in
downtown Montpelier.  We collaborate closely with schools, libraries, employers, and a
great number of other community resources to make our unique service locally
accessible.  Our welcome extends to everyone.

• CVABE provides education services to an average of 9 Berlin residents annually, and
last year 4 Berlin residents enrolled.  Teachers instruct students one-to-one and/or in
small groups. Each student has a personalized education plan to address his/her
learning goals. These goals might include: getting or improving one’s job, earning a high
school credential, helping one’s children with homework, budgeting and paying bills,
reading important information, obtaining a driving license, preparing for college, gaining
citizenship, and more. As parents gain literacy, their children are twice as likely to grow
up literate themselves.

• CVABE provided free instruction for 450-500 people annually in its overall service area of
Washington, Orange, and Lamoille Counties. Nearly all students are low income. It
currently costs CVABE $3,145 per student to provide a full year of instruction. Over 125
community volunteers—including volunteers from Berlin—work with CVABE’s professional
staff to meet the large need for these services while keeping overhead low.

• We are deeply appreciative of Berlin's voter-approved past support. This year, your
level support is again critical to CVABE’s free, local education services. Only a portion
of CVABE’s budget is comprised of state and federal support. Funding is needed each
year from the private sector and from the towns and cities we serve, to ensure we can
help the many neighbors who need education for a better life.

For more information regarding CVABE’s basic education and literacy instruction for students, 
or volunteer opportunities, contact:  

CVABE’s Barre Learning Center  
46 Washington Street, Suite 100 

Barre, VT 05641 
(802) 476-4588

CVABE’s Montpelier Learning Center 
100 State Street, Suite 3 

Montpelier, VT 05602    
(802) 223-3403
www.cvabe.org
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CENTRAL VERMONT COUNCIL ON AGING 

Report of Services to Berlin FY17 - December 27, 2017 
  Central Vermont Council on Aging is a private, nonprofit organization that is ded icated to the 
mission of supporting elders and family caregivers in leading self-determined, healthy, 
interdependent, meaningful and dignified lives in thei r homes and communities. 
For more than 40 years, CVCOA has assisted older Vermonters aged 60 and u p to remain 
independent for as long as possible. We connect the elders in our comm unities to the network of 
benefit programs and services that they need to thrive. All services are made available to our 
clients at no charge without regard to health, income or resources. 

  Some of the options we make available incl ude: 
• Senior Help Line - (800) 642-5119 - has the answers to hundreds of common questions

from elders, families and caregivers.
• Information & Assistance staff counsel elders and families on the many available benefit

programs and services, such as 3SquaresVT, seasonal fuel assistance, and more.
• Case Managers work with clients in their homes to assess needs and develop, implement

and coordinate individ ualized long-term care plans.
• Nutrition Services oversees the menu development for home-delivered and

community meals and provides the largest source of funding for the 14 meal sites that
prepare and deliver these meals.

• State Health Insurance Program (SHIP) provides personalized Medicare counseling, group
training, and enrollment assistance for Medicare Part D plans.

• Family Caregiver Support promotes the well-being of the family members who help to
make it possible for seniors to remain in their home.

  During the last year, Central Vermont Council on Aging provided one or more of the 
above services to 71 Berlin residents.  Case Managers, Davoren Carr and Megan Thomas are 
designated to work directly with the seniors in Berlin.  Central Vermont Council on Aging devoted 
a total of 667 hours of service to Berlin seniors.    
  This request for funding from the Town of Berlin also includes services provided by “RSVP”.  RSVP is a 
program sponsored by Central Vermont Council on Aging which recruits, trains, and supports volunteers 
aged 55 and older serving aging persons in the Central Vermont community.   RSVP supported 4 
volunteers from Berlin who donated 68 hours of service to Central Vermonters.  

  All of us at CVCOA extend our gratitude to the residents of Berlin for their ongoing commitment to 
the health, independence, and dignity of those who have contributed to maki ng the Central 
Vermont communities what they are today. 

 59 N. Main Street, Suite 200, Barre VT 05641-4121 
1-877-379-2600 (Toll Free) 1-802-479-0531 (Local)

cvcoa@cvcoa.org  
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CENTRAL VERMONT ECONOMIC DEVELOPMENT CORPORATION 

CVEDC 
James Stewart - Executive Director 

National Life Drive 
PO Box 1439, Montpelier, VT 05601-1439 

802-223-4654 www.cvedc.org

2017-2018 Annual Report to the Town of Town of Berlin 

Central Vermont Economic Development Corporation 

      For 41 years Central Vermont Economic Development Corporation has remained a 
driving force for the economic health of the region.  Over that history we have played a vital 
role in the development of businesses throughout the region through financing, real estate 
development, workforce training and more.  We continue this tradition by being the “one-stop-
shop” for any business question, serving all of Washington County, plus the towns of 
Washington, Orange and Williamstown. 

      In the past year CVEDC staff have worked in our communities to hold Makers Fairs in 
support of entrepreneurs growing small businesses.  We have worked with large and small 
employers to support workforce development.  CVEDC established a revolving loan fund to 
finance early stage and growing small companies, with a focus on those companies most likely 
to create new living wage jobs.  We are working with a collaborative of regional communities 
on a recruitment campaign to find new opportunities.  CVEDC is acting proactively to identify 
those areas where we can create the greatest positive impact for our communities and the 
businesses that make Central Vermont their home. 

      Each year we ask for the support of the communities we serve through a request for 
funding.  These monies are leveraged with State and Federal dollars, as well as revenue 
generated through private sector support, to provide significant business resources at no cost 
to current and future businesses.  This year CVEDC asks for your continued support with level 
funding of $500.00.  We appreciate your support in the past, and look forward to continuing to 
work with you in the future to build a strong and vibrant regional economy. 
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CENTRAL VERMONT HOME HEALTH & HOSPICE 

2017 ANNUAL SERVICE REPORT 

TOWN OF BERLIN 

Central Vermont Home Health and Hospice (CVHHH) is a 106 year-old full service, not-for-
profit Visiting Nurse Association governed by a local voluntary Board of Directors. Serving the 
residents of 23 Central Vermont towns in the comfort and privacy of their own homes, CVHHH 
is committed to providing high quality, medically-necessary home health and hospice care to 
all Central Vermonters regardless of their ability to pay, geographic remoteness or complexity 
of health care needs. The agency also promotes the general welfare of local community 
members with long term care and health promotion activities including flu and pneumonia 
vaccinations, health screenings, foot care clinics, international travelers' health and caregiver 
support. In addition to direct patient care, our hospice program offers comprehensive 
bereavement services and volunteer training. 

Report of CVHHH Services to the Residents of Berlin 
Jan 1, 2017 to December 31, 2017  

Program # of Visits 
Home Health Care 3117 
Hospice Care 391 
Long Term Care 1741 
Maternal Child Health 28 
TOTAL VISITS/CONTACTS 5277 
TOTAL PATIENTS 119 
TOTAL ADMISSIONS 156 

*Audited figures are not available at the time of report submission.  Preliminary figures are
prorated based on number of visits from January 1, 2017 – September 30, 2017 and are not
expected to vary significantly.

Town funding will help ensure CVHHH continues these services in Berlin through 2018 and 
beyond. For more information contact Sandy Rousse, President & CEO, or Daniel Pudvah, 
Director of Development, or Kim Farnum, Manager of Community Relations & Development at 
802.223.1878.  
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CENTRAL VERMONT REGIONAL PLANNING COMMISSION 
2017 ANNUAL REPORT, TOWN OF BERLIN 

The Central Vermont Regional Planning Commission is a consortium of 23 towns and cities in 
Washington County and western Orange County.  The Commission provides planning, development, and 
project implementation assistance to communities.  All municipalities in the region are entitled to equal 
voting representation by a locally appointed member to the governing Board of Commissioners. 

2017 Berlin Activities 
❖ Created an online map of parcel, zoning, and natural resource data.
❖ Assisted with municipal development plan updates.
❖ Facilitated site selection for the Stormwater Master Plan.
❖ Conducted outreach on the Winooski River Tactical Basin Plan.
❖ Provided data for local energy planning.
❖ Provided resources for a Local Hazard Mitigation Plan update.
❖ Created E911 Service Area maps, assisted with a Local Emergency

Operations Plan update, and created a hazardous materials summary and map.

