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COLLECTIVE IMPACT
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2018 OUTCOMES

EMPLOYER DEMAND

» 3 priority industries of
Construction, Healthcare & Mfg

» 93 employers forecast 5600+
vacancies in 15 critical jobs
between 2018-20

» Construction Incentives:

guaranteed interview
bonus wage above standard
education scholarships
employer training cohorts
apprenticeships
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NEXT STEPS

1. Fully integrate with existing Vermont
workforce development system
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