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Objectives:

Define Sexual Harassmenf

1/3escribe responsibilifies when harassment
has been charged

ldenftity ways to promote a harassment-
free workplace




At Your Table:

Infroduce yourself

When | come to work, | most look forward
{®
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Workplace Expectations




= What are some subtle
things that someone
MIght withess or
experience that could

be Interpreted as sexual
harassmente

by Unknown Author is licensed
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https://blog-youth-development-insight.extension.umn.edu/2015/06/indignities-and-insults-racial.html
https://creativecommons.org/licenses/by-sa/3.0/

Protections for Employees




The Law

U.S. Civil Rights Act
of 1964

Vermont Fair Employment Practices Act

Equal Employment Opportunity Commission
(EEOC)




Types of Sexual Harassment

Hostile Work
Environment Quid Pro Quo
e Severe e Favors

 Pervasive ¢« Power




Responsibilities

State of Vermont

- EFomgdyrerBmmybpregant or
aarens

- Postlegemdvegst fetow
recommendations




Responsibilities

Employees Supervisors




\ Cmplcin’r Process
| What typically happens



Complaint Process
HumMan Resources f\
Field Representative A4 :
Contacted Appom’rlng AUThOI’ITy
Responds

Appointing Authority
Decides; Notification

Letters Sent Investigation
Initiated




he Gray Areas

When a sifuation crosses the line




Rule

he Platinum
Infent and Impact




5 Ways to Help

What to say. What to do.
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