CVRPC Projects & Programs 
❖ Municipal plan and bylaw updates: Focus on predictable and effective local permitting through

education, bylaw modernization and plan updates.
❖ Brownfields: Complete environmental site assessments so properties can be sold, developed or

redeveloped to benefit the economy, create/protect jobs and increase housing opportunities.
❖ Transportation planning: Coordinate local involvement in transportation decisions through the

Transportation Advisory Committee and provide studies, plans, data collection, and counts.
❖ Emergency planning: Better prepare our region and state for disasters by coordinating with local

volunteers and the state on emergency planning, exercises, and training.
❖ Energy conservation and development: Foster projects that support energy conservation to save

energy and tax dollars and identify opportunities for renewable energy generation.
❖ Natural resource planning and project development: Implement activities to protect water resources/

supplies, enhance recreational opportunities, maintain the forest products industry, and enhance
environmental health.

❖ Regional plans: Coordinate infrastructure, community development, and growth at the regional level
through the development, adoption, and implementation of a regional plan.

❖ Geographic Information System services: Provide municipalities, state agencies, and regional groups
with mapping and data analysis in support of their projects.

❖ Special projects: Complete special projects, such as downtown revitalization, recreation paths,
farmland preservation, economic development, and affordable housing projects.

❖ Grants: Identify appropriate grant sources, define project scopes, and write grant applications.

The Commission has no regulatory or taxing authority; each year, we request a per capita assessment 
from our members in support of local and regional planning activities and to help offset costs and provide 
local matching funds needed for state and federal funding.   

Your continued support for local and regional planning is appreciated!  CVRPC is your resource -- please 
contact us at 802-229-0389 or cvrpc@cvregion.com for assistance. 

Regional Commissioner 
Bob Wernecke 

Transportation Advisory 
Committee 

Bob Wernecke 
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CENTRAL VERMONT SOLID WASTE MANAGEMENT DISTRICT 

137 Barre Street, Montpelier, VT 05602 www.cvswmd.org   802-229-9383 

CVSWMD FY 2017 Report for Berlin 

The Central Vermont Solid Waste Management District serves 19-member cities and towns and 
approximately 52,000 residents to reduce and manage solid waste. Matthew Levin represents Berlin on 
the CVSWMD Board of Supervisors.  CVSWMD is committed to providing quality programming, meeting 
state mandates and providing information and resources to our member communities. 

In FY17, CVSWMD provided $7,363 in School Zero Waste and Lawrence Walbridge Reuse Grants and 
$4,534 in Green Up Day Grants to businesses and schools in member municipalities.  The District invites 
all member municipalities to apply for an annual non-competitive Green Up Day Grant each spring. The 
District invites all member municipalities to apply for an annual non-competitive Green Up Day Grant 
each spring.  Berlin Elementary School received a Zero Waste Grant of $1,470 to purchase equipment to 
establish an on-site composting system.  

After 14 years, CVSWMD is no longer in the business of hauling food scraps from schools and businesses 
in central VT. Our efforts, and those of our partners, kept 12,112 tons of food scraps out of the landfill! 
In 2017, CVSWMD successfully transitioned all organics hauling routes to Grow Compost of Moretown. 
CVSWMD will continue to provide resources and technical assistance to businesses to reduce and divert 
food waste from the landfill to comply with state law. 

The District continues to provide award-winning programming, including: 

• Residential Composting: CVSWMD sells Green Cone food digesters, Soil Saver composting bins
and kitchen compost buckets at cost to district residents. CVSWMD also offers free workshops
about backyard composting.

• School Programming: Our School Zero Waste Program works with all 27 schools in the District,
teaching solid waste lessons in classrooms and facilitating the recycling of paint, bulbs, electronics,
batteries and more. In FY17, we led students at Berlin Elementary School and U-32 in two waste
audits. School Program Coordinators work with maintenance staff and teachers to help schools
compost on site and mentor student groups who lead initiatives toward zero waste in their
schools.

• Special Collections: In 2017, 9 events were held, in which CVSWMD collected hazardous waste,
paint, batteries and fluorescent bulbs.

o 91 households participated in the Barre Town household hazardous waste collection
and 108 participated in the Montpelier hazardous waste collection.

• Additional Recyclables Collection Center (ARCC): The ARCC, at 540 N. Main St. in Barre, is open M,
W, F noon-6pm and the third Sat. of each month, 9-1pm. The ARCC is a recycling drop-off for over
40 hard-to-recycle materials, cvswmd.org/arcc. Blue bin recyclables are not accepted at the ARCC.

o In FY17, 222 residents from Berlin recycled at the ARCC.
• Web Site: CVSWMD posts useful information including what can be recycled, what can be

composted, how to dispose of hazardous waste, leaf and yard waste, composting, Act 148, details
of our special collections, and an “A to Z Guide” listing disposal options for many materials in the
alphabet.
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CIRCLE 

Circle strives every day to meet the diverse needs of the many victims/survivors who come through our 
doors.  We continue to do a tremendous amount of work during a challenging economy, all the while 
adhering to stringent program standards to ensure the highest quality of service.  A continuing challenge 
facing Circle is the increasing utilization rate.  As you can see from our hotline statistics alone, we are 
responding to more calls for assistance than ever before, and the nature of these calls, much like 
people’s lives, are becoming more complicated. 
Through the year, Circle staff and volunteer advocates have responded to these increased and complex 
needs by providing the following services: 

➢ Staff and volunteers responded to 6,081 hot line calls, an increase of 1,095 calls.
➢ Shelter services were provided to 19 women and 15 children for a total of 2,623 bed nights.
➢ Our prevention based programs in schools reached a total of 40 students during this fiscal year.
➢ Circle provided community presentations to 399 individuals through the 22 trainings and

workshops offered to individuals and professionals in Washington County.
➢ Advocates provided support to 103 plaintiffs during Final Relief from Abuse Hearings, and

assisted 132 individuals file for temporary orders.
➢ Court Education Program was presented to 197 individuals, and our Court Hour Program, which

offers one-on-one support to plaintiffs as they prepare for their final hearings, was offered to 9
individuals.

➢ Circle held 105 support group sessions, which 19 women attended, and held 15 legal clinics.
➢ Over 1,500 people received direct services from Circle, which are maintained by trained staff

and volunteers.
➢ Our organization continues to rely heavily on the vast support of its many dedicated volunteers;

Board Members, Hotline Advocates, and Shelter Support have all contributed 8.010 hours to the
work of Circle.

Our services include:  
• SHELTER: Emergency Shelter for women and their children fleeing from domestic violence
• SHELTER YOUTH PROGRAM: Available to children staying in shelter
• TOLL FREE CONFIDENTIAL 24-HOUR HOT LINE (1-877-543-9498)
• EMERGENCY, CIVIL and CRIMINAL COURT ADVOCACY
• SUPPORT GROUPS
• PREVENTION EDUCATION OFFERED TO SCHOOLS THROUGHOUT WASHINGTON COUNTY
• EDUCATIONAL PRESENTATIONS and TRAININGS: offered to civic organizations and businesses.
• INFORMATION AND REFERRAL: information about domestic violence and community resources,

as well as individualized advocacy and referral to social service, legal, employment, counseling,
and housing options.
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FAMILY CENTER OF WASHINGTON COUNTY 

….serving families in Berlin 

The Family Center of Washington County provides services to all children and families in our region. We 
offer services for children, youth and families, including: Early Care and Education, Children’s Integrated 
Services-Early Intervention, Family Support Home Visiting, Family Supportive Housing Services, 
Specialized Child Care supports, Transportation, Reach Up and Job Development, Family Works, Child 
Care Financial Assistance, Child Care Referral, Welcome Baby visits, Strengthening Families 
Demonstration Project, Parent Education, and Playgroups for children from birth to five.  We are 
grateful for the support shown by the voters of Berlin.  For more information about Family Center 
programs and services, please visit: www.fcwcvt.org . 

