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CITY	OF	ST.	ALBANS
DIRECTORY

EMERGENCY	NUMBERS:
Fire--emergency 911
Fire--non-emergency 524-2132
Police--emergency 911
Police--non-emergency	&	Animal	Control 524-2167
AmCare	Ambulance	Svc.-emergency 911
Northwestern	Medical	Center	Hospital 524-5911

CITY	CONTACT	INFORMATION:
Hours:		
City	Hall:		7:30	a.m.	to	4:30	p.m.
Municipal	Complex	(fire	&	police)	24	hours	through	dispatch
Public	Works	Garage:		7:00	a.m.	to	3:30	p.m.
Address:
PO	Box	867,	100	North	Main	St.,	St.	Albans,	VT		05478
City's	Website:		www.stalbansvt.com
Departments:
City	Clerk	&	Treasurer 524-1500,	ext.	*261	&	*264
City	Manager 524-1500,	ext.	*254
Director	of	Operations	&	Business	Development 524-1500,	ext.	*260
Director	of	Planning	&	Development 524-1500,	ext.	*259
FAX 524-1505
Finance 524-1500,	ext.	*256,	*257	or	*258
Franklin	Grand	Isle	Restorative	Justice	Center 524-7006
General	Assistance 524-1500,	ext.	*253
Listers 524-1500,	ext.	*262
Planning	&	Permitting 524-1500,	ext.	*262
Public	Works	Director 524-1500,	ext.	*267
Recreation	Department 524-1500,	ext.	*266	&	*268	
Utility	Billing 524-1500,	ext.	*253
Wastewater	Treatment	Plant 524-1509
Water	Treatment	Plant 524-2495
SCHOOLS:
Franklin	Central	Supervisory	Union 524-2600
St.	Albans	Elementary	School 527-0565
Bellows	Free	Academy 527-6400
Collins-Perley	Sports	Complex 527-1202
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Mayor’s	Report	
2017	
	

2017	has	been	another	exciting	year	for	the	City	of	St.	Albans.	We	are	about	five	years	into	the	implementation	
phase	of	our	revitalization	effort	and	it	shows!	From	the	grand	opening	of	our	downtown	hotel	to	sidewalk	
replacements	in	our	neighborhoods,	St.	Albans	has	regained	our	reputation	as	a	healthy	and	vibrant	place	to	
live,	work	and	visit.	
	
We	have	become	the	envy	of	many	other	Vermont	communities	and	I	am	often	asked	what	our	secret	is.	There	
are	many	factors,	but	when	it	comes	right	down	to	it,	I	believe	the	phrase,	“it	takes	a	village”	applies.	By	coming	
together	as	a	community	to	appreciate	and	care	for	one	another	and	the	things	that	matter	most,	we	have	been	
able	to	make	the	possibility	of	a	stronger	St.	Albans	a	reality	today	and	for	tomorrow.	
	
The	tremendous	economic	and	community	development	activity	of	the	past	five	years	could	not	have	happened	
without	the	planning	efforts	that	preceded	it.	Shepherded	by	a	talented	staff	in	City	Hall	led	by	City	Manager	
Dom	Cloud,	citizens	came	together	to	make	dreams	of	a	brighter	future	a	reality.		
	
From	the	men	and	women	elected	to	serve	on	the	City	Council	to	those	who	have	volunteered	to	serve	on	our	
boards	and	commissions,	we	have	benefited	from	folks	who	put	the	needs	of	our	community	first.	From	
volunteer	soccer	coaches	to	neighbors	who	look	after	neighbors,	we	all	have	the	power	to	make	a	positive	
difference.	
	
Our	City	employees	are	the	unsung	heroes	of	the	St.	Albans	story.	We	should	never	forget	that	police	officers,	
dispatchers	and	firefighters	stand	ready	to	help	us	when	we	need	them;	public	works	employees	brave	the	
elements	to	keep	our	streets	and	sidewalks	in	good	shape;	and	recreation	staff	provide	residents	of	all	age’s	
opportunities	to	be	healthy.	We	rely	on	a	safe	water	supply	because	of	employees	overseeing	the	water	and	
wastewater	plants.	In	City	Hall,	our	accounting	department	keeps	us	in	good	financial	health;	our	administrative	
staff	answers	questions	and	assists	the	public	day	in	and	day	out;	and	the	clerk’s	office	ensures	that	our	
elections	run	smoothly.	
	
It	has	been	my	honor	and	privilege	to	serve	three	terms	as	the	Mayor	of	the	City	of	St.	Albans.	I	am	proud	of	
what	we	have	accomplished	by	working	together	and	that	the	future	of	St.	Albans	is	bright.	We	are	well	
positioned	to	seize	opportunities	and	face	the	challenges	that	will	inevitably	come,	because	we	are	strongest	
when	we	are	working	together.		
	
Our	success	didn’t	just	happen.	We	made	it	happen.	Stay	engaged,	stay	involved	and	let’s	keep	the	momentum	
rolling!	
	

	

Elizabeth	M.	Gamache	
Mayor	
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 Superintendent’s Office Principal’s Office Main Office Guidance Office  
 Fax # 524-1540 Fax #527-6465 Fax #527-6453 Fax #527-6467 
 

An Equal Opportunity Employer 

Christopher Mosca 
Principal  
527-6402  
cmosca@fcsuvt.org 
 
Geoffrey Lyons 
Assistant Principal 
527-6553 
glyons@fcsuvt.org   
 
Rebecca Day 
Assistant Principal 
527-6417 
rday@fcsuvt.org  
 

Shannon Warden 
Assistant Principal 
527-6558 
swarden@fcsuvt.org  
 
Julie Regimbal 
Special Education Dir. 
524-2600 ext. 18 
jregimbal@fcsuvt.org   
 
Preston Randall 
Interim Director Guidance 
527-6572 
prandall@fcsuvt.org  
 

Bellows Free Academy 
Union High School District #48 

71 South Main Street 
St. Albans, VT 05478-2297 

Tel: 802-527-6555 

Web Address: bfa.fcsuvt.org 

 
 
 

Notice of Availability of MRUSD Annual Report 
The legal voters of the Maple Run Unified School District #57, 
consisting of the City of St. Albans, Town of St. Albans, and 
Fairfield, Vermont, are hereby notified of the availability of the 
District’s Annual Report. Copies of the report are available online 
at http://www.maplerun.org/o/mrusd/browse/11247, or by 
contacting the Central Office of the Maple Run Unified School 
District at 28 Catherine St., St. Albans or call 524-2600. 
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City of St. Albans 
Department of Finance and Administration 

 
The Finance and Administration department believes fiscal discipline is the key to responsible 
government. We are committed to working with all City departments to ensure sound fiscal 
management practices and accountability in the use of taxpayer dollars. The functions of 
recording financial transactions, safeguarding physical and financial assets, allocation of 
resources, and procurement and delivery of basic City services, flow through this department. 
Operations are guided by policies and procedures developed in accordance with Generally 
Accepted Accounting Principles (GAAP), and Federal and State Policies governing fiscal and 
personnel oversight. We provide financial information to senior management, external agencies 
and the City Council to facilitate compliance and informed decision making.  
 

- Administrative functions include budget management and forecasting, assisting members 
of the public with requests for information, risk management, oversight of procurement 
policies and practices, and maintenance of the City’s Website and Facebook page.  

- Human resource functions include oversight of hiring practices, policy development, 
employee management, union contract negotiation, compliance with union contracts, 
administration of benefit programs, and all payroll functions and reporting, both internal 
and external. 

