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Sample company considers a move to Vermont. The company wil i
hire 15 Vermont employees in year one (no proposed additions in ii‘iiiii

vears two through five). Compensation totals $1 million, inflated fo 15 $1 M

years 2-5. They do not project any additional capital investment. New Jobs e e B
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800,000 to State
Maximum
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Company Activity
Projecti on of adding : : ole ear one
No addltlonal capital mvestment prOJected

Revenue Impact ($693 200)

Total compensation ha ving effect on persone

ncrease revenue to the General Fund, Transpor

Fund and Education Fund.

Costs to the State ($510, 900)

Net new jobs increases the cost to deliver se
$200.,000 |~ General Fund mpacting the General Fund, Transportation Fund anc

Education Fund.

Net Benefit ($172,300)

Transportation Fund
Education Fund

Revenue Less Costs.
incentive Adjustments ($41,300)
Maximum possible incentive is adjusted to retain a portio
of ne 4 is her reduced t
$0 CO 3 nd growtt
Revenue Impacts Costs Distribution of Payments ($131,000)
{Over b years) (Over & years) If the company maintains base payroll, achieves and
aintains additional payroll and job targets, the incentive
payments are allocated over five years. Targets must be me

and malntalned every year to receive incentive payments.
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