Among the 140 individuals in Berlin who benefited from the Family Center’s programs 
and services from July 1, 2016 – June 30, 2017 were:

*14 families who consulted our Child Care and other Resource and Referral services, receiving 
assistance in finding child care to meet their needs, answering questions related to child care 
and child development, and receiving information about other community resources available 
to them. 

*26 families who received Child Care Financial Assistance. 
* 4 licensed and registered child care providers and other support agencies who consulted our 

Child Care Provider Support services, and received monthly newsletters and training on a wide 
variety of topics through home visits, conferences, and workshops. 

*25 children and caregivers who participated in our Playgroups.  Playgroups are free, open to all 
families with children birth to five, and have no eligibility requirements.  Children have a chance 
to play with others in a safe, stimulating and nurturing environment.  Parents talk to other 
parents, draw upon each other for support, learn new skills from Playgroup Facilitators and get 
information about community resources. 

* 7 adults and children who participated in Parent Education workshops and related activities for 
children. 

* 4 children who attended our 4 STARS Early Childhood Education program. 
* 7 children and caregivers who attended our Community Events. 
*43 individuals who were served by one of our Home Visiting services, providing parent and family 

education and support. 
* 9 children and caregivers who received food and household items from our Food Pantry to help 

supplement their nutritional and basic needs of families we serve. 
* 2 children who received Transportation assistance through our bus. 
* 6 individuals who received employment training in our Family Works program and Reach Up Job 

Development. 

Building resourceful families and healthy children to create a strong community. 
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GOOD BEGINNINGS OF CENTRAL VERMONT 

Our mission is to bring community to families with new babies. Our largest program, the 
Postpartum Angel Family Support Program, matches families with a trained volunteer for up to 
12 weeks of in-home postpartum support and respite. Our volunteers also provide in-arms 
cuddling to newborns boarding at CVHC for health reasons. The Birthing Year is a free 
workshop series covering a range of early parenting topics, and the Nest parent drop-in space 
hosts formal and informal gatherings for parents with infants and toddlers, in a welcoming and 
developmentally-appropriate space. Low-income families are eligible for assistance through our 
Emergency Fund and Free Carrier Programs. All our programs are available at no charge to any 
local family with a new baby. 

Last fiscal year, our volunteers provided over 1,400 hours of respite, support, and community 
connections to 107 families, including 9 newborns boarding at the hospital. 103 families from 31 
different towns visited our Nest drop in space. 8 families received free infant carriers, and 4 
families received a total of $1060 in emergency funding to help with basic needs.

Last year, we served 5 families from Berlin. Four families were matched with a Postpartum 
Angel and received a total of 60 hours of in-home respite, support, and community connection. 
One of these families also received a free high quality infant carrier through our Free Carrier 
Program. One family attended the weekly Mama’s Circle group at the Nest.

Contact Us:

Good Beginnings of Central Vermont

174 River Street, Montpelier, VT 05602

info@goodbeginningscentralvt.org

www.goodbeginningscentralvt.org

802.595.7953
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GOOD SAMARITAN HAVEN 

105 North Seminary Street, P.O. Box 1104, Barre, VT 05641 *  Shelter Phone: 802-479-2294 



Berlin Annual Report 2017130
130 Berlin Annual Report 2017 

GREEN MOUNTAIN TRANSIT (GMT) 
Getting You Where You Need To Go! 

Town of Berlin FY17 Annual Report 
Who We Are 
GMT is the public transportation provider for the northwest and central regions of Vermont, 
offering a variety of services to the communities in which we serve.  GMT is proud to offer 
traditional public transportation services like commuter, deviated fixed routes and demand 
response shuttles, while providing individualized services such as shopping and health care 
shuttles, Medicaid, Elderly and Disabled services to both urban and rural communities.   

Our Services 
Individual Special Service Transportation 
GMT provides essential medical and non-medical transportation service to those who qualify 
for Medicaid, Elderly and Disabled, non-Medicaid medical, human service and/or critical care 
funds.  We offer individual coordinated services for those who qualify and who are in need of 
scheduled rides through GMT volunteer drivers, special shuttle service or general public routes. 

In FY17 over 64 Berlin residents were provided special transportation services, totaling 15,156 
trips originating in Berlin.  Special services offered direct access to:  

• Medical treatment • Prescription and Shopping
• Meal site programs • Social and Daily services
• VT Association of the Blind • BAART
• Reach Up • Washington County Mental Health
• Central VT Substance Abuse • Vocational Rehabilitation

General Public Transportation 
GMT also provides traditional general public transportation service directly supporting the 
increasing demand for affordable commuter and essential daily needs transportation solutions. 

In FY17, total statewide GMT ridership was 333,724.  This general public transportation 
ridership was in addition to Special Service ridership, (above), and is available through a variety 
of services including: 

• Deviated Fixed Routes • Health Care Shuttles
• Local Commuter Routes • Demand Response Service
• Local Shopping Shuttles • Regional Commuters to Chittenden

and Caledonia Counties

Thank You 
Thank you to the taxpayers and officials of Berlin for your continued financial support of GMT’s 
public transportation service and for your commitment to efficient transportation solutions.      

Information 
Please feel free to contact Chris Loyer, Public Affairs Coordinator with questions or to request 
additional information on GMT services at 802.540.2451 or cloyer@RideGMT.com.  



Berlin Annual Report 2017 131
Berlin Annual Report 2017 131 

GREEN UP VERMONT 

GREEN UP VERMONT 
P.O. Box 1191, Montpelier, Vermont 05601-1191 

(802)229-4586, or 1-800-974-3259 
greenup@greenupvermont.org    www.greenupvermont.org 

Green Up Day was launched in 1970 by Governor Deane Davis with the idea to “marshal an army of 
thousands of volunteers to clean up litter from the roadsides.”  Green Up Vermont, a nonprofit 
501(c)(3) organization, continues to proudly carry on this tradition of Green Up Day. Green Up 
Vermont is not a State Agency. The success of Green Up Day depends not only on individuals 
volunteering to clean up, but also on financial support given by both the public and private sectors 
throughout Vermont.  People can now choose to donate to Green Up Vermont by entering a gift 
amount on Line 29 of the Vermont Income Tax Form.  

With your town’s help, we can continue Vermont’s unique annual tradition of taking care of our 
state’s lovely landscape and promoting civic pride with our children growing up with Green Up.  On 
Green Up Day people come together in their communities to give Vermont a spring cleaning! 
Throughout Vermont 50,000 Green Up bags are distributed with 200 to 300 tons of trash collected 
each year.  Statewide over 5,000 tire are collected annually.  Green Up Vermont also focuses on 
education for grades K-2 by providing two free activity booklets to schools and hosts its annual 
student poster and writing contests for grades K-12. To learn more please visit 
www.greenupvermont.org. 

Support from cities and towns has been an essential part of our operating budget. It enables us to 
cover about 15 percent of the budget. Funds help pay for supplies, including over 48,000 Green Up 
trash bags, and promotion, education and services of two part-time employees.  

Mark your calendar! - May 5, 2018 - Green Up Day, 
Join with people in your community to clean up for Green Up Day, always the first Saturday in May. 

Twin City Subaru, 142 Berlin Mall Road, continues to be an integral part of Green Up Day in Berlin.  
As an official sponsor they are dedicated as a bag pick-up /drop-off location. Volunteers enjoy free 
food, drinks, and Green Up Day swag.    Twin City Subaru staff has joined in to do their part to Green 
Up Vermont. Green Up bags are also available at both the Town office and at the Berlin Elementary 
School in advance of Green Up Day.  Green Up trash can be left along the roads to be picked up.  
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HOME SHARE NOW 

www.homesharenow.org  

105 North Main Street, Suite 103, Barre, VT 05641  (802) 479-8544 

Since 2003, Home Share Now has been facilitating home sharing, typically between people who need 
affordable housing and older adults. Instead of market rent, services and/or a stipend are delivered by 
vetted home seekers. We are the only organization offering this service in central Vermont.  

Our mission—cultivating relationships to expand the possibilities for living—is a means to many ends: 
stabilized housing, extra income, reduced rent, nursing home diversion, enhanced sense of community, 
respite for adult children caring for aging parents, and at-home, non-medical services.  