- Financial functions include production of financial reports for internal and external users, 
ongoing review and compliance with GAAP and federal and state grant sources, accounts 
payable and receivable processing, conducting annual and special tax sales, debt 
management and issuance, water and wastewater billing, and treasury management. 
 

Since 2014 the department has received a Certificate of Achievement for Excellence in Financial 
Reporting from the Government Finance Officers Association.  This award is based on the 
quality of the City’s Comprehensive Annual Financial Report. 

 

It is the department’s policy to be available at all times to the general public. You can find us 
weekdays from 7:30 to 4:30 on the second floor of City Hall.  
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St.	Albans	Police	Department:	

The	St.	Albans	Police	Department	responded	to	11,025	calls	for	police	service	in	calendar	year	2017,	of	which	
10,988	were	in	the	City	and	3,689	(33%)	were	in	the	Town.	During	the	same	time	frame	SAPD	arrested	828	
adult	criminal	offenders.	573	were	in	the	City	and	255	(31%)	were	Town.	They	also	took	85	public	inebriates	
into	protective	custody.	78	in	the	City	and	7	(9%)	in	the	Town.	The	Police	Department	conducted	2,689	Motor	
Vehicle	stops.	1,780	were	 in	the	City	and	1089	(66%)	stops	occurred	 in	the	Town.	The	Motor	Vehicle	stops	
resulted	in	the	issuance	of	2,791	traffic	tickets.	1,675	were	in	the	City	and	1,116	(40%)	were	in	the	Town.		
	
Officers	of	the	St.	Albans	Police	Department	continue	to	intercept	and	seize	illicit	drugs	on	our	roadways	and	
through	labor	intensive	criminal	drug	investigations.	On	February	23,	2017	a	drug	deal	that	began	at	the	Park	
&	Ride	at	 the	corner	of	Route	104	and	36,	 in	 the	Town	of	St.	Albans,	 turned	deadly	when	 the	drug	dealer	
ripped	off	the	buyer.	The	buyer	chased	the	seller	into	the	City	on	Fairfield	Street	and	then	down	Lake	Street	
to	the	Holy	Angels	parking	lot,	where	one	of	the	angry	buyers	fired	nine	(9)	rounds	of	.40	caliber	ammunition	
into	the	seller’s	vehicle,	and	seller.	The	buyers	then	fled	in	their	car,	north	on	North	Elm	Street,	and	directly	in	
front	of	the	City	Elementary	School	five	minutes	before	the	school	was	released	for	the	day.	Ultimately,	the	
shooter	and	fleeing	vehicle	created	three	(3)	crime	scenes	in	St.	Albans	City	and	three	(3)	more	in	Swanton,	
where	they	fled	to.	
	
In	the	last	year	we	have	had	a	number	of	armed	home	invasions	into	drug	dealer’s	residences’.	In	some	cases	
the	 armed	 intruder	 has	 gone	 to	 the	 wrong	 house,	 thinking	 they	 were	 robbing	 a	 drug	 dealer.	 On	 two	 (2)	
separate	occasions	the	misidentified	home	occupants	were	terrorized.		
	
Between	July	1,	2017	and	November	28,	2017	the	St.	Albans	Police	Department	has	already	responded	to,	or	
handled	seventeen	(17)	drug	overdoses,	forty-seven	(47)	drug	calls,	or	incidents	and	made	thirty-seven	(37)	
drug	possession	and	drug	trafficking	arrest.	Additionally,	we	have	worked	jointly	with	DEA	and	the	Vermont	
Drug	Task	Force	on	no	fewer	than	a	dozen	(12)	drug	investigation	cases	in	which	they	made	the	incident	and	
attendant	arrest.	Seven	(7)	of	the	overdoses	left	the	victim	in	full	cardiac	and	respiratory	arrest.	They	were	
administered	 Narcan	 and	 revived.	 In	 two	 overdose	 cases	 the	 victim	 was	 expired	 and	 no	 Narcan	 was	
administered.	 Drug	 overdoses	 and	 drug	 related	 deaths	 have	 made	 a	 huge	 mark	 on	 our	 community	 and	 its	
residents.	Not	to	mention	the	strained	resources	of	the	Police	Department	
	
After	 four	 (4)	separate	meetings,	 two	(2)	budget	meetings	and	two	(2)	public	meetings	with	 the	St.	Albans	
Town	 Select	 Board	 and	 the	 St.	 Albans	 City	 Council	 I	 have	 built	 an	 expansion	 of	 the	 St.	 Albans	 Police	
Department	by	two	additional	sworn	Officers	into	the	FY2019	budget,	beginning	July	1,	2018.	The	additional	
Officers	will	backfill	 two	senior	Officers	with	 specialized	Drug	 training	 from	the	patrol	 schedule	 in	order	 to	
target	known	drug	dealers,	drug	dealing	locations	and	drug	related	criminal	activities.	One	additional	Officer,	
who	is	already	a	member	of	the	SAPD,	will	be	assigned	with	these	two	Officers	to	form	the	St.	Albans	Police	
Department,	Street	Crimes	Unit.	They	will	not	function	independent	of	the	Patrol	and	Detective	Division,	but	
rather	work	hand	in	hand	with	Patrol	and	the	Detectives	to	legally	and	aggressively	investigate	Criminal	Drug	
Dealing,	and	related	crime.		
	
The	St.	Albans	Police	Department	with	the	full	support	of	the	St.	Albans	Town	Select	Board	and	St.	Albans	City	
Council	 stood	up	a	partial	“Street	Crimes	Unit”	on	January	12,	2018	with	one	Officer	who	will	be	managed	
and	supervised	by	a	reassigned	Detective	Cpl.	Working	towards	full	implementation	on	July	1,	2018.	
	
	
Gary	L.	Taylor,	Police	Chief				
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(CITY	AND	TOWN	FIREFIGHTERS	WORKING	TOGETHER	AT	A	FIRE	SCENE.	PHOTO-COURTESY	OF	RONALD	ROBTOY)	

	
	
St.	Albans	City	Fire	Department:	
	
During	 the	 calendar	 year	 2017	 the	 St.	 Albans	 City	 Fire	 Department	 responded	 to	 216	 emergency	
incidents.		The	incidents	ranged	from:	building	fires,	motor	vehicle	accidents,	rescues	and	EMS,	carbon	
monoxide	alarms,	fire	alarms,	chimney	fires,	mutual	aid	calls,	etc.	The	number	of	actual	fire	calls	was	9.	
There	were	two	explosion	calls,	35	hazardous	materials	incidents,	45	service	calls,	14	medical	and	rescue	
assist,	 12	 good-intent	 calls,	 98	 false	 alarms	 and	 false	 calls	 and	 1	 severe	 weather	 &	 natural	 disaster	
incident	call.	
	
Over	 the	past	 several	 years	 the	City	has	 successfully	 implemented	a	 comprehensive	 fire	 code	and	 life	
safety	 inspection	 program	 that’s	 goal	 is	 to	 address	 and	 resolve	 potential	 life	 safety,	 or	 fire	 hazard	
situations	prior	to	becoming	potentially	serious,	and	life	threatening	problems.	The	Fire	Department	is	a	
healthy,	 vibrant	 organization	 within	 the	 City	 that	 is	 comprised	 of	 dedicated	 and	 highly	 capable	
Firefighters.			
	
The	City	and	Town	Fire	Department’s	suppression	and	rescue	operations	function	as	one	and	regardless	
of	the	 location	of	the	emergency,	each	respective	organization	 lends	 its	collective	support,	equipment	
and	manpower	to	the	incident	at	hand	to	ensure	the	best	possible	outcome.	Vehicle	equipment	is	set	up	
the	same	on	every	vehicle,	fire	personnel	train	together	and	operate	at	emergencies	under	one	system,	
Incident	Command.	Depending	on	the	emergency,	the	two	agencies	collectively	turn	out	as	many	as	30	
to	40	firefighting	personnel.						
	
