Subchapter 004A : Parental And Family Leave
(Cite as: 21 V.S.A. § 472)

§ 472. Leave

(@) During any 12-month period, an employee shall be entitled to take unpaid
leave for a period not to exceed 12 weeks:

(1) for parental leave, during the employee's pregnancy and following the birth
of an employee's child or within a year following the initial placement of a child 16
years of age or younger with the employee for the purpose of adoption.

(2) for family leave, for the serious illness of the employee or the employee's
child, stepchild or ward of the employee who lives with the employee, foster child,
parent, spouse, or parent of the employee's spouse.

(b) During the leave, at the employee's option, the employee may use accrued
sick leave or vacation leave or any other accrued paid leave, not to exceed six
weeks. Utilization of accrued paid leave shall not extend the leave provided herein.

(c) The employer shall continue employment benefits for the duration of the leave
at the level and under the conditions coverage would be provided if the employee
continued in employment continuously for the duration of the leave. The employer
may require that the employee contribute to the cost of the benefits during the
leave at the existing rate of employee contribution.