Our goal is to enable seniors in need of in-home assistance, seniors living in subsidized housing, adults 
living with disability, and the financially insecure to maintain stability and to live where and how they 
would like. Here’s how our overall population served stacks up over the last few years: 

In Berlin last year, we served 11 people. Of those 11 people, 6 were matched in home shares, for a total 
of 1,416 nights. These numbers do not include people living outside Berlin who would have considered a 
home share there. In FY18 we expect to secure housing for 120 people via home sharing while providing 
another 650 people with housing assistance. Thanks to the support of the Berlin voters: 

• 100% of matched home seekers worry less about money
• 59% of matched home providers feel safer at home
• 62% of matched home providers feel less lonely
• 70% of all matched home sharers live where and how they want thanks to Home Share Now
• 98% of matched home sharers would recommend Home Share Now to family and friends
• 98% of matched home sharers are satisfied with Home Share Now’s services
• 94% of matches reported an increase in their quality of living
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KELLOGG-HUBBARD LIBRARY 
135 Main Street, Montpelier, VT 05602 

223-3338 Adult Desk / 223-4665 Children’s Desk
info@kellogghubbard.org     www.kellogghubbard.org 

The Kellogg-Hubbard Library is an independent non-profit organization that 
serves Berlin and five other Central Vermont communities.  One of the 
busiest libraries in the state, it is open 55 hours and six days per week and has 
the largest public library collection in the region.  Last year we had over 
201,000 patron visits.   

The library’s current budget is $909,000, and it depends on taxpayers for 
about half of its revenue.  Fundraising, donations, grants and earnings on the library’s 
endowment provide the other half and allow us to provide high quality service for far less than 
the state average.  We are asking the Town of Berlin to contribute $30,402 towards running the 
library.  This is only 3.3% of the cost of operating the library.  Recognizing that not all Berlin 
residents use this library, the Kellogg-Hubbard is requesting $10.80 per capita support from the 
town.  The statewide average per capita taxpayer support for local libraries is over $30.00. 

How does the Kellogg-Hubbard Library serve Berlin residents? 
• 402 Berlin residents have active library cards.  (Cards not being used become inactive.)
• Last year, Berlin residents borrowed 8,582 items (plus e-books and audio books, which are

not tallied by town).
• Volunteers regularly engage in pre-literacy activities and read stories to children at two

Berlin daycares.  Last year they read 380 stories at the daycares.
• Staff and volunteer provided occasional story times at locations in town, and last year

distributed 36 free new books at those events.
• How does the library serve our communities as a whole?
• Free museum and park passes to:  Fairbanks Museum, Billings Farm & Museum, Vermont

Institute of Natural Resources, Vermont State Parks, Vermont Historic Sites, Shelburne
Farms, Vermont History Museum.

• Reduced-price passes to:  ECHO Aquarium ($7 for 4 people) & Shelburne Museum (50% off).
• At least three summer day camps for children.
• Two e-book and audio book download services.
• 84 magazine subscriptions.  Issues can be borrowed.
• 63,039 books.
• 4,447 DVDs.
• Over 500 programs for children and adults.  Last year, we offered 546 programs, and

attendance at them totaled 9,466.

The library has an active Board of Trustees, and Lynn Spencer, who both lives in Berlin and 
teaches at Berlin Elementary School, is the Berlin representative on it.  In 2018, we look forward 
to continuing to expand services in Berlin. 

~ Tom McKone, Executive Director 
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MONTPELIER SENIOR ACTIVITY CENTER 
58 Barre Street, Montpelier, Vermont 

The Montpelier Senior Activity Center is your home for healthy aging and lifelong learning. 
Everyone 50+ is welcome at the Montpelier Senior Activity Center (MSAC), a place where 
vibrant, diverse programming promotes lifelong learning, healthy aging, socialization, enhanced 
nutrition, and access to aging resources.  If you’d like to learn more, visit www.montpelier-
vt.org/msac, call us at 223-2518 or stop by at 58 Barre Street in Montpelier. 

Our core program is our diverse set of nearly 70 weekly classes that encourage mental and 
physical well-being. Our welcoming center offers a gathering space for games, computer use, a 
book and DVD library, and connects older adults to vital community services that help them 
stay healthy and independent. Classes are very affordable (a 12-week yoga class is just $35), 
many activities are free, and financial aid is available to all.  

Community meals, called FEAST Together, are offered on Tuesdays and Fridays for a low 
suggested donation. Meals are delivered daily to residents in Montpelier and Berlin. Nearly 
2,000 meals were delivered to 13 individuals in Berlin last year. Over 17,000 meals in total were 
served last year, including more than 12,000 home-delivered meals.   

In the past year, at least 78 residents from Berlin participated in our programs – a 28% 
increase over the previous year (61). Our increased funding request this year also reflects the 
transfer of management of the FEAST senior meals program to the Montpelier Senior Activity 
Center from Just Basics, Inc. As a supporting town, Berlin members have reduced dues and can 
register for classes as early as Montpelier residents and two weeks earlier than members from 
non-supporting towns. Additional uncounted residents from Berlin took advantage of the 
many MSAC and community events, meals and services that are free and open to the public at 
the Center.   

For more information, email msac@montpelier-vt.org, call 223-2518 or go to www.montpelier-
vt.org/msac.  Like MSAC on Facebook and/or join our e-list to stay tuned regularly!  We hope to 
serve even more Berlin residents in the coming year and greatly appreciate your town’s 
support!
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PEOPLE’S HEALTH & WELLNESS CLINIC 
553 North Main Street • Barre, VT  05641 • Telephone (802) 479-1229 

Serving the Uninsured and Underinsured of Central Vermont 

The People's Health & Wellness Clinic has been providing primary health care and wellness education to 
uninsured and underinsured central Vermont residents who could not otherwise afford these services 
since 1994. 

In Calendar Year 2017, the People's Health & Wellness Clinic served 557 unduplicated individuals, who 
came for 1170 clinical visits, requiring 2846 patient interactions. 287 of these patients were new to the 
Clinic.  All of these numbers are significant increases over the past two years.  We had 866 medical visits, 
281 medical consults, and provided 904 diagnostic tests. 112 individuals came for 155 dental hygiene 
visits and 99 referrals to dentists for more advanced treatment.  We provided 160 pharmaceutical 
samples, immunizations, and vouchers, and wrote hundreds more prescriptions. Our services include 
screening all patients for eligibility in a variety of health insurance and assistance programs.  We also 
helped many patients navigate the application process for a variety of programs including Vermont 
Health Connect, Medicaid, Ladies First, and Central Vermont Medical Center – UVM Health Network and 
other hospitals' patient financial assistance programs. Through all these efforts, we were able to 
successfully enroll them 134 times, often in more than one program. 

12 separate Berlin residents sought our services in 2017, 3 of whom were new to the Clinic. They 
required 111 separate patient interactions. They came for 32 full medical visits and 9 mental health 
visits.  We provided 42 case management interactions, 36 medical consults, performed or arranged for 
44 diagnostic tests (labs, x-rays, etc.) and provided immunizations and pharmaceutical samples or 
vouchers 8 times.  We had 2 dental visits, resulting in 1 cleaning (prophylaxis), 2 x-rays, and 1 referral 
out to a participating dentist. Our navigation services helped 2 individuals successfully enroll into health 
insurance and assistance programs once, as well as renewals and other changes to their plans. 

Volunteer practitioners are the heart of our service model.  In 2017, over 60 volunteers gave over 
$88,000 worth of their time serving our patients.  Over $95,000 worth of pharmaceuticals and medical 
supplies and other services were donated for our patients. We paid $6,721 for diagnostic testing, and 
leveraged another $19,514 worth of tests. 

We define our primary service area as all of Washington County, plus the Orange County towns of 
Orange, Washington, and Williamstown, but we do not restrict geographic access, and ended up serving 
people from 48 Vermont towns.  People must have household income of less than 400% of the Federal 
Poverty Level to be eligible for our services, but 90% were under 250% - basically the “working poor.” 