I	 have	 reported	 before	 and	 feel	 the	 need	 to	 reinforce	 the	 message	 that	 as	 the	 City	 continues	 to	
experience	a	resurgence	in	downtown	development	the	Fire	Department	has	kept	up	with	the	pace	and	
I	am	happy	to	report	that	the	St.	Albans	City	Fire	Department	is	well	prepared	and	equipped	to	handle	
any	calls	that	present	themselves.		
	
	
Gary	L.	Taylor,	Fire	Chief	
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St. Albans City 
PLANNING & DEVELOPMENT DEPARTMENT REPORT 

Respectfully submitted by Chip Sawyer, Director of Planning & Development 
 

 
Dave Southwick, Property Services 

Administrator (left), and Chip Sawyer, 
Director of Planning & Development (right). 

 
Thank you for reviewing the St. Albans City Planning & Development Department’s 
Annual Report for 2017.  This year was a transformational one for our small staff and our 
many volunteer board members, as we revised the City Plan, oversaw another streetscape 
project, and reorganized the property-based services that we provide to the community. 
 
Property Services 
 
With the impending retirement of City Assessor Denise White, the Planning & 
Development staff began a conversation with City leadership on the concept of putting all 
assessing, permitting and other property services under the purview of current Planning 
& Permitting Administrator Dave Southwick.  We would use the opportunity to 
coordinate information and activities and provide more efficient services for the public.  
Dave accepted the new position of Property Services Administrator in December of 2017 
and implemented plans to add assessing to his existing functions.  
 
 
Planning & Permitting 
 
Permitting and Development Review 
The City’s permitting staff and the Design Advisory and Development Review Boards 
were busy.  A total of 220 permits were issued in 2017, slightly higher than the year 
before.  Twenty-eight applications were considered by the Development Review Board, 
and twenty-four came before the Design Advisory Board for their guidance. 
 
Drafting the Rules and Plotting Our City’s Future 
The City Planning Commission was also very busy.  In August, the City Council 
approved the new City Plan, which covers a broad range of goals, policies, and actions 
associated with the quality of life in our community and represented a great deal of work 
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by the PC and staff.   A significant amount of time and energy also went into drafting 
new stream corridor rules, which the City Council eventually adopted in January of 2018. 
 
Stebbins-Catherine Area Wide Planning Project 
Our department and boards completed a project funded by the Northwest Regional 
Planning Commission to plan for new ideas for public and private investment in the area 
of Stebbins and Catherine Street.  The project included a market feasibility analysis, 
focus on key underutilized sites, and ample visuals to inspire what could happen next in 
this corner of Downtown St. Albans. 
 
Taylor Park Master Plan 
Our department managed a 
grant-funded effort to 
develop a new master plan 
for improvements to 
Taylor Park.  A steering 
committee made up of the 
Parks Commission and 
many other board members 
and residents worked with 
consultants to support the 
park’s current role in our 
community and improve 
its infrastructure and natural 
environment.  After a lengthy public input 
process, the City Council approved a master plan map in December. 
 
Hazard Mitigation Plan 
Our department completed a grant-funded effort to develop a Hazard Mitigation Plan for 
the City.  This plan is a requirement for FEMA funding and allows the City to plan for 
reducing the potential damage from disasters of many kinds.  FEMA approved the City’s 
plan in April 2017. 
 
 
Community Development 
 
Streetscape Projects 
The City continued to invest in Downtown streetscape improvements.  Our department 
provided project management and community outreach for these projects.  In June of 
2017, the work on the upper block of Lake Street was completed in time for the grand 
opening of the new Hampton Inn hotel.  Also that month, work began on the Federal-
Catherine Street project, which was substantially completed in December.  Design and 
permitting efforts continued on the Kingman Street Project.   
 
 
 

Taylor Park Master Plan Map. 
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Grant Writing and Management 
Our department focuses significant effort on writing and managing grants in order to add 
state, federal and other resources to key projects for the City.  In 2017, City grant 
applications totaled $187,554.  In addition, the City was the municipal sponsor for the 
Champlain Housing Trust’s successful $635,000 application to the Vermont Community 
Development Program for the low-income Home Repair Loan Program.  Total new grant 
awards in 2017 equaled $186,574, and the department’s total managed grant load equaled 
more than $1.3 million. 
 
 
Downtown Program 
 
Supporting a Vibrant Downtown 
The City Downtown Board also acts as the Board of Directors for St. Albans for the 
Future (SAFF), the Downtown St. Albans nonprofit organization.  In 2017 the Downtown 
Board and its committees had a hand in all aspects of Downtown commerce and culture.  
Downtown committees and City staff oversaw the ever-popular Festival of Trees, the 
Downtown Holiday Raffle, The Burrow youth performance space, the third annual Chair 
Affair, and other events.  The Downtown Board also continued to expand arts activities in 
the community and plan for online/social media tools to encourage people to visit our 
area.  Also in 2017, the City successfully sought renewal of its State-Designated 
Downtown status. 
 
 
The City’s Environment 
 
Stormwater and the City’s MS4 Permit 
The Planning & Development Dept. manages 
the City’s municipal separate storm sewer 
system (MS4) permit, which deals with 
stormwater pollution to Stevens and Rugg 
Brook and St. Albans Bay.  City staff have 
engaged in local stormwater outreach, planning 
to manage the City’s stormwater and reduce 
pollution, and various forms of reporting and 
communication with the Vermont Dept. of 
Environmental Conservation.  In 2017, we 
drafted amendments to our stormwater 
management program, and we prepared for 
upcoming amendments to our MS4 permit for 
phosphorous reductions. 
 
City Tree Program 
Department staff developed a new tree removal and replacement tracking system in 2017.  
We also planted 15 new trees in Houghton Park. 
 

Water table demonstration to inform the 
City’s new stream corridor rules. 
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Brownfields 
The City continued its efforts to redevelop the former Fonda/Solo manufacturing site by 
working with consultants on mitigation scenarios for private development.  The City is 
now in a better position to market the site. 
 
 
Our City’s Planning & Development Boards 
 
The Planning & Development Staff enjoy the privilege of working with four important 
City boards.  With this year’s annual report, we would like to extend a special thanks to 
the local community members who contributed significant amounts of time and energy 
into guiding our City through numerous challenges and opportunities in 2017: 
 
Design Advisory Board 
Katy Collin, Chair 
KarenMarie Peltier, Chair 
Evan Champagne 
John Morrie 
Stephen Poston 
Jack Tremblay 
 
 
Development Review Board 
Megan Manahan Bliss, Chair 
Jackie DesLauriers 
Peter Heil 
Denis LaPointe 
Judith Leonard 
Owen Manahan 
Rebecca Pfeiffer 
Dick Thayer 
 
 
Planning Commission 
David Barber, Chair 
Stan Bradeen 
Jackie DesLauriers 
Michael Gawne 
Amy Paradis 
Luke Richter 

Downtown Board / St. Albans for the 
Future and its committees 
Mike McCarthy, Chair 
Katy Collin, Chair 
Mike Blouin 
Maureen Brown 
Sharon Holcomb 
Donna Howard 
Erik Johnson 
Amanda Liese 
Emily Richards 
Laz Scangas 
Rachael Sink 
Jes Stumpf 
Jeff Young 
Henry Demar 
Jess Gaudette 

 
 
 

The Planning Commission and residents visit a City 
neighborhood in summer 2017. 
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St. Albans City 
	

OPERATIONS and BUSINESS DEVELOPMENT 
REPORT 

Martin Manahan, Director of Operations and Business Development 
 

2017 was once again a busy year for St Albans City. The summer of 2017 was the 
second summer of our sidewalk/curb replacement project, where we concentrated 
on the western side of the city replacing sidewalk and curbs.  We replaced the 
sidewalks and curbs on Finn Ave., Guyette Circle, Edward St., Hoyt St., Locke 
Terrace, Lower Gilman St., Lower Welden St., Maple St., Nason St., North Elm 
St., Oak St., Pearl St., Russell St., Sawyer St., South Elm St. and Stowell St.   We 
also paved Hoyt St. and Finn Avenue and plan to follow the curb projects in 
future paving schedules.  

