
Targeted Expertise 
Recruitment & Retention 

How can employers find and connect with the people with the 
right ´fitµ ² with the right skills and experience + interested 

in being located here in southern Vermont?

TERR caQ heOS VeeN caQdLdaWeV WhURXgh LLQNedIQ RecUXLWeU; TERR 
ZLOO feaWXUe \RXU cRPSaQ\ aQd MRbV aW dR]eQV Rf cROOege aQd 

caUeeU faLUV; The SRVeUPRQW UecUXLWPeQW-RULeQWed PaUNeWLQg ZLOO 
OLQN \RXU MRbV ZLWh Whe UegLRQ·V TXaOLW\ Rf OLfe.

TERR ZeOcRPe PaWeULaOV ZLOO heOS \RX OeYeUage UegLRQaO aSSeaO; 
TERR cRQQecWV \RX dLUecWO\ ZLWh YRXQg PURfeVVLRQaO APbaVVadRUV 

aQd aQ e[WeQded SURfeVVLRQaO QeWZRUN;
TERR ZLOO e[WeQd a ZhLWe gORYe ZeOcRPe WR YLVLWLQg WaOeQW.

How can employers ensure people they recruit and hire make 
the connections needed to be happy both in their employment 

and in their life in SoVermont?

TERR PaNeV a SeUVRQaO cRQQecWLRQ ZLWh SeRSOe WR SURYLde 
SURfeVVLRQaO / VRcLaO / UeORcaWLRQ VXSSRUW; TERR ZLOO OLQN WaOeQWed 

SaUWQeUV ZLWh C-SXLWe LQWeUYLeZV aQd SURfeVVLRQaO aQd VRcLaO 
QeWZRUNLQg.

The TERR SURgUam iV deVigQed WR helS emSlR\eUV aWWUacW aQd UeWaiQ 
SURfeVViRQalV fRU SRViWiRQV WhaW UeTXiUe VSeciali]ed VkillV aQd e[SeUieQce.

MaUNeWLQg 
& AWWUacWLRQ

IQdLYLdXaO 
RecUXLWPeQW ReWeQWLRQ

REACH OUT WHEN:
YRX aUe ORRNLQg fRU caQdLdaWeV

YRX aUe WU\LQg WR UecUXLW a VSecLfLc caQdLdaWe 
YRX aUe ZRUNLQg WR RQbRaUd QeZ SeRSOe