As a federally-deemed free clinic, we cannot charge for services.   We depend on grants and donations, 
including from our patients.  For more information on our services, to make a donation, or to volunteer, 
please visit our website at phwcvt.org. Patients are seen by appointment only – call 802-479-1229, 
Monday through Thursday. 

We are grateful to the voters of Berlin for many years of support for the Clinic, and are very pleased to 
be able to provide these services to the community.  Thank you.  Peter Youngbaer, Executive Director  
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SEXUAL ASSAULT CRISIS TEAM 

2016-2017- Annual Report to Municipalities 

The Sexual Assault Crisis Team (SACT) is a private, non-profit organization that offers 
free of charge advocacy for female, male, and transgender victims of sexual violence.  This 
advocacy includes emotional support both one-on-one and groups, 24/7 emergency hotline, legal 
support, medical and hospital support, emergency overnight shelter support and shelter use for 
victims/survivors and/or their non-offending family members during the legal process, including 
during court hearings, depositions, rape exam recovery, time before or after individual counseling 
sessions through private therapist, and other times when victims/survivors need a private space or 
bed for an hour or a day. 

SACT operates using both paid staff and volunteers. During 2016-2017 SACT had 3 full-
time advocates, 4 part-time stipend paid hotline staff, and many volunteers. Volunteers and part-
time hotline staff are all from local Washington County communities. These dedicated advocates 
received twenty hours of intense training, so they would be able to provide confidential advocacy 
to victims by responding to hotline calls; 4380 hours of volunteer services were provided solely to 
support the hotline program. SACT’s training program has been acknowledged as meeting current 
best practice standards and has been used as a model for the development of similar trainings by 
other sexual violence programs both within Vermont and nationwide. During 2016-2017 SACT 
received 1361 hotline calls for services from 227 individuals. These calls included: crisis calls 
following sexual assaults, requests for emotional support, hospital advocacy, criminal justice 
advocacy, information and referral, and requests for education and training. These requests 
resulted in 741 units of service being provided. 

SACT works in coalition with other Washington County and State agencies to provide 
comprehensive services to those seeking assistance. SACT continues its work with Norwich 
University and the Vermont National Guard Sexual Violence Response Coordinator to ensure 
returning soldiers, and their family members, who are struggling with sexual violence issues, are 
offered supportive services in their transition to civilian life.  During the 2016 – 2017 reporting 
period, SACT provided outreach and education to 83% of the Norwich student leaders, and 84% 
of Norwich’s new students, faculty, and staff. SACT also provides education regarding all aspects 
of sexual violence issues for Washington County Schools K-12 and colleges, service groups and 
other public organizations.  

SACT provided shelter for male, female, and transgender survivors of sexual violence. As 
with all the services provided by SACT, shelter services are offered to both non-offending 
survivors and their non-offending family members. SACT continues to provide shelter services 
for male and transgender victims of domestic/sexual violence, which in the past has included 
returning military personnel. SACT has extended shelter services to special needs victims, 
primarily those needing a fully accessible facility, and which would also allow a non-offending 
care provider to stay in shelter with the victim/survivor.  During the 2016-2017 fiscal year, SACT 
provided shelter for 43 people for a total of 1410 bed nights. 

SACT remains dedicated to providing services to all victims/survivors of sexual violence 
and remains committed to identifying new needs and then meeting that challenge. Please do not 
hesitate to contact SACT (hotline: 802-479-5577) for additional information or to make a request 
for services.
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VERMONT 2-1-1 

Vermont 2-1-1 Berlin Report 

Vermont 2-1-1 is a statewide Information and Referral program of the United 
Ways of Vermont.  By dialing 2-1-1 anytime – 24 hours a day, seven days a week – 
you will receive up-to-date information and referrals on health and human 
services for your area and region.   

When you contact Vermont 2-1-1, you will receive confidential person-to-person 
assistance through community information and referrals.  Language translation 
services are also available.   

Vermont 2-1-1 is the entry point for the National Suicide Prevention Lifeline, the 
Vermont Agency of Human Services Afterhours Emergency Housing and 
information, as well as serving as the Public Inquiry Line for Vermont Emergency 
Management during an incident or emergency, such as the 2015 flooding in 
Montpelier.  Vermont 2-1-1 staff will assist callers with evacuation routes and 
shelters. 

Of 141 contacts from Berlin in 2017, the majority (49) went to housing and shelter 
resources (Homeless motel vouchers, community shelters, and other housing 
services).  Nine were for public assistance programs (general relief), and seven for 
information services.  Other top categories of referrals were for health care, 
mental health services, and legal assistance. 

For further information:    dial 2-1-1 or  1-866-652-4636 
Or Text your zip code to 898211 (Monday-Friday: 8:00am-8:00pm) 

www.vermont211.org 
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VERMONT ASSOCIATION FOR THE BLIND AND VISUALLY IMPAIRED 

The Vermont Association for the Blind and Visually Impaired (VABVI), a non-profit 
organization founded in 1926, we are the only private non-profit organization in 
the state to provide comprehensive support services to all Vermont residents 
with a visual impairment.  

During FY 2017, VABVI served 1,731 clients from all counties in Vermont, 
including 100 adults and 9 students in Washington County. 

Each year we serve over 1,500 clients from birth through end of life in all of 
Vermont’s 14 counties. Our mission is to enable Vermonters with vision problems, 
whether blindness or impairment, to achieve and maintain independence. VABVI 
empowers our adult clients to make the living and care choices that work best for 
them individually including the option to continue living independently. For every 
dollar we spend 91 cents goes directly to our client services. 

The number of adult clients we serve has increased by 65% in the last 12 years. In 
fiscal year 2017, we served over 1,250 adults. There are an estimated 13,000 
Vermonters who are currently blind or visually impaired. As the “Baby Boomer” 
generation ages this number is expected to increase to at least 25,000 by 2030. 
People are living longer and longer so the increase in demand for our services will 
continue well into the future. 

VABVI has offices in Brattleboro, Berlin, Rutland, and South Burlington. 

Contact us at (800) 639-5861 or general@vabvi.org. 

Learn more about us at www.vabvi.org  or  
“like” us at www.facebook.com/vabvi.org for updates. 
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VERMONT CENTER FOR INDEPENDENT LIVING 
TOWN OF BERLIN - SUMMARY REPORT 

Request Amount:  $1,000.00 
Since 1979, The Vermont Center for Independent Living (VCIL) has been teaching people with 
disabilities and the Deaf how to gain more control over their lives and how to access tools and 
services to live more independently.  VCIL employees (85% of whom have a disability) conduct 
public education, outreach, individual advocacy and systems change advocacy to help promote 
the full inclusion of people with disabilities into community life. 

Final numbers for our FY’17 (10/2016-9/2017) show VCIL responded to over 3,000 requests 
from individuals, agencies and community groups for information, referral and assistance and 
program services for individuals living with a disability.  VCIL Peer Advocate Counselors (PACs) 
provided one-on-one peer counseling to 358 individuals to help increase their independent 
living skills and 13 peers were served by the AgrAbility program.  VCIL’s Home Access Program 
(HAP) assisted 165 households with information on technical assistance and/or alternative 
funding for modifications; 84 of these received financial assistance to make their bathrooms 
and/or entrances accessible.  Our Sue Williams Freedom Fund (SWFF) provided 98 individuals 
with information on assistive technology; 45 of these individuals received funding to obtain 
adaptive equipment.  534 individuals had meals delivered through our Meals on Wheels (MOW) 
program for individuals with disabilities under the age of 60.  VCIL is also now home to the 
Vermont Telecommunications Equipment Distribution Program (VTEDP) which served 49 
people and provided 22 peers with adaptive telecommunications enabling low-income Deaf, 
Deaf-blind, Hard of Hearing and individuals with disabilities to communicate by telephone. 

VCIL’s central office is located in downtown Montpelier and we have five branch offices in 
Bennington, Chittenden, Lamoille, Rutland and Windham Counties.  Our Peer Advocate 
Counselors and services are available to people with disabilities throughout Vermont.  Our 
Windham County office now houses the Vermont Interpreter Referral Service (VIRS) (previously 
under the VT Center for the Deaf and Hard of Hearing) and provides statewide interpreter 
referral services for sign language, spoken English and CART services for assignments in 
medical, legal, mental health, employment, educational, civil and recreational settings.  