Another project, long in the works, was the reconfiguration of the 
Catherine/Market/Lake/Federal intersection.  As a result, this is now a much safer 
four way stop. This project involved purchasing Market St. back from the railroad 
as well as a piece of their frontage on Lake St. in order to align Federal and 
Catherine St., the project also purchased property on the south end of Market and 
Catherine Streets to allow for smoother tuck traffic flow on Stebbins St.  This 
project also included streetscape improvements on Federal St. and new 
sidewalks/curbs on Market and Catherine St.   

 
We also completed the Diamond St. neighborhood revitalization project which we 
partnered with Northwest Technical Center on. The single residential property 
was sold in July and is a tremendous addition to the neighborhood. This project 
allowed the Building Trade Students to gain the knowledge of building a single-
family home from the foundation up.  
 
The City of St. Albans was fortunate enough to be the recipient of another 
residential property located on Federal St. from Mr. and Mrs. Armand Perrault in 
the summer of 2017.  We are hoping to do a renovation project with the NWTC 
with this property as well.  Our heartfelt thanks and appreciation go out to Mr. and 
Mrs. Perrault for the donation of this property.     
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Recruiting businesses to our community is a 24/7 endeavor, we are always seeking 
diverse businesses to compliment our downtown district.  Our businesses 
appreciate all the local support and had another terrific holiday season.  The ever-
reaching competition of the internet continues to be a challenge for our locally 
owned, family run businesses. They are the life blood of our downtown and 
continue to make the difference in visitor’s experiences to our great community. 
The Hampton Inn on Lake St. is a tremendous addition and is exceeding our 
expectations. Our downtown enjoys a very low vacancy rate, of the few vacant 
storefronts two are under renovations and one is marketed for sale.  The TD Bank 
building on N. Main St was purchased by a local developer and is currently under 
renovations, upon completion we will have additional commercial space on the 
ground floor, grade A office space on the second floor and residential units on the 
third and fourth floor.  

We are currently working with a private developer to develop the south/east 
corner of Congress and Main St.  As you may recall, the City purchased the 
properties a few years ago, this development would include a new three story 
commercial building with a mix of retail and office space as well as new 
housing stock on Maiden Lane.  The most important piece of this 
development will be the relocation of the Police Department from Lower 
Welden Street to the CCV building on So. Main St.  This project is still in 
the very early stages and should be exciting to watch develop.  

Taylor Park continues to be the focal point for events downtown, we continue to 
have Wednesday evening concerts with local bands, from June thru August. The 
Northwest Farmers Market is held every Saturday from May thru October as well 
as other events sprinkled throughout the year.    

The continued success we achieve throughout the community through 
development opportunities and infrastructure improvements could not be 
accomplished without your unwavering support. 
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										Hoyt Street during the rebuilding phase	
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The	Water	Treatment	Plant	personnel	were	able	to	clean	the	final	settling	pond	at	the	Maquam	Shore	
Treatment	Plant	which	will	allow	the	City	to	resume	the	cleaning	process	within	the	next	5-7	years.	
Thanks	for	a	job	well	done	by	the	Public	Works	Department	employees	and	the	Water	Department	who	
worked	jointly	on	this	effort.	All	of	the	required	water	testing	for	2017	was	completed	in	a	timely	
fashion	under	the	leadership	of	Troy	Baker,	head	of	the	Water	Treatment	Plants.	The	annual	Hydrant	
Flushing	Program	was	completed	as	well.	

	Water	Treatment	personnel	also	replaced	the	fence	at	both	the	Filter	Plant	and	the	Maquam	Shore	
Plant	and	made	the	needed	repairs	to	the	building	itself	as	well	as	a	fresh	coat	of	paint	on	two	sides	of	
the	building.	The	remaining	two	sides	will	be	completed	this	coming	year.	

The	Wastewater	Department	made	major	repairs	to	the	Centrifuge	equipment	which	enabled	them	to	
process	1403	tons	of	sludge	and	was	transported	to	the	landfill	in	Plattsburg,	New	York.	Most	of	the	
employees’	days	are	filled	with	routine	maintenance	and	the	occasional	emergency	repair	of	equipment.	
We	are	about	to	start	the	most	significant	Wastewater	Plant	Upgrade	in	over	20	years	and	as	a	result,	
Brian	Willett,	Chief	Operator	and	his	staff	are	extremely	busy	planning	for	the	upgrade	and	the	
challenges	it	will	present	in	terms	of	operations	while	under	construction.	

The	Public	Works	Department	took	part	in	the	Sidewalk	Replacement	Project	last	summer,	completing	
Cedar	Street	and	Edward	Street	in	conjunction	with	the	contractors	completing	several	other	streets.	
Public	Works	also	dealt	with	a	number	of	broken	water	lines	/sewer	backups	and	everything	in	between.	
The	department	is	responsible	for	approximately	50	miles	of	Water	Mains	and	an	equal	amount	of	
Sewer	Mains.	They	are	also	responsible	for	plowing	roads,	sidewalks,	parking	lots	etc.	which	can	always	
be	a	challenge	when	temperatures	drop	to	an	unreasonable	level.	These	guys	have	some	of	the	
toughest	working	conditions	possible	and	always	seem	to	get	the	job	done	under	the	leadership	of	
Superintendent,	Brian	Burns	and	his	loyal	crew.	
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St. Albans Recreation Department  
The St. Albans Recreation Department and Commission is dedicated to enhancing our community by providing 
quality, diverse and affordable recreational programming and special events.   The Commission is made up of 
seven community members.  Meetings are held on the first Wednesday of the month, 6:00pm at the St. 
Albans Recreation Department Office at 39 Barlow Street – 2nd Floor.  
  Many events and programming are made possible by the generous donations of our Premiere Sponsors:   

Mimmo’s Restaurant  ~  Heald Funeral Home  ~  People’s Trust Company  ~  Clarence Brown 
 Cold Hollow Photography  ~  Classic Imprints ~ Dickinson Branon Dental ~ TABS 

  JAZ Entertainment ~ NMC Urgent Care ~ St. Albans Museum ~ Kevin Smith Sports 
 

2017 was a terrific year of growth for St. Albans Recreation Department.  It saw the arrival of Program 
Manager Andrew Gratton.  Andrew’s presence and contributions were felt immediately as a quick comparison 
of the calendar of activities between this year and last.  We’re offering exciting totally new programming 
including Theater, Art, Scottish Highland Dance, Nerf Games and more.  Registrations and revenues have 
shown a steady increase over the past year.   
 
Input – we developed online surveys to send to those that have participated in programming or attended 
events.  Those surveys have proven extremely helpful in planning future events and programming.  We’ve also 
reached out via social media asking people what they want for programming and we’ve gotten terrific ideas. 
Most of which we’ve been able to incorporate into programs within a very short period. 
 
Ages/Generations – We’re finding that families are asking for programming for younger children – and they 
want family programming.  We’ve added lots of programming for tots – kids ages 3-5 – Rec Rascals Day 
Camp, soccer camps, multi sport camps, play times, swim lessons, art and more.  We’ve also concentrated on 
family events offering activities that appeal to all ages.  The family might participate together for one activity, 
then the kids may go off and do something with an instructor and the parents might take part in something 
else and then get together again.  This festival type atmosphere where participants can wonder between 
ongoing activities has worked well especially for the Pirate Party at the Pool, Kid’s night at the Museum and 
Winter Carnival.  We’re finding more ways to offer free programming whether through creativity on our end or 
through the generosity of sponsors we’ve been able to create a lot of fun at no cost to those participating.  
We’re looking to add free outdoor movies this summer. 
 
Partnerships – The St. Albans Recreation Department partners with others in support of healthy activities and 
lifestyles.  We’ve worked with RiseVT to offer free show up events at our programming sites.  We get people 
out and aware of what’s available in their community.  Some of the show ups have been family yoga, square 
dancing, aqua jogging, Nerf games, Tiny Tots play, Hula Hooping, Family Nature Walk, Snow Shoe Trek, Open 
Gym and more.  The St. Albans Museum continues to be a strong partner by offering us space for 
programming when our locations become unavailable.  Which brings us to space… 
 
Space - We use all space available to us all the time.  We run programming at Barlow Street Community 
Center, St. Albans City Hall Auditorium, St. Albans City School, St. Albans Town Educational Center,  St. Albans 
Museum, Branon’s Pool, Houghton Park, Taylor Park, St. Albans City Pool, Collins Perley Sports & Fitness 
Center fields, track and courts, & Hard’ack Recreation Area.  With all these options - space is still the number 
one challenge we face.  Having the right kind of space available for programming is often difficult to arrange.  
The St. Albans Recreation Commission has begun exploring long term solutions including options for space and 
possible recreation center.  
 
Staff – The St. Albans Recreation Department continues to enjoy a terrific, dedicated staff that loves to have 
fun while keeping safety the priority.  Seldom a week goes by that we don’t receive a compliment on our staff 
from birthday parties, to special events, to instructors, to coaches,  to office staff.  People enjoy their 
interaction  with our staff and we strive to keep those customer service standards high.  To that end,  trainings 
are made available to staff and all of us work to increase our knowledge of the industry.  Over the past year 
our program manager has become certified in CPR/AED and is increasing his knowledge on turf management 
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as the city’s merger with Hard’ack moves forward. He will also begin work to acquire his Certified Parks & 
Recreation Professional status. The Director has acquired Certified Pool Operator’s status, and has renewed as 
Certified Parks & Recreation Professional.  This spring our WSI Administrator will acquire his Certified Pool 
Operators certification. All Lifeguards and WSIs are American Red Cross certified.   
 
Reaching Out – The Recreation Department uses many methods to let people know what’s going on.  Our 
website, Facebook, brochures mailed to every household in St. Albans City, Town & Bay, Front Page Forum, 
The St. Albans Messenger, posters & handouts.  This winter we started strategically placing sandwich signs 
with quick info about upcoming events and programming.  It’s turned out to be a great way to catch some of 
those people who don’t use the other methods. 
 
Technology – Our online registration system continues to add improvements and conveniences both for staff 
and our customers.  We have added Apple Square payment options so we can take payments at any event at 
any location.  We’re also using digital sign in and sign out for Day Camp and other programming that time 
stamps when a child is picked up and who picked them up.  We’ve replaced a huge binder with a tablet. The 
Day Camp director can now check emergency or health info, take payments and check kids in and out. 
 
Hard’ack – The Recreation Department in conjunction with the Public Works Department has worked to do 
some preliminary cleaning out at Hard’ack.  The old warming shack has been removed and replaced with a 
temporary heated trailer serving as a warming shack this winter.  We’ve removed the aging tractor trailers 
from the rink area, cleaned up garbage, done some landscaping, removed random piles of dirt and debris and 
leveled playing fields.  We’ve installed signage directing people where to go, trail use, and proper trail 
etiquette. All walking and hiking trails have been mapped on Trailhub – an app people can pull up on their 
phones to see the trails and notes of interest along the trails.  There is much that can be done at Hard’ack but 
we’ve made a great start. 
 

	

	

2017 has been a great year for The St. Albans Recreation Department and 2018 is off to a great start – we’re 
looking forward to lots of great new programming and fun ahead! 
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Franklin Grand Isle Restorative Justice Center 

Mission: 
Guided by restorative principles, the Franklin Grand Isle Restorative Justice Center  
creates opportunities for meaningful engagement in order to prevent and address harm 
and build a safe and inclusive community. 
 
Dedicated to Accountability, Fairness, Respect and Compassion. 

	

Fiscal	year	2017	was	an	extremely	productive	and	exciting	year	for	the	Franklin	Grand	Isle	
Restorative	Justice	Center	(FGIRJC).		We	celebrated	our	2	year	anniversary	as	a	merged	
restorative	justice	agency	bringing	together	the	former	Franklin	Grand	Isle	Court	Diversion	and	
St.	Albans	Community	Justice	Center	to	become	a	unified	Restorative	Justice	service	agency	for	
Franklin	and	Grand	Isle	Counties.	

We	are	so	proud	of	this	past	year’s	accomplishments	and	continue	to	work	hard	to	build	a	firm	
foundation	for	our	agency	internally	and	within	the	community.		Our	focus	this	past	year	has	
been	to	begin	to	envision	the	future	of	our	agency	and	deepen	the	impact	of	our	work	through	
quality	services	and	collaboration.		To	meet	this	goal,	our	staff	and	Board	worked	with	a	
restorative	justice	consultant	to	help	us	to	create	a	five	year	strategic	plan	that	examines	how	
we	can	best	support	victims	of	crime,	reduce	recidivism	and	help	build	compassionate	
communities	with	restorative	practices.		

Other	notable	changes	include	the	creation	of	a	new	Youth	Justice	Services	Department	
bringing	together	all	youth-related	programming	under	one	roof,	development	of	a	Victim	
Services	Coordinator	role	to	look	at	our	work	supporting	victims	of	crime	across	all	programs,	
adding	a	10th	Transitional	Housing	bed,	rise	in	demand	for	our	COSA	Program,	expansion	of	
services	in	Grand	Isle	county,	increased	participation	and	outcomes	in	our	Restorative	Practices	
in	Schools	program,	revision	and	growth	of	our	One-Stop	and	Pre	Trial	Services	programs,	as	
well	as	continual	process	improvement	analysis	around	our	Restorative	Panel	structure	given	a	
significant	increase	in	referrals.	
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We	are	so	fortunate	to	work	with	caring	and	dedicated	volunteers	and	community	partners	
who	are	committed	to	making	Franklin	and	Grand	Isle	counties	vibrant	and	safe	communities	to	
work,	play	and	live.	

We	want	to	thank	you	for	your	support.	

	

In	FY2017	our	agency	is	proud	of	guiding…	

	

• 134	clients	through	Diversion.	
• 239	Reparative	Panels.	
• 162	clients	through	the	One	Stop	Program.	
• 3	clients	through	the	Restorative	Circle	Process.		
• 7	clients	through	the	Circles	of	Support	and	Accountability	Program.	
• 23	clients	through	the	Transitional	Housing	Program.	
• 196	clients	through	YSASP.		
• 108	clients	through	the	DLS	program.	
• 30	BARJ	and	truancy	clients.	

• 70	Volunteers	giving	a	combined	2,433	hours.	