During FY ’17, 4 residents of Berlin received services from the following programs: 
•Home Access Program (HAP)
•Meals on Wheels (MOW)

(over $1,700.00 spent on meals for residents)
•Sue Williams Freedom Fund (SWFF)
•Information Referral and Assistance (I,R&A)

To learn more about VCIL, please call VCIL’s toll-free I-Line at: 
1-800-639-1522, or, visit our website at www.vcil.org.
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VERMONT DEPARTMENT OF HEALTH TOWN REPORTS 
State of Vermont Department of Health - Barre District Office 

5 Perry Street Suite 250, Barre, Vermont 05641 
HealthVermont.gov  802-479-4200 / fax 802-479-4230 / toll free 888-253-8786 

Berlin’s local health district office is in Barre City at the McFarland Building. The Vermont Department 
of Health is working every day for your health. With twelve district offices, and a state office and 
laboratory in Chittenden County, we deliver a wide range of public health services. By partnering with 
community groups, we also address social determinants that impact health. These factors are: 
education, transportation, housing, poverty, public safety, community engagement, and health care. 
Some examples of our work in 2017 include: 

Supported healthy communities: The Health Department’s 3-4-50 initiative aims to engage multiple 
sectors – business, education, municipalities – in implementing policies and strategies that will reduce 
the three (3) behaviors of tobacco use, physical inactivity, and poor diet that lead to four (4) chronic 
diseases of cancer, heart disease and stroke, diabetes, and lung disease that result in more than 50% of 
deaths in Washington County. Some local examples include, awards of Worksite Wellness grants and 
school Wellness Policy development that promote healthy eating and physical activity. VDH has also 
partnered with Community Connections for tobacco prevention education with adolescents.  

Work continues to build trauma-informed communities that understand Adverse Childhood Events 
(ACEs) and their impact on the health of our community. One in every four of Vermont’s children have 
experienced a significant ACE. This important data is used as we work with schools, clinics, and providers 
in creating a prevention model of mental and physical health across the life-span. The Childhood Trauma 
Education Initiative has aided organizations and schools working on becoming trauma-informed. These 
efforts have expanded to many of our area schools and surrounding communities through the Building 
Flourishing Communities initiative.  

Provided WIC nutrition services and healthy foods to families: We served 1640 pregnant women and 
children to age five in the Barre district with WIC (Special Supplemental Nutrition Program for Women, 
Infants and Children). WIC provides individualized nutrition counseling and breastfeeding support. We 
partner with employers, grocery stores, and farmers markets across the state so women and children in 
our community can use a debit-like card to access nutritious foods. The average value of foods provided 
is $50 per person per month. Brain development depends on healthy food, and WIC support during 
pregnancy and early childhood benefits the growth of our families. Together with WIC, our Public Health 
Nurses refer families to the Family Center, Nurse Family Partnership, and Children’s Integrated Services 
to promote healthy family development. 

Worked to prevent and control the spread of disease: In 2017, $15,014,203 of vaccine for vaccine-
preventable diseases was distributed to healthcare providers statewide. Community education on the 
prevention of mosquito and tick-borne illness was provided at a variety of venues through collaboration 
with the Central Vermont Medical Reserve Corp (MRC at oncallforvt.org). 

Aided communities in addressing substance abuse and misuse:  Regional Prevention Partnerships 
statewide worked to increase state and community capacity to prevent underage and binge drinking, 
and reduce prescription drug misuse and marijuana use. In Washington County, we assisted grantees 
with creating educational documents for municipalities on the benefits of limiting alcohol advertising 
and retail locations, educating the community on the safe storage and disposal of prescription drugs, 
expanding prescription drug drop off locations, promoting drug takeback days, and hosting parenting 
classes. 
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VETERANS AFFAIRS OUTREACH 

January 29, 2018 

Dear Veteran,  
The White River Junction VA Medical Center is attempting to contact all Veterans in our catchment area 
of Vermont and New Hampshire who are not enrolled or are enrolled and no longer utilizing our 
services. If you currently receive our services, please pass this note on to a Veteran who may benefit.  

We offer a wide variety of services including assistance to Veterans.  We are able to help those who are 
homeless or unemployed, and also offer high quality healthcare for both primary care and a variety of 
specialty care options. We have a robust mental health department offering one-on-one counseling, 
peer support, group sessions, and more. There is a designated treatment area for our women Veterans 
at the Women’s Comprehensive Care Clinic; a safe space.  

The White River Junction VA Medical Center has seven community based outpatient clinics. They are 
located in Bennington, Rutland, Brattleboro, Newport and Burlington, Vermont; in New Hampshire we 
offer services in Keene and Littleton. We are here to serve all Veterans! Please do not hesitate to 
contact us, if for no other reason than to register/enroll with us, in case of future need.   

Our eligibility office in White River Junction can be reached at 802-295-9363, extension 5118.  A single 
form - VA form 10-10EZ – and a copy of the DD214 is all that is needed.  The American Legion, Disabled 
American Veterans and the Veterans of Foreign Wars have full time Service Officers that are 
knowledgeable about our programs.  These independent organizations serve all Veterans, including 
nonmembers, in processing disability and pension claims.  They can be reached in White River Junction 
at:  

American Legion    802-296-5166  
Disabled American   802-296-5167  
Veterans of Foreign Wars 802-296-5168 

Thank you for your service to our nation. On behalf of the White River Junction VA Medical Center team, 
we look forward to serving you.       

Sincerely, 

Matthew J. Mulcahy  
Acting Medical Center Director 
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WASHINGTON COUNTY YOUTH SERVICE BUREAU 
During the past service year July 1, 2016 – June 30, 2017, the Washington County Youth Service 

Bureau/ Boys & Girls Club provided the following services to 32 individuals in Berlin: 

4 Teens were provided with Substance Abuse Treatment through the Healthy Youth Program. This 
service includes substance abuse education, intervention, assessments, treatment and positive life 
skills coaching.  Support is also available for families. 

2 Youths and their Families were assisted by the Country Roads Program that provides 24-hour crisis 
intervention, short-term counseling, and temporary, emergency shelter for youth who have runaway, 
are homeless, or are in crisis. 

5 Teens participated in the Basement and Northfield Teen Centers (Montpelier and Northfield) that 
provide supervised drop-in time, leadership opportunities, and a variety of safe, substance-free 
activities & events. 

4 Youth were served through the Youth Development Program; provides case management services to 
youth ages 15-22 who are or have been in custody through the Department for Children and Families. 

1 Teen participated in the Transitional Living Program that helps homeless youth ages 16-21 make the 
transition to independent living. This program teaches life skills and budgeting; assists with 
employment and education goals; and provides direct rent assistance. 

16 Community Members were served through the 44th Annual Free Community Thanksgiving Dinner 
organized by the Bureau and includes home delivery for housebound community members. One meal 
was delivered. 

This year’s funding request represents approximately $15.62 per person served. This is only a small 
fraction of the cost of the services provided by the Bureau. Most of the services provided to Berlin 
residents have involved multiple sessions, counseling services were provided by certified or licensed 
counselors, and emergency temporary shelter included 24-hour supervision, meals, and 
transportation. No one is turned away for inability to pay.  

The Bureau’s mission is “To provide a wide range of innovative and effective programs that empower 
and enrich the lives of youth and families in Washington County, and to provide leadership and support 
to other youth programs throughout Vermont.”  We accomplish this through a variety of programs 
including: youth & family counseling; a program for runaway youth; a transitional living program for 
homeless youth; an adolescent substance abuse treatment program; a support program for youth in 
foster care; a transitional living program for young men returning from jail; a teen center; a substance 
abuse prevention program; a mentoring program; and a 24 hour crisis service.  While the above 
identifies the specific services delivered to residents in FY ’17, the types of Bureau services accessed by 
Berlin residents vary from year to year. Berlin residents are eligible to participate in any of our 
community based programs as outlined on our website: www.wcysb.org. 

The Bureau is a private, non-profit, social service agency. All programs and services are funded by 
foundations, state government, federal government, Medicaid and other insurance, private donations, 
area towns, and fundraising activities. 