	



   23   

 
Library Hours 
Monday: 10-6 
Tuesday:10-8 
Wednesday:10-6 
Thursday:10-8 
Friday:10-6 
Saturday:10-3 
Sunday: closed 

Our Library collection! 
The St. Albans Free Library provides free access to materials,  
resources, lifelong learning opportunities, and entertainment &  
information assistance – improving the quality of life for users. 
 

 

The St. Albans Free Library is supported by funds from 
both the Town of St. Albans and the City of St. Albans.  

Additional funds received through donations, grants and 
trust revenues help fund the overall operation of the 

 Library.  The Library serves residents of the Town and City 
of St. Albans as well as residents of nearby towns that are 

willing to pay a user fee.  Our current user fee for  
non-residents is $15/year.  

 

Comings and goings! 
 

 We had over 4,475 active borrowers in 2016/2017 
 

 In 2016/2017 we had over 70,774 visitors  
       checking out over 56,627 items 
 

 Over 500 patrons downloaded over 4,000 items 
 

 We hosted over 294 programs with 2,823 adults and 3,159 
children attending 

 

 572 items were delivered to shut-ins 
 
 

 6,437 patrons logged in on our public computers 

The Book Cellar  
is an on-going book sale operated 
by volunteers. 
Open Tuesdays 
10am —8pm 

Open 

49 hours 

per week 

 

31,644 books 

15 passes  

1,184 audio 

   2,153 dvds 

12 databases    62 subscriptions 

37 unique items 

Library Director: 
MaryPat Larrabee 
 

Youth Room & Assistant Director: 
Becky Manahan 
 

Chair, Board of Trustees: 
Meaghan Malboeuf 

11 Maiden Lane  
 St. Albans, VT 05478 

(802)524-1507 
www.stalbansfreelibrary

 

2016/2017 Annual Report  
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St. Albans Free Library
Budget for 2018-2019

Presented to Finance/Board
10/17/17

2017-2018 2018-2019
Operating Revenues
City of St. Albans $221,788.00 6.0% $235,095.00
Town of St. Albans $135,718.00 6.0% $143,861.00
William Clark Trust $9,000.00 $10,000.00
Ethel Peabody Trust $2,000.00 $2,000.00
Fine/Desk Income $4,500.00 $5,000.00
Gift Funds $3,500.00 $3,500.00
Copier $0.00 $3,725.00
TOTAL $376,506.00 $403,181.00

Operating Expenditures
Adult Materials $8,000.00 $9,250.00
Youth Materials $7,500.00 $8,500.00
Programs $3,470.00 $3,500.00
Periodicals $2,500.00 $2,500.00
Online References $6,500.00 $8,000.00
Gift Funds $3,500.00 $3,500.00
Salaries $119,000.00 $125,500.00
Wages $106,000.00 $122,213.00
Wages-Cleaning $7,500.00 $8,580.00
Soc Sec $17,786.00 $18,750.00
Work Comp $1,500.00 $1,500.00
Payroll Services $2,250.00 $2,500.00
Employee Benefits (CSTA)* $38,000.00 $31,318.00
Building Insurance (CSTA)* $7,000.00 $7,500.00
Telephone (CSTA)* $1,000.00 $1,000.00
Water & Sewer (CSTA)* $800.00 $1,000.00
Building Repairs $5,000.00 $5,000.00
Building Reserve $1,500.00 $1,500.00
Fairpoint DSL $1,750.00 $1,750.00
Green Mountain Power $10,750.00 $10,000.00
VT GAS $5,000.00 $5,000.00
Finance Officer Bond $200.00 $200.00
Maintenance contracts $6,000.00 $7,500.00
Postage $2,500.00 $2,500.00
Supplies $6,500.00 $6,500.00
Technology (support & upgrades) $5,000.00 $5,000.00
Copier $0.00 $3,120.00
TOTAL $376,506.00 $403,181.00

*billing is done through the City of St. Albans
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N o r t h w e s t  R e g i o n a l  P l a n n i n g  C o m m i s s i o n   
2 0 1 7  T o w n  R e p o r t  

Northwest	Regional	Planning	Commission	is	a	multi-purpose	governmental	organization	
created	by	the	municipalities	of	Franklin	and	Grand	Isle	Counties.		NRPC	implements	a	
variety	of	projects	and	programs	tailored	to	local,	regional	and	statewide	needs.	All	
municipalities	in	the	region	are	entitled	to	equal	voting	representation	by	two	locally	
appointed	members	to	the	Board	of	Commissioners.	

	

N o r t h w e s t  R e g i o n a l  P l a n n i n g  C o m m i s s i o n  P r o j e c t s  &  P r o g r a m s :  
Municipal	plan	and	bylaw	updates	and	related	technical	assistance:	Focus	on	predictable	and	effective	local	
permitting	through	education	and	training,	bylaw	modernization	and	plan	updates.		
Brownfields:		Complete	environmental	site	assessments	and	fund	clean-ups	so	properties	can	be	sold,	developed	or	re-
developed	to	benefit	the	economy,	create	or	protect	jobs	and	increase	housing	opportunities.		
Transportation	planning:	Coordinate	local	involvement	in	transportation	decisions	through	the	Transportation	
Advisory	Committee	(TAC)	and	provide	services	such	as	intersection	studies,	corridor	plans	and	traffic	counts.	
Emergency	planning:	Better	prepare	our	region	and	state	for	disasters	by	coordinating	with	local	volunteers	and	
Vermont	Emergency	Management	and	Homeland	Security	on	emergency	planning,	exercises	and	training.	
Energy	conservation	and	development:	Ensure	increased	local	and	regional	input	in	energy	programs	and	permitting	
through	the	adoption	of	a	regional	energy	plan	and	assistance	with	the	development	of	local	energy	plans.		
Watershed	planning	and	project	development:	Implement	water	quality	projects	and	programs	to	protect	water	
resources,	ensure	safe	water	supplies,	enhance	recreational	opportunities	and	address	known	sources	of	pollution.	
Regional	plans:	Coordinate	infrastructure,	community	development	and	growth	at	the	regional	level	through	the	
development,	adoption	and	administration	of	a	comprehensive	regional	plan.			
Geographic	Information	System	Services:	Provide	municipalities,	state	agencies	and	regional	groups	with	mapping	and	
data	analysis	in	support	of	their	projects.	
Special	projects:	Complete	special	projects	such	as	downtown	revitalization,	recreation	paths,	farmland	
preservation,	economic	development	and	affordable	housing	projects.		
Grants:	Provide	assistance	identifying	appropriate	grant	sources,	defining	a	project	scope	and	writing	grant	
applications.	
	
2 0 1 7  S a in t  A lb a n s  C i t y  P ro j e c t s :  
! Coordinated	the	implementation	of	education	and	outreach	for	the	Regional	

MS4	stormwater	permit	program.	
! Worked	with	City	officials	to	complete	an	area-wide	redevelopment	plan	for	the	

Catherine,	Stebbins	and	Market	Street	Block	using	funding	from	NRPC’s	
brownfields	program.	

! Funded	Brownfields	environmental	assessment	work	at	14	Stebbins	Street	
totaling	over	$22,o00.	

! Updated	the	locally	adopted	Emergency	Operations	Plan.	
! Assisted	the	City	Emergency	Management	Committee	in	local/regional	county	EM	activities.	
! Regionally	approved	the	Municipal	Plan	and	confirmed	the	municipality’s	planning	process.	
! Created	Zoning	Maps	&	Design	Review	Districts	Maps	and	updated	the	E-911	poster	map	and	road	atlas.	
! Assisted	with	Municipal	Roads	Grants-in-Aid	project	selection.	
! Developed	municipal	data	and	mapping	required	to	complete	an	energy	plan	per	standards	developed	by	the	

Vermont	Department	of	Public	Service.	Served	on	a	Steering	Committee	for	the	Town	of	St.	Albans	and	the	City	of	
St.	Albans	Route	7	Livability	Connection.	

This	year	the	Commission	will	assist	our	member	municipalities	with	municipal	roads	general	permit	compliance,	water	
quality	project	implementation,	local	energy	plans,	emergency	preparedness,	brownfields	redevelopment	and	other	
needed	services.	The	Commission	has	no	regulatory	or	taxing	authority;	however,	each	year	we	do	request	a	per	capita	
assessment	in	support	of	local	and	regional	activities	and	to	provide	matching	funds	for	state	and	federal	programs.			
	

Your	continued	support	for	local	and	regional	planning	is	greatly	appreciated.		NRPC	is	your	resource	--	please	call	on	us	
for	assistance	with	planning,	zoning,	transportation,	mapping	or	other	needs.	
	

 

	S a i n t  A l b a n s  C i t y  
R e g i o n a l  C o m m i s s i o n e r s :  

Lazarus	Scangas	&	Martin	Manahan	
	

T r a n s p o r t a t i o n  A d v i s o r y  
C o m m i t t e e :  
Ryan	Doyle	

	

 

75 Fairfield Street     	"  St. Albans, VT 05478     	"  Phone: (802) 524-5958     	"  Fax: (802) 527-2948     	"  www.nrpcvt.com 
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Northwest	Vermont	Solid	Waste	Management	District	
2017	Supervisor's	Report	

	

The	Northwest	Solid	Waste	District’s	(NWSWD)	mission	is	to	provide	for	the	efficient,	
economical,	and	environmentally-sound	reduction,	reuse,	recycling,	and	finally	disposal	of	solid	
waste.		2017	was	a	great	year	for	waste	reduction	and	recycling	in	the	NWSWD	--	our	efforts	
resulted	in	the	District	successfully	diverting	more	waste	from	the	landfill	than	any	year	before!		
Waste	diverted	was	recycled	or	reused	and	helped	conserve	resources	and	keep	toxic	materials	
out	of	Vermont	landfills.			

The	District	was	able	to	increase	our	programs	and	services	like	composting,	hazardous	
waste,	and	reuse.	We	also	offered	more	workshops	and	increased	our	ability	to	pass	on	useful	
information	through	channels	like	farmer’s	markets	and	fairs,	and	the	internet.		These	efforts	
helped	Franklin	and	Grand	Isle	counties	reduce	the	waste	they	sent	to	the	landfill.		We	measure	
our	success	by	looking	at	the	weight	of	waste	that	we	sent	to	the	landfill	and	what	we	were	able	
to	divert	through	reuse	and	recycling.		All	this	work	showed	in	the	amount	of	waste	we	diverted	
from	the	landfill	this	year.	Some	of	this	year’s	highlights	include:		

	
• All	District	communities	diverted	31%	of	our	waste	from	the	landfill.	
• District	operations	diverted	1,384	tons	of	waste	from	the	landfill	in	2017!	This	is	a	6%	

increase	from	2016!!	
• Recycled	134	tons	of	e-waste	
• Held	eight	“Backyard	Composting”	classes	for	residents	
• Began	a	successful	pilot	program	to	collect	food	waste	from	resident’s	homes	to	turn	

into	compost.	
• Launched	a	new	community	and	business	outreach	program	that	has	already	made	

contact	with	215	businesses	in	our	region.	
• Collected	57	tons	of	hazardous	material	from	1237	Households	through	our	Household	

Hazardous	Waste	program.		That’s	over	12	tons	more	of	household	chemicals	collected	
than	last	year!		

• This	year	our	Close	the	Loop	Compost	program	grew	28%	and	we	collected	211	tons	of	
food	scraps	from	22	businesses	and	institutions	and	6	residential	drop-off	points	to	be	
turned	into	compost.	

	
NWSWD	by	the	Numbers	

In	the	NWSWD,	five	District	run	recycling	drop-off	sites	in	Georgia,	Montgomery,	
Bakersfield,	St.	Albans	and	North	Hero,	2	member	town	run	sites	(Alburgh	and	Grand	Isle),	and	
mandatory	curbside	recycling	by	registered	waste	haulers	allows	easy	access	to	recycling	for	all	
residents.		Overall	in	2017,	through	recycling,	reuse	and	composting,	District	residents	were	able	
to	divert	31%	of	waste	created	from	the	landfill!		After	all	of	this	work	the	average	NWSWD	
resident	sent	just	3	pounds	of	waste	to	the	landfill	per	day.	That’s	almost	25%	less	than	last	
year.	Way	to	go!		

Through	our	District-operated	sites	and	programs,	this	year	we	disposed	of	811	tons	of	
trash	and	recycled	or	diverted	1,384	tons	of	material,	including	417	tons	of	blue-bin	recyclables	
setting	the	diversion	rate	for	District	Services	at	59%.			

All	District	Staff	are	available	through	the	District	office	at	(802)524-5986	or	
info@nwswd.org.		For	more	information	about	the	District	and	our	services,	how	to	reduce	and	
recycle	your	waste,	or	how	to	get	involved	call	District	staff	at	the	above	number	or	come	visit	at	
158	Morse	Drive	in	Georgia	(we	even	give	tours	of	our	Recycling	Center.)		You	can	also	visit	us	
on	the	web	at	www.nwswd.org,	find	us	on	Facebook,	and	sign-up	for	our	e-mail	updates.		More	
information	can	also	be	found	in	our	newsletter	available	at	your	Town	Meeting.	

	
John	Leddy	 	 	 	 Tom	Leitz	
NWSWD	Executive	Director	 	 St.	Albans	City	NWSWD	Board	Supervisor	
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	 For more information, news, alerts and resources: Visit us on the web at www.healthvermont.gov.  

Join us on DISTRICT FACEBOOK ADDRESS and follow us on www.twitter.com/healthvermont. 

 

Vermont Department of Health Report for St. Albans 	

 

Your local health district office is in St. Albans at the address and phone number above. Come visit 
or give us a call! At the Vermont Department of Health, we are working every day for your health. With 
twelve district offices around the state, and state office and laboratory in Chittenden County, we 
deliver a wide range of public health services and support to your community. For example, in 2017 
the Health Department: 
 
Supported healthy communities: The Health Department’s 3-4-50 initiative aims to engage multiple 
sectors – business, education, municipalities – in implementing policies and strategies that will 
reduce the three (3) behaviors of tobacco use, physical inactivity and poor diet that lead to four (4) 
chronic diseases of cancer, heart disease and stroke, diabetes and lung disease that result in more 
than 50% of death in Franklin county.  The local office is working to get these sector partners to sign-
on to 3-4-50 and make a commitment to take action that will help to reduce the chronic disease in 
our state. 

Provided WIC nutrition services and healthy foods to families: We served 370 pregnant women and 
children to age five in St. Albans with WIC (Special Supplemental Nutrition Program for Women, 
Infants and Children). WIC provides individualized nutrition counseling and breastfeeding support. 
We partner with grocery stores across the state to enable participants to use a debit-like card to 
access nutritious foods. The average value of foods provided is $50 per person per month. 

Worked to prevent and control the spread of disease: In 2017 we responded to 33 cases of 
infectious disease in Franklin & Grand Isle Counties. In 2017, $15,014, 203 of vaccine for vaccine-
preventable diseases was distributed to healthcare providers statewide, $1,081,504.22 was 
distributed in Franklin county. 