For Information and Assistance call: 

The Washington County Youth Service Bureau / Boys & Girls Club 
CALL 229-9151 -   24 Hours a Day – 7 Days A Week 

P.O. Box 627, 38 Elm St, Montpelier, Vermont 05601 
Fax: 802-229-2508 / E-Mail: wcysb@wcysb.org 
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TAXES – AUTOMATIC DEDUCTION FORM 

NOTICE TO ALL TAXPAYERS
OF THE TOWN OF BERLIN

You may elect to have your taxes automatically deducted from your bank account.
This free service offers convenience and reliability.  The Town of Berlin will issue an electronic 

withdrawal from either your checking or savings account (at any bank in the United States) and apply it to 
your property taxes.  Deductions may be as follows:

Quarterly (4 equal – Aug./Nov./Feb./May)
Or

25% down, 9 monthly September – May (new automatic accounts, first year)
and

12 Monthly: June thru May (ongoing automatic accounts, after first year)

In the event that there is insufficient funds in that account on the day of withdrawal you will be assessed 
an 8% penalty and 1% interest.
(Just as if you have paid late.)

PLEASE COMPLETE THIS FORM BELOW AND RETURN TO THE TREASURER AT THE BERLIN 
MUNICIPAL OFFICE BUILDING

= = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = = 
AUTHORIZATION AGREEMENT FOR PRE-AUTHORIZED PAYMENTS

Agreement form must be complete in order for your request to be processed.

Name ________________________________________ Parcel ID# ____________________

Tel # ________________________________________

I (we) hereby authorize the Town of Berlin to initiate a debit/credit entry to my (our ___ Checking account 
/ ___ Savings Account (select one) indicated below and the depository named below, hereinafter called Depository, 
to debit same to such account.

Name of Bank or Credit Union _______________________________________

City ____________________ State __________ Zip Code _____________

ABA Number** ____________________ Account Number ______________
** Usually the ABA Number is the first nine digit number on the bottom of your check.  You may call your bank or 
financial institutions to verify.  PLEASE ATTACH PHOTOCOPY OF A CHECK.

Payment Option: ___ Quarterly (4 equal to coincide with tax due dates)
___ 25% down with 9 monthly payments. September – May and 

12 Monthly Payments: June thru May

This authorization will remain in full force and effect until the Town of Berlin receives written 
notification of its termination in such time and in such manner as to afford the Town a reasonable 
opportunity to act on it.

Signed: _________________________________________ Date: ______________________
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VOLUNTEER POSITIONS ON TOWN BOARDS 

The Town of Berlin is looking for qualified individuals to serve on Boards / Committees.  If you 
are interested in getting involved, please fill out and return this form to: 

Town of Berlin - Volunteer Positions 
108 Shed Road, Berlin, VT 05602  
or call the Town Office at 223-4405 

Name _____________________________________________________ 

Address _____________________________________________________ 

_____________________________________________________ 

Home phone _______________________ Cell phone ____________________ 

Interest in serving on: 

__ Public Works Board 

__ Planning Commission (PC) 

__ Development Review Board (DRB) 

__ Cemetery Commission 

__ Conservation Commission / 
Recreation Board 

__ Emergency Management Team 

__ Berlin Vol Fire Dept. Liaison 

Background/Experience/Previous Boards or Committees served on: 

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

_________________________________________________________________________

There is additional information about these entities within this Town Report and on the Town 
website www.berlinvt.org     

Other Berlin groups: 

Berlin Historical Society –  552-8804 historicalsociety@berlinvt.org  

Berlin Volunteer Fire Dept. – 223-5531 http://berlinfiredepartment.org 
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BERLIN ELEMENTARY SCHOOL  

TUESDAY, MARCH 6th, 2018 at 10am  
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BERLIN TOWN OFFICE 
108 SHED ROAD 

BERLIN, VERMONT  05602 
www.berlinvt.org  

TOWN CONTACT INFORMATION 

TOWN CLERK     229-9298 berlintownclerk@berlinvt.org 
Assistant Town Clerk    229-9657 assistanttownclerk@berlinvt.org  
 
TOWN OFFICE: 802-223-4405 FAX 229-9530 
 

Town Administrator /  
Zoning Administrator    552-8801 townadministrator@berlinvt.org  
 
Assistant Town Administrator/ Zoning  
Public Works Admin.  / Health Officer 229-2529 zoning@berlinvt.org    
 
Assessor     229-4880 listers@berlinvt.org  

 
Treasurer/Tax Collector   229-9380 treasurer@berlinvt.org   

 
Highway Department   223-7337 highway@berlinvt.org  

 
 Berlin Resource Line    552-8805  
 
 
 

POLICE DEPARTMENT Emergency: 911 or 223-4400    www.berlinvt.org/police.htm  
   Other Business: 223-4401      facebook: Berlin Police Department  
 

BERLIN HISTORICAL SOCIETY   552-8804 historicalsociety@berlinvt.org   
 

FIRE DEPARTMENT Emergency: 911 or 223-5555    www.berlinfiredepartment.org   
Other Business: 223-5531       facebook: Berlin Volunteer Fire Department 

 
BERLIN ELEMENTARY SCHOOL (BES)  223-2796 www.berlinschool.org   
Pre K – 6th grade   FAX 229-0222        
   

U-32 HIGH SCHOOL        229-0321 www.u32.org   
7th – 12th grade   FAX 223-7411   
      

WASHINGTON CENTRAL SUPERVISORY UNION  229-0553 www.wcsuonline.org 
(WCSU)     FAX 229-2761 
 

SCHOOL BUS DISPATCH    229-4404 
         (Last updated 1/15/18) 

Cover photographs – Benjamin Farm photo ~1940 from the Berlin Historical Society collection.  The 
Benjamin Farm was removed when the access road was built after Interstate 89, about 1970. Current 
photo by Richard Turner, looking down Benjamin Falls Road, in the foreground Walker Mazda / 
Volkswagen, to the right CVS pharmacy, built 2013, where Friendly’s Restaurant had been, originally 
Howard Johnson’s.  Prior to the restaurant, InterCity Park had been located there in the early 1900s. 

   

Cover photographs: 

Grades 1 and 2 Outdoor Learning 

Making cider with the Wilcox’s using apples gleaned from Liberty Orchard 

School renovations included updating the Learning Center 

Pre-Kindergarteners busy with an arts & crafts project 

Grades 4/5/6 Team Building – Escape from Volcano Island 
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BERLIN ELEMENTARY SCHOOL REPORT FROM THE BOARD OF DIRECTORS 

2018 Berlin School Board of Directors Report 

It has been an eventful and successful year for the Berlin Elementary School and the Berlin 
Elementary School Board of Directors. 

School Building Improvement – 

The Berlin Elementary School building renovations were completed.  New carpeting and 
flooring throughout the building, a new safer and more suitable gymnasium floor, new lighting 
offering a brighter and more consistent lighting pattern and a new heating and ventilation 
systems which provides fresher, cleaner air for the students to learn and thrive in were just a 
few of the physical plant improvements students enjoyed in 2017. 

Teacher Negotiations – 

The board took part in teacher contract negotiations and we were able to come to an 
agreement with teachers and staff.  The agreement was able to meet the needs of the teachers 
and staff while being mindful of the burden on Berlin taxpayers.  Savings in healthcare costs 
were realized thanks to the Vermont Education Health Insurance group presenting new plans 
that saved money while maintaining good coverage for its members. 

ACT 46 Educational Governance – 

The Berlin Board unified with the other school districts within the Washington Central 
Supervisory Union (WCSU) to present an alternative governance structure report to the Agency 
of Education.  The report supported maintaining our current governance model and highlighted 
the actions and initiative WCSU is already taking to meet the listed goals of ACT 46, the 2015 
educational governance law.  WCSU awaits a response from the Agency of Education with their 
decision to accept WCSU’s justification for our current model or to force a new governance 
model upon us. 

The 2018 Budget – 

The board was able to cut the 2017 cost increase per equalized pupil which was 10.18% in 2017 
to negative 3.51% in the 2018 budget.  This was due mostly to Berlin getting full credit for the 
large student increase in the 2017 school year.  The budget increase for Berlin Elementary this 
year is 1.8%.  The board considered adding another full-time teacher to the staff but chose not 
to in a difficult decision which took into consideration the crushing pressure of property taxes 
and the focus in educational discussion statewide about student to teacher ratio.  Berlin 
currently ranks in the top third in the State having the fewest number of teachers for the 
greatest number of students. 
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Educational Climate – 

The Board has guided the administration to focus on school climate.  The data has shown that 
Berlin Elementary has achieved an excellent trajectory meeting goals regarding improved 
student behavior.  

Educational Innovation – 

The Board has instructed the administration to challenge students to reach their maximum 
potential in learning.  Innovative programs such as “genius hour” have been implemented to 
allow students to pursue topics and subjects of personal interest that incorporate skills and 
learning while connecting to knowledge of core subject matter and proficiencies. 

Conclusion – 

We believe that the board has presented a budget that gives the administration, faculty and 
staff the resources they need to succeed in making Berlin a school that helps kids learn, grow 
and reach their potential.  We also kept spending as limited as possible in heart felt 
consideration and concern for Berlin taxpayers that are already overburdened by Legislative 
policies and programs that make great demands on the resources of Vermont’s citizens. 

Thank you for your support of the children of Berlin, the educational resources and the Berlin 
Elementary School building and property which truly are the greatest resource we share as 
Berlin residents. 

Sincerely, 

Carl Parton 

Berlin Elementary School Board of Director’s Chair 

Genius Hour Project – Hurricane Irma 
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BERLIN ELEMENTARY SCHOOL PRINCIPAL’S ANNUAL REPORT 

2017-2018

This has been a momentous year for Berlin Elementary School.  With strong community 
support, voters passed a $3 million bond last Fall and incredibly, construction started shortly 
after.  We now have a modern school that has better lighting, ventilation, heating, and space to 
allow for optimum learning experiences.  We have always been proud of our school and its 
staff, students, and families, but these updates to our building significantly raise the bar. 

As a supervisory union, we are continuing the movement towards a proficiency-based PreK-
Graduation system.  As we shared with you last year at this time, we are working together on 
our Implementation Plan, which sets the three areas of Clear Learning Targets, Comprehensive 
and Balanced Assessment System, and High Quality Instruction and Interventions as our areas 
of focus.  In the fall, we shared a parent/community version of this report with our families. 

This year, Berlin has worked closely with colleagues around the supervisory union on important 
aspects of the implementation Plan, specifically around scoring and reporting student work.  At 
our August in-service, we participated in professional development on our Student Learning 
Outcomes (SLOs) and Performance Indicators (PIs).  We also began our work with the tool we 
will be using to share this information with families – Infinite Campus.  At our October in-
service we worked on developing parent-friendly language for our report cards.  The January in-
service focused on the area of trauma with Dave Melnick, Licensed Clinical Social Worker, as 
well as putting our learning to practice through work on our report cards in Infinite Campus. 

At Berlin, we are exploring new ways to meet the rigorous standards set by the SLO’s for 
essential academic subjects.  Librarian Amy Young has, through donations from community, 
been gathering supplies to create a Maker Space.  The Maker Space is designed to give students 
an opportunity to create and design in a hands-on manner.  Students have already started with 
disassembling and exploring old laptops.  There are electronics, paper crafts, fabric, and other 
craft supplies ready for individual or group projects, class celebrations, and possibly an after-
school program.  Materials range from low tech supplies such as popsicle sticks and empty 
toilet paper rolls to high tech supplies such as a Circuit Maker cutting machine and Little Bits 
circuits. 

The 1st/2nd grades have engaged in an Outdoor Learning Experience.  Students explore stands-
based themes in an outdoor classroom.  Teachers maximize the use of the nature trail, garden 
space, walking track, and school grounds.  Themes include ecosystems, life cycles, animal 
adaptations, citizenship, self-awareness, communication, orienteering and mapping, animal 
tracking, among other topics.  Staff have integrated math, writing, science, and social studies 
standards into these experiences. 

Students in the 4/5/6 team are participating in “Genius Hour.”  This student-driven learning 
event began with a non-Googleable student question from one of the following categories: 

This has been a momentous year for Berlin Elementary School.  With strong community 
support, Berlin voters passed a $3 million bond last Fall and incredibly, construction started 
shortly after.  We now have a modern school that has better lighting, ventilation, heating, and 
space to allow for optimum learning experiences.  We have always been proud of our school 
and its staff, students, and families, but these updates to our building significantly raise the bar.

As a supervisory union, we are continuing the movement towards a proficiency-based PreK-
Graduation system.  As we shared with you last year at this time, we are working together on 
our Implementation Plan, which sets the three areas of Clear Learning Targets, Comprehensive 
and Balanced Assessment System, and High Quality Instruction and Interventions as our areas of 
focus.  In the fall, we shared a parent/community version of this report with our families.

This year, Berlin has worked closely with colleagues around the supervisory union on important 
aspects of the Implementation Plan, specifically around scoring and reporting student work.  At 
our August in-service, we participated in professional development on our Student Learning 
Outcomes (SLOs) and Performance Indicators (PIs).  We also began our work with the tool we 
will be using to share this information with families – Infinite Campus.  At our October in-service 
we worked on developing parent-friendly language for our report cards.  The January in-service 
focused on the area of trauma with Dave Melnick, Licensed Clinical Social Worker, as well as 
putting our learning to practice through work on our report cards in Infinite Campus.

At Berlin, we are exploring new ways to meet the rigorous standards set by the SLO’s for 
essential academic subjects.  Librarian Amy Young has, through donations from community, 
been gathering supplies to create a Maker Space.  The Maker Space is designed to give students 
an opportunity to create and design in a hands-on manner.  Students have already started with 
disassembling and exploring old laptops.  There are electronics, paper crafts, fabric, and other 
craft supplies ready for individual or group projects, class celebrations, and possibly an after-
school program.  Materials range from low tech supplies such as popsicle sticks and empty toilet 
paper rolls to high tech supplies such as a Circuit Maker cutting machine and Little Bits circuits. 

The 1st/2nd grades have engaged in an Outdoor Learning Experience.  Students explore stands-
based themes in an outdoor classroom.  Teachers maximize the use of the nature trail, garden 
space, walking track, and school grounds.  Themes include ecosystems, life cycles, animal 
adaptations, citizenship, self-awareness, communication, orienteering and mapping, animal 
tracking, among other topics.  Staff have integrated math, writing, science, and social studies 
standards into these experiences. 

Students in the 4/5/6 team are participating in “Genius Hour.”  This student-driven learning 
event began with a non-Googleable student question from one of the following categories: 
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Maker Projects, Community Engagement, Passion for a Cause, and Areas of Interest Research.  
Students decide on a question and seek a way to discover the answer.  This discovery looks 
different for each student.  Some examples of finished Genius Hour products were: slideshows 
on the Holocaust, the NFL, and Guinea Pigs; handmade models of horses, pyramids, and 
wigwams; a battery powered water bottle car; a working volcano; and community service 
projects that gathered items and raised money for the Central Vermont Human Society and the 
Red Cross Hurricane Relief Fund.  The students presented their final products to the school and 
community. 

Finally, I would like to sincerely thank you for allowing me to be a part of this community for 
the last four years.  I know that you will welcome and support your new principal, as you have 
me. 

Carol Amos, Principal 

Berlin Elementary School 

Left: Kindergartners enjoying VINS (Vermont Institute of Natural Science) activities.  Our PTNA 
(Parent, Teacher, Neighbor Association) funded VINS coming to Berlin Elementary School.   

Right: First graders working together on classroom rules. 
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BERLIN ELEMENTARY SCHOOL BUDGET 2017 – 2018 
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U-32 SCHOOL DISTRICT SALARY & BENEFIT PROJECTION 
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SUMMARY REPORT OF THE FINANCIAL CONDITION OF WCSU 
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WCSU OFFICE SUMMARY & BES SHARE 
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BERLIN SCHOOL DISTRICT FINANCIAL STATEMENTS 
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