Aided communities in addressing substance abuse and misuse:  Regional Prevention Partnerships 
statewide worked to increase state and community capacity to prevent underage and binge drinking, 
and reduce prescription drug misuse and marijuana use.  We are in the process of adding three new 
prescription drugs drop off sites in addition to the St. Albans Police Dept. and Grand Isle Sheriff Dept. 
The new sites will be located at Northwest Medical Center, the South Hero Pharmacy and in Richford 
at the Notch Health Center. The new sites are expected to be up and running early in 2018. The 
boxes can accept all medications except liquid medications. 

 

State	of	Vermont																																																														
Department	of	Health	
St. Albans District Office 
27 Federal Street, Suite 201 
St. Albans, VT 05478	
HealthVermont.gov																																														
	

[phone]	802-524-7970	
[fax] 802-527-5405	
[toll	free]	888-253-8801	

Agency	of	Human	Services	
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January 29, 2018 
 
 

 
 
 
 

Dear Veteran, 
 
The White River Junction VA Medical Center is attempting to contact all Veterans in our catchment area of 
Vermont and New Hampshire who are not enrolled or are enrolled and no longer utilizing our services. If you 
currently receive our services, please pass this note on to a Veteran who may benefit.  

We offer a wide variety of services including assistance to Veterans.  We are able to help those who are 
homeless or unemployed, and also offer high quality healthcare for both primary care and a variety of specialty 
care options. We have a robust mental health department offering one-on-one counseling, peer support, group 
sessions, and more. There is a designated treatment area for our women Veterans at the Women’s 
Comprehensive Care Clinic; a safe space. 

The White River Junction VA Medical Center has seven community based outpatient clinics. They are located 
in Bennington, Rutland, Brattleboro, Newport and Burlington, Vermont; in New Hampshire we offer services in 
Keene and Littleton. We are here to serve all Veterans! Please do not hesitate to contact us, if for no other 
reason than to register/enroll with us, in case of future need.  

Our eligibility office in White River Junction can be reached at 802-295-9363, extension 5118.  A single form - 
VA form 10-10EZ – and a copy of the DD214 is all that is needed.  

The American Legion, Disabled American Veterans and the Veterans of Foreign Wars have full time Service 
Officers that are knowledgeable about our programs.  These independent organizations serve all Veterans, 
including nonmembers, in processing disability and pension claims.  They can be reached in White River 
Junction at: 

American Legion    802-296-5166 

Disabled American   802-296-5167 

Veterans of Foreign Wars 802-296-5168 

Thank you for your service to our nation. On behalf of the White River Junction VA Medical Center team, we 
look forward to serving you.  
     Sincerely, 

      
Matthew J. Mulcahy 
Acting Medical Center Director 

 
A MEMBER OF THE VA NEW ENGLAND HEALTHCARE SYSTEM 

Visit us at our web site   http://www.visn1.med.va.gov/wrj/ 

Bennington CBOC 
186 North Street 
Bennington, VT  05201 
(802) 440-3300 

Brattleboro CBOC 
71 GSP Drive 
Brattleboro, VT 05301 
(802) 251-2200 

Burlington  CBOC 
128 Lakeside Avenue 
Burlington, VT 05401 
(802) 657-7000 

Littleton CBOC 
264 Cottage Street 
Littleton, NH 03561 
(603) 575-6701 

Rutland CBOC 
232 West St 
Rutland, VT 05701 
(802) 772-2300 

DEPARTMENT OF VETERANS AFFAIRS 
Veterans Affairs Medical Center 

215 North Main Street 
White River Junction, VT 05009 

866-687-8387 (Toll Free in New England) 
802-295-9363 (Commercial) 
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Church & Bishop Streets      P.O. Box 722      St. Albans, Vermont 05478      802-527-7933     

museum@stamuseum.org      www.stamuseum.org

	

Saint Albans Museum: 2017 Annual Report 

At the Saint Albans Museum (SAM), we share the stories of St. Albans and northwest Vermont through 
exhibitions, educational programs, arts performances, and special events. This past season, we 
welcomed over 3,000 students, area residents, and visitors of all ages to explore our community history 
– a record for SAM! 

Our staff and volunteers were engaged in educational and outreach programs throughout 2017. SAM 
offered field trips for both area schools and adult/senior learning groups – and helped a class of local 
students create a “pop-up” museum based upon their own research.  Once again, we co-hosted a 
Naturalization Ceremony in the Bliss Room to welcome our newest citizens, and the Museum 
participated in community activities for the Maple Festival, Rotary Expo, SACA Art Walk, National Night 
Out, Halloween, Veteran’s Day, and the Festival of Trees as well. SAM was also a founding member of 
the Vermont in the Civil War Heritage Trail. Be sure to check out our new series of local history 
interviews, “Armchair History,” on Northwest Access TV – Channel 15. 

The Museum’s program series, sponsored by People’s Trust Company, featured speakers and 
presentations on a diverse array of topics, including local birding (with the Friends of the Missisquoi), 
Lake Champlain, the Fenian Raids, Vermont film, a Genealogy 101 workshop, and more. We 
collaborated with Vermont PBS for a special screening and discussion panel of The Vietnam War, a Ken 
Burns documentary. In addition, SAM staged a community theater reading for Women’s History Month, 
hosted a gathering of the Franklin-Grand Isle Historical Societies, and joined with the Recreation 
Department, RISE VT, and the NCSS Family Center for a second annual “Kid’s Night at the Museum.”  

SAM installed several new exhibits for the season. Serving Saint Albans highlighted artifacts, images, and 
stories from local service, social, civic, and fraternal organizations. Saint Albans and the Great War 
shared the stories of local soldiers and their experiences at home and in Europe during WWI. Two new 
digital displays featured a scrapbook detailing the history of the Franklin County Sportsman’s Club and a 
collection of yearbooks from both BFA and St. Mary’s. Our most popular – and successful - effort was 
Alexander Hamilton: The Man Who Invented Modern American, a travelling exhibition on loan. The 
companion lecture, Hamilton: The Man & The Music, featured a capacity crowd in the Bliss Room.  

The Museum also continued repairs to our historic facility, including the windows. SAM made significant 
progress in upgrading our collections storage areas and the Smith Room. We are pleased to announce 
the development of a new exhibition, Farming Franklin County, which will explore the history and 
heritage of agriculture in St. Albans and greater Franklin County. The purpose of this project is to tell 
story of the people and places that define rural life, agricultural/food production, and farming practices 
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in our community, as well as those of local affiliated businesses and organizations. A committee of 
Museum members and community volunteers has been formed to research, develop, and install the 
exhibit - which will debut in 2018. 

SAM is a non-profit 501(c)(3) charitable organization. We are open seasonally (Maple Festival; late May 
– early October), and the Bliss Room may be reserved throughout the year for weddings, special events, 
meetings, and other functions. The Research Room is open to the public by appointment only.  

Thank you to our members, volunteers, event sponsors, friends, and donors. Your generous support 
allows SAM to operate and maintain our historic building (which dates to 1861), and to offer a variety of 
family-friendly programs and activities throughout the year. Please be in touch to learn how you can 
become involved in your community museum - or if you would like to donate material related to the 
history of St. Albans for our archives: 

PO Box 722 
9 Church Street 
St. Albans, VT 05478 
(802) 527-7933 
www.stamuseum.org  
www.facebook.com/stamuseum 

Board of Trustees      Staff 
Ron Anstey, Secretary      Alex Lehning, Executive Director 
David Chambers 
Lisa Cioffi 
Barb Duval 
Marilyn Grunewald 
Sally Larner 
Don McFeeters, Co-President 
Charlie Moore, Co-President 
Jim Murphy 
John Newton 
Don Poirier, Treasurer 
Patty Rainville 
Laz Scangas, Co-Vice President 
Kim Smith, Co-Vice President